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REINFORCEMENT

From Importance
to Significance

B ocHoBi ocBiTHbOI dinocodii MIM, nigxoais Ao nigepcrea
Ta B3aeMOZ,i 3i CBITOM MPOTAroM 6araTbox pPokKiB nexanu
TPW KKOYOBI MPUHLMNK: IHTepHaLioHani3aLis, IHHoBaL,il Ta
IHTerpauis. BoHV BM3Hayanu cnocié MUCNEHHS iIHCTUTYLLIT,
il OCBITHI Nigxoan Ta Noriky po3BUTKY: BIAKPUTICTb A0
CBITY, 34aTHICTb CTBOPIOBATW HOBI PilLlEHHA Ta PO3BMBaTH
CUNbHY NPOGECINHY CMINMBHOTY.

MpoTe nicna 2022 poky peanbHICTb 3MiHUMAa He nnLe
KOHTEKCT, a 1 caMe pO3yMiHHS CTilKOCTI, BigNoBiganbHOCTI
Ta poni OCBITK y cycninbCTBi. [oBHOMacLUTabHa

BilHa nocTaBwnia nepep YKpaiHo NUTaHHSA, SKi He

MatoTb TEOPETUYHUX BigNoBigen, i BogHo4ac 3pobuna
ynpaBniHCbKWA A0CBIA, YKpaiHX YacTUHOR rnobanbHol
npodecinHoi anckycii. Came TOMy [0 TPbOX CTPATEriuyHmX
«l» y MIM pogaBcs yetBepTuii BUMip — Relnforcement:
NMOCWUNEHHS CTINKOCTI, IHCTUTYLIIHOI CMPOMOXXHOCTI

Ta 30aTHOCTI GiATU B yMOBax TpuBasnol HeBU3HAYEHOCTI.

LiboropiuHnii Impact Report — npo nepexig,
Bifl KNacu4Hoi Moaeni 6isHec-ocBiT A0 HOBOI
APXITEKTYPU MUCTIEHHS, OE:

= |HTepHaujioHanisaLia — o3Havyae
He fnLle yyacTb Yy rnobanbHomy
KOHTEKCTI, @ BN/IVB Ha HbOro,

» IHHOBALii — 3paTHICTb NpaLtoBaTy
3 MalbyTHIM, sike e He Ma€e
roTOBMX BiAMNOBIAEN,

* |HTerpauis — cuny cninbHOTK
AIK FOIOBHOIO PECYPCY PO3BUTKY.

A Relnforcement B LinoMy Oxonstoe HOBY SIKiCTb
3PINIOCTI: CTINKICTb IK CTPATEriyHy KOMMETEHLLO.

Lle BugaHHsa dikcye MOMEHT TpaHcdopmaLiii MIM:
Bif, IHCTUTYLI, WO afanTyeTbCA A0 CBITY, A0 iHCTUTYLT,
fika 6epe yyacTb y $opMyBaHHi NOro NopsiaKy AEeHHOrO.

For many years, MIM'’s educational philosophy,
approaches to leadership and engagement with the
world have been underpinned by three key principles:
Internationalization, Innovation and Integration. These
have shaped the institution’s mindset, its educational
approaches and the logic of its development: openness
to the world, the ability to create new solutions and

to foster a strong professional community.

However, since 2022, reality has changed not only

the context but also the very understanding of resilience,
responsibility and the role of education in society. Full-
scale war has confronted Ukraine with questions that
have no theoretical answers, whilst at the same time
making Ukraine’s management experience part

of the global professional discourse. That is why a fourth
dimension — Relnforcement — has been added to MIM’s
three strategic ‘I's: strengthening resilience, institutional
capacity and the ability to operate in conditions

of prolonged uncertainty.

This year's Impact Report explores the transition from
the classical model of business education to a new
architecture of thinking, where:

= internationalisation means not only
participating in the global context,
but also influencing it;

= innovation is the ability to work with
a future for which there are as yet
no ready-made answers;

* integration is the strength of
the community as the primary
resource for development.

Relnforcement, in turn, encompasses a new dimension
of maturity: resilience as a strategic competence.

This publication marks a moment of transformation
for MIM: from an institution that adapts to the world
to one that helps shape its agenda.



Bin BanuBoro

J10 3HaYYLLOro: HOBUK
piBeHb MXXHapO/HOro
nausy MIM

Micns mamxe 20 pokiB Ha NOCagi NPe3naeHTKN Br
oyonunu MixkHapogHy KOHCYNbTaTUBHO-0OpaaYy pagy.
LLlo o3Hava€ onga Bac uewn nepexig?

Lle He 3aBepLUEHHS OQHOrO eTany, a Noro NPUPoAHe
NPOAOBXEHHS — | MOro 0cobucToro, i po3suTky MIM. 3a Ui pokun
MW CTBOPWUN CUNbHY IHCTUTYLLIO 3 MDKHAPOAHUM BU3HaHHAM

i HaLIMHUMN NapTHepCTBaMW. HacTynHMIA KPOK — NepenTi

Bif, onepaLinHoro ynpassiHHG A0 CTpaTeriyHoi poboTu:

MU xo4eMo, Wo6 MIM He NpocTo 6yB YaCTUHOKO MiDKHAPOQHOMO
aKkageMiyHoro NpPocTopy, a GopMyBaB MOro MOPSAOK AEHHWI

i BNMBaB Ha PO3BUTOK Cy4YacHOI 6idHec-ocBiTU. Came Len
nepexig - Big importance o significance - g i BBaxato
HaCTyMnHWMM eTanoM po3suTky MIM.

k1M BU 6aumTe ronoBHe nNpusHayYeHHs Pagn?

9 6auy Pagy sk NpoCTip CTpaTeriyHoro gianory, e
3yCTpivaloTbCs Nigepu akageMiyHoi cninbHoTK, 6isHecy

Ta MiXKHapPOLAHNX OpraHisaLin. HanuiHHiLe TyT — MOXIUBICTb
OVBUTUCS LIMPLLE, MOMiYaTV HOBI TEHAEHLT 1 BioKpvBaTX Ons
MIM pocTyn fo HankpaLLoi CBITOBOI ekcnepTnan. BogHovac Len
pianor Mae 6yTu B3aEMHUM: YKPaiHCbKNI [OCBIA yNpaBiHHS

B YMOBaX BiliH/ BXX€ CTaB YaCTUHO MidKHapOAHOI NpodeciiHoi
Aunckycii. 9 xouy, Wwo6 Paga cTana micuem, Ae CBIiT [inuTbes
CBOIM [OCBIAOM 3 YKpaiHoto, @ YKpaiHa — CBOIM 3i CBITOM.

3a sKuM npuHLMnomM ¢opmyBsaTmeTbes Papa?

LliHHicTb International Advisory Board B1u3Ha4aeTbcs He
rYYHUMU IMEHaMU, @ TUM, LLIO HapPOOXKYETbCS Y B3aEMOAT i
yneHis. M 06'eQHYEMO Ntofen 3a NPOCTUM MPUHLMMOM:
Pi3HOMaHITHICTb JOCBIAY Ta CNiMbHICTb LiHHOCTEN. Jltogn

3 Pi3HWX KpaiH, KynbTyp i chep, roTosi He NuLLe [inuTncs
eKcnepTn3olo, a i BigkpueaTy ans MIM HoBI napTHepcTBa
Ta MOXJ/IMBOCTI. 9 TaKoX Xouy, LWo6 YneHn Pagn 6ynu
cnpaBXHiMm ambacagopamun MIM.

3a 9KMMU 03HaKkamMum BM 3po3yMi€Te, Wo Paga ctana
ycnilwHow?

Konw i BnnvB nepectaHe cnpuiiMaTics 5K LWOCh oKpeme —
KON MiXKHapOAHi iHiLiaT1BK, NAapTHEPCTBa Ta CTpaTeriyHi
pilLeHHs BUrNag4aTUMYTb He K pe3ynbTaT poboTtu Pagu,

a SK NpYpPOAHUIN NPosB Po3BUTKY camoro MIM. | konn MIM
nepecTaHe crpumiMaTUCs NPOCTO K YKpaiHCbka 6i3Hec-LwKona
3 MDKHapOAHMMY 3B'A3KaMW, a CTaHe iHCTUTYLIIEID, YnIA [OCBIA,
Ba>KNVBUI A9 PO3BUTKY rMobanbHoi 6i3HeC-CrinbHOTU.

9K Mae 3MiHIoBaTUCS 6i3HEeC-0CBITa, LWo6 3anuwaTucs
aKTyanbHo?

3 po3BUTKOM TexHoorin Ta LI 3HaHHS nepecTanu 6yTu
nediunTom — i Le 3MiHIE caMy Noriky oCBiTK. Y LeHTpiI 6inbLue
He iHpopMaLlig, a 30aTHICTb MUCIIUTY: 6a4NTV B3AEMO3B'A3KN,
BiAPi3HATY FONOBHE Bifl APYropsaHOro, MPUAMAaTY PiLeHHS

B YMOBax HeBM3HayeHoCTi. Cy4acHi 6i3HeC-LLKONN MatloTb
roTyBaTV He KePIBHUKIB A5 CTabinbHOro CBITY, a Nigepis,
30aTHUX OiSTN B YMOBaX CUCTEMHOI HECTabiNbHOCTI.

From importance

to significance: a new
level of international
Influence for MIM

After nearly 20 years as President, you have now taken
the helm of the International Advisory Board. What does
this transition mean to you?

This is not the end of one phase, but its natural continuation

- both of my own journey and of MIM's development. Over

the years, we have built a strong institution with international
recognition and reliable partnerships. The next step is to move
from operational management to strategic work: we want MIM
not simply to be part of the international academic landscape,
but to shape its agenda and influence the development of
modern business education. It is precisely this transition — from
importance to significance - that | consider to be the next stage
in MIM's development.

What do you see as the Board's main purpose?

| see the Board as a forum for strategic dialogue, where leaders
from academia, business and international organisations

come together. The greatest value lies in the opportunity

to take a broader view, identify new trends and provide MIM
with access to the world's leading expertise. At the same

time, this dialogue must be reciprocal: Ukraine's experience

of governance in the context of war has already become part
of the international professional discourse. | want the Board

to be a place where the world shares its experience with
Ukraine, and Ukraine shares its own with the world.

What will be the guiding principle for forming the Board?

The value of the International Advisory Board is determined
not by high-profile names, but by what emerges from the
interaction between its members. We bring people together
based on a simple principle: diversity of experience and shared
values. People from different countries, cultures and fields,
ready not only to share their expertise but also to open up

new partnerships and opportunities for MIM. | also want Board
members to be true ambassadors for MIM.

By what criteria will you know that the Board has been
successful?

When its influence is no longer perceived as something
separate — when international initiatives, partnerships

and strategic decisions are seen not as the result of the
Board's work, but as a natural manifestation of MIM's own
development. And when MIM is no longer seen simply as

a Ukrainian business school with international connections,
but becomes an institution whose experience matters

for the development of the global business community.

How should business education change to remain
relevant?

With the development of technology and artificial intelligence,
knowledge is no longer in short supply — and this is changing
the very logic of education. The focus is no longer on
information, but on the ability to think: to see interconnections,
to distinguish the essential from the secondary, and to make

9K aMiHMNocs Balle po3yMiHHS BignosiganbHoro nigepcrea?

CbOorofHi 3MiHMNocs came po3yMiHHs cunm nigepa. Konvcb BoHa
acovujloBanacs 3i LWBNAKICTIO pilleHb | KOHTponem. Tenep —

3i 30aTHICTIO OQHOYACHO XUTN Yy ABOX YaCOBUX BUMIpaXx:
BUPILLYBaTV CbOrOAHILHI KPU3K | He BTpayaTn 6ayeHHs
MalbyTHbOrO. Y CKnaaHVX yMOBax nigep He ycyBae
HEBU3HAYEHICTb — BiH Jonomarae nogam BUTpuMaTu i,

[aloym CEHC, HaNPSIMOK i BHYTPILLHIO OMOpY.

AKi SKOCTi yKpaiHCbKUX YNpaBniHLiB CbOropHi
HamnbinbL 3aTpebyBaHiy CBITi?

3a OCTaHHi poku yKpaiHCbKi KePIBHMKIM 30,06YyNn YHIKanbHUIA
[OCBIf; PiLLEHHS 38 YMOB 06MexeHol iHpopMmaLii, LuBmaka
afjanTauis, BiAnoBifanbHiCTb i 30aTHICTb 36epiraT epeKkTBHICTb
y TpUBanin kpusi. YkpaiHa nocTynoBo nepexoauTb Bif poni
peuunieHTa CBITOBMX yNPaBniHCbKMX MPaKTUK A0 KPaiHu,

gKa cama Gpopmye HOBI yNpaBniHCbKi MOAENi Ta NPOMOHYye
BIaCHWUI 0OCBIA, CBITOBI.

9Ky ponb 6i3Hec-LWKONM MOXYTb BigirpaTin y
BiJHOBNEHHi KpaiHn?

Micns BENUKMX NOTPSCIHb KPaiHW BiZHOBMIOIOTHCS [ABiYi: CroyaTKy
— eKOHOMiKa Ta IHppaCTPyKTypa, ane 3Ha4HO AOBLUE TPUBAE iHLWEe
BiAHOB/EHHS — [OBIPW, SKOCTi IHCTUTYL | KyNbTypy yNpaBniHHS.
Came TyT ponb 6i3HeC-LLKIN € BU3HaYaIbHOK: M1 MAaEMO
dopmyBaTh He nuLwe NPodeCinHNX KePIBHUKIB, @ ynpaBniHCbKy
CMPOMOXHICTb KpaiHu Ta KynbTypy BiAnoBiganbHOCTI

11 JOBrOCTPOKOBOrO MUCTIEHHSI.

KW rONOBHWIA YPOK BV BUHECNW 3a AEB'ATHaAUSTb
pokis y MIM?

Crpareris — Lie He cnpoba nepensaynT ManbyTHE.

Lle 3paTHICTb CTBOPUTY OpraHisaLito, ska rotoBa HaB4aTUCS
LBMALLE, HXX 3MIHIOETCS CBIT. KUTTS iIHCTUTYLT BUMIPIOETHCS
He OKpeMVMU NepemMoramu, a 34aTHICTIO pokamu 36epiraTti
AKICTb, AOBIPY | BIpHICTb NpuHUMnam. 3a ui poku MIM
HEeoQHOPa30BO 3MiHIOBABCS — ane He3MiHHOIO 3anuLwanacs
30aTHICTb He BTpayaTu iHTeNeKTyanbHOI LikaBoCTi 1 MaTh
CMINUBICTb NepernagaTi Te, WO Le BYopa 30aBanocs
6e33anepeyHnm.

Ipuxa Tuxomuposa -

decisions in the face of uncertainty. Modern business schools
must prepare not managers for a stable world, but leaders
capable of operating in conditions of systemic instability.

How has your understanding of responsible leadership
changed?

What has changed today is the very understanding of a leader's
strength. It used to be associated with the speed of decision-
making and control. Now, it is associated with the ability to

exist simultaneously in two time dimensions: resolving today's
crises whilst not losing sight of the future. In challenging
circumstances, a leader does not eliminate uncertainty — they
help people cope with it by providing meaning, direction and
inner resilience.

What qualities of Ukrainian managers are most in demand
globally today?

In recent years, Ukrainian managers have gained unique
experience: making decisions with limited information, adapting
quickly, taking responsibility and maintaining effectiveness
during a protracted crisis. Ukraine is gradually transitioning
from the role of a recipient of global management practices to
a country that itself shapes new management models and can
offer the world its own experience.

What role can business schools play in the country's
recovery?

After major upheavals, countries recover in two stages: first
come the economy and infrastructure, but the other recovery

- of trust, institutional quality and a culture of governance -
takes considerably longer. This is precisely where business
schools play a decisive role: we must foster not only professional
leaders, but the country's managerial capacity and a culture of
responsibility and long-term thinking.

What is the main lesson you have learnt during your
nineteen years at MIM?

Strategy is not an attempt to predict the future. It is the ability
to create an institution that is ready to learn faster than the
world changes. The life of an institution is measured not by
individual victories, but by its ability to maintain quality, trust and
fidelity to its principles year after year. Over the years, MIM has
changed time and again - but what has remained constant is the
ability not to lose intellectual curiosity and to have the courage
to re-examine what only yesterday seemed beyond question.

Iryna Tykhomyrova

Mpe3ngeHTka MIM y 2007-2026 pokax, odinbHULs MidkHapoaHoi
KOHCYNbTaTUBHO-A0pagYyoi pagn bisHec-Lukonm

President of MIM from 2007 to 2026, Chair
of the Business School’s International Advisory Board

CborogHi s HanbinbLue LiHyto He oKpeMi focarHeHHA MIM, a Te,

LLIO BiH MPOAOBXYE PO3BUBATUCS, BiKPUBATUCS CBITOBI 1 AMBUTUCS
B MabyTHe. [1nA MeHe Lie | € HalKpalLle NigTBePAXEHHS TOro,

LLLO IHCTUTYLis BigBynachb.

Today, what | value most is not MIM's individual achievements,
but the fact that it continues to develop, open up to the world
and look to the future. For me, this is the best confirmation
that the institution has truly come into its own.




What role should MIM play in the development
of Ukrainian business?

Aky ponb MIM Mmae Bigirpat y po3BuTKY YKpaiHCbKOro

"MIM mae Beauki ambiuii™;  "MIM has big ambitions"; Gianecy?
HoBut npegugeHm  new President
Onekcii BunozpagoB  Oleksii Vynogradov

There are two parallel trends: Ukrainian businesses do

not always have a clear understanding of global market
expectations, while the world does not always understand
Ukrainian realities. That is why | see one of MIM's key roles
as acting as a bridge between these two worlds - helping
Ukrainian business integrate into the global agenda while
making Ukrainian management expertise more accessible

ICHYtOTb ABI NapanenbHi TeHAEHLT: yKpaiHCbKui BisHec

He 3aBXAU Po3yMie OuiKyBaHHA rnob6anbHOro PUHKY, a CBIT
— He 3aBXAW po3yMie yKpaiHCbKi peanii. Tomy s 6ayy ogHy
3 KntoYoBux ponen MIM y Tomy, Wo6 CcTaT MOCTOM MiX
MMM AIBOMa CBiTaMu: fonomarati ykpaiHcbKomy BisHecy
iHTerpyBaTnCs y CBITOBUI MOPSAAOK AEHHWI | BOAHOYaC
POBUTK YKPAIHCbKY YNPaBRiHCbKY eKCNepTU3y 3p03yMinoro

Po3moBa 3 Onekciem BuHorpagosmum — npo manxe 30-piyHnia A conversation with Oleksii Vynogradov — about his nearly 30-year
wnsax y MIM, ctpateriyHe 6a4eHHs MalibyTHboro 6isHeci-  journey at MIM, his strategic vision for the business school's future
LLKOJIM Ta POJib OCBITU Y PO3BUTKY YKPaIHCbKOro BisHecy and the role of education in the development of Ukrainian business

Konu MIM cTaB gns Bac binbLue, HixXX Micuem poboTun?

MabyTb, y 2007 poLii, Konn s 040NMB AenapTamMeHT
MapKeTuHry. 1o Lboro A NoegHyBaB BUKNagaHHA B MIM

i3 poboTOHO B 6i3HECi Ta KOHCANTUHIOM. Ane Maiixe 20 pokis
TOMY CBiZJOMO BUPILLNB 30CEPEAUTUCS B NepLLy Yepry Ha
po3BuTKY MIM, 3p03yMiBLUM NPOCTY piy: HabinbLle BapToO
BK/aAaTh CBOI 3HaHHS, €HEeprito i Yac y Te, Y Lo CnpaBgi BipuLL.
Lle BipuyTTA HE BUHMKIO MUTTEBO — BOHO MOCTYMOBO 3pOCTaso.
| TPpMManocsa Ha ABOX peyax, AKi 418 MeHe MatoTb 0cobnnBY
LiHHICTb.

Mepwa — nrogn. LLLopoKy My 3ycTpiyaemMo COTHI BNACHMKIB
6i3Hecy, KepiBHWKIB, NignpremMLiB. CbOrofHi B KOXHin BENUKi
YKPaIHCbKI KOMMaHiT MOXHa 3HanTu BUNyckHKa MIM.

Lle yHikanbHa crinbHOTa, fika NOCTINHO Haguxae. [pyra —
Pi3HOMaHITHICTb, ag>xe y MIM HemMae pyTUHU: MiDKHapOaHi
MPOEKTW, OCBITHI NPOrpamu, BUKNagaHHsA — BCE Lie He
[03BOJISE 3YNUHATUCS.

3a BCi Lii poku A »XKogHoro pasy He cnpuimas MIM Ak micue,
[e NpocTo npaLoto. [N MeHe Lie cepeoBuLLe, Y AKOMY
A1 BUPIC | NPOAOBXYH PO3BMBATUCA Pa3oM i3 HUM.

LLlo MIM pgaB Bam ocobucto?

Hacamnepeg — nogen i BiguyTTa CrinbHOTU. 3yCTpidi

3 BUMYCKHUKaMV 3aBXAW Tenni 1 Wmpi. IHoai cam amByrocs,
AK fobpe nam'sTato nrogen, aki 3akiHumnm MIM 15-20 pokis
TOMYy. Ane e NpueMHille, LWo 1 BOHW NaM'ATatoTb Hac.

Lle o3Havage, wo MIM 3anuwwae nicns cebe He NULLE 3HAHHS,

a 1 BaxxnuBi 3B'A3kW. [ipyra Benvka LiHHICTb — Halla KOMaHaa.
Mwu 6araTto pokiB npaLtoeMo pa3oMm, AOBIPSAEMO OAHE OAHOMY
— i came Le fae MOXMBICTb ByAyBaTW CUMbHY IHCTUTYLiHO.

LLlo ons Bac o3Ha4vae ovyonutn MIM?

Mepepnycim — BenWKy BignoBiganbHicTb. BogHovac uen
nepexig Ana MeHe NpUpPoaHii: BNPOAoBX 6araTboX pPokKiB f
6yB 3any4eHni J0 GiNbLIOCTI 3 K/OYOBUX MPOLLECIB PO3BUTKY
MIM, npautoroum nopyu i3 IpuHoro TuxomMmpoBor. Mu i1 3apa3
NPOAOBXYEMO CNIBNPALIOBATU — MPOCTO B iHLWIMX POSIAX.

AKi cTpaTeriyHi npiopuTeTn BU Haunte CbOroaHi?

Mwu 6ypemo posLwmproBaTti nopTdesb Nporpam, ane CborogHi
LibOro BXe HefgocTaTHbo. My xouemo byayBaT eKoCUCTEMMU
HaBKO/0 OCBITW — MPOCTIP, A& HaBYaHHA NMPOAOBXYETHCA
[aneko 3a Mexamu ayauTopii: Yepes CnifibHi NPOEKTH,
npodeciiHi cninbHOTX, 06MiH AOCBIAOM i CNiNlbHE CTBOPEHHS
HOBUX PilLLEHb.

Lpyrui npioputeT — MiXKHapOLHUA PO3BUTOK | BUAUMICTb
MIM y cBiTi. [JoBri pOK/ MiXXHapoAHICTb 0O3Havana Asas Hac
iIMAOPT HalKpaLnx CBITOBMX NPaKTUK. CbOrofHi M1 Xo4emMo
OyayBaTy 3BOPOTHUIM PyX: YKPAIHCbKNIA 6i3HEC HaKoMMYnB
YHiKanbHW AOCBIA YNpaBiHHA B yMOBaX TpVBasol Kpusu —
i uen goceig Moxe 6yTu LiHHMM ANA CBITY.

When did MIM become more than just
a place of work for you?

Probably in 2007, when | took over as head of the marketing
department. Before that, | had been combining teaching

at MIM with work in business and consultancy. But almost

20 years ago, | made a conscious decision to focus on MIM's
development, having realised a simple truth: it is best to invest
your knowledge, energy and time in what you truly believe in.

This was grounded in two things. The first is people. Every
year, we meet hundreds of business owners, managers

and entrepreneurs. Today, you can find a MIM graduate

in practically every major Ukrainian company. It is a unique
community that constantly inspires. The second is diversity.
There is no routine at MIM: international projects, educational
programmes, teaching — all of this means there's no standing
still.

In all these years, | have never once viewed MIM as simply
a place where | work. For me, it is an environment in which
| have grown professionally and continue to develop
alongside it.

What has MIM given you personally?

First and foremost — people and a sense of community.
Reunions with alumni are always warm and sincere.
Sometimes I'm surprised at how well | remember people who
graduated from MIM 15-20 years ago. But it's even nicer that
they remember us too. This means that MIM leaves behind
not only knowledge, but also lasting connections. The second
great asset is our team. We have worked together for many
years, trust one another — and it is precisely this that enables
us to build a strong institution.

What does it mean to you to lead MIM?

First and foremost, it is a great responsibility. At the same
time, this transition feels natural to me: for many years

| was involved in most of the key processes shaping MIM's
development, working side by side with Iryna Tykhomyrova.
We continue to work together now — simply in different roles.

What do you see as the strategic priorities today?

We will be expanding our programme portfolio, but today that
is no longer enough. We want to build ecosystems around
education: a space where learning continues far beyond

the classroom — through collaborative projects, professional
communities, the exchange of experience and the co-creation
of new solutions.

Our second priority is MIM's international development and
global visibility. For many years, 'international’ meant importing
the world's best practices into Ukraine. Today, we want to
reverse this trend: Ukrainian business has accumulated unique
management experience in the face of prolonged crisis — and
this experience can be valuable to the world.

07151 MiXKHAPOAHOT CNiNbHOTU — Yepes Kencu, AOCNIOKEHHS,
KOHbepeHLiT Ta CninbHi NPOEKTN.

OfHe cnoBo, ke onucye HacTynHun etan MIM?

PenesaHTHICTb. MIM Mae 6y T e 6AMKYMM A0 pearnibHUX
BUK/UKIB Cy4acHOro 6isHecy. Ane He nue pearysBaTu Ha
CbOrOAHILUHI 3anMUTKN — Halle 3aBAaHHA 6aunTn Tpoxm aani
1 pornomaraTt ynpasniHUAM roTyBaTUCS A0 BUKIVKIB,

AKi CTaHyTb aKTyanbHUMU 3aBTpa.

LLlo 6 BM xOTinwn ckasaTtu cninbHOTI MIM?

[na MeHe BaXnunBo, W06 Halli BUMYCKHUKW, MApTHEPK Ta
Apysi 3Hanu: MIM He npocTo NpofoBXye npattosati — MIM
Mae BesnKi ambiuii. Mu xouemo 06'egHyBaTU CUNBbHUX NKOAEN,
nigTPUMYBaTU PO3BUTOK YKPAIHCLKOro GisHeCy Ta pobuTn
TakK, Wob yKpaiHCbKUiA [OCBIA 3BYYaB Aefani BNeBHeHIWe

y CBITI.

to the international community, through case studies,
research, conferences and joint projects.

One word to describe the next stage of MIM's
development?

Relevance. MIM must move even closer to the real challenges
of modern business. But not merely react to today's demands
- our task is to look a little further ahead and help managers
prepare for the challenges that will become relevant
tomorrow.

What would you like to say to the MIM community?

It is important to me that our graduates, partners and friends
know this: MIM is not just carrying on as usual — MIM has
great ambitions. We want to bring together talented people,
support the development of Ukrainian business and ensure
that Ukraine's voice is heard with ever-greater confidence in
the world.

Onekciti BunozpagoB - Oleksii Vynogradov

B.o. npesugeHTa Acting President of
BisHec-wkonm MIM MIM Business School




37 YEARS IN 37 MILESTONES
1989

Mi>KHaPOLAHWI IHCTUTYT MEHEXKMEHTY Y XKeHeBi (MisHiwe
IMD, LLIBenuapis) Ta IHCTUTYT ekoHoMiku Akagemii Hayk YPCP
CTBOPIOE NepLuy 6i3HEC-LLKOIY Ha TePUTOPITl TOAILLHLOro
PapsaHcbkoro Cotozy - MIM.

MIM, the first business school in the now former
USSR, is founded by the Institute of Economics at the
National Academy of Science of the Ukrainian SSR
and the International Management Institute

in Geneva (now IMD).

1990

Y cniBnpaLi 3 KpaLmMm CBITOBMMM 6i3HEC-LLKONamu
MIM BigkpuBae nporpamy MBAy MOBHil1 BifNOBIAHOCTI
[0 MDKHapOOHWX CTaH#apTiB 6i3HeC-0CBITU.

MepLwmin BUNYycK — 29 maricTpiB 6i3Hec-agMiHICTPYBaHHSI.

Launches MBA program featuring
an international study tour.

First MBA class of 29 participants graduates.

1993

Crae uneHom EBponencbKoi yHAaLLi PO3BUTKY MEHEOXMEHTY
(EFMD) - npoBigHoI CBITOBOI IHCTUTYLIi B Chepi 6idHEC-0CBITH.

Joins EFMD (European Foundation
for Management Development).

1995

[MounHae BukopucToByBaTK B Nporpami MBA po3po6bku
NPOBIAHMX Bi3HEC-LLKIN CBITY 3 KOMN'IOTEPHOI CUMYNSLi
peanizauji ctpaTerii komnaii.

MIM starts to use strategic computer simulations
by prominent business schools in its MBA program.

37POKIBY 37 lTYHKTAX
1997

OTprMye oep>xaBHYy akpeauTaLito Ta niueHsito Minictepctea
OCBITW YKpaiHW.

Crae uneHom AcoujiaLii po3BUTKY MEHEIXKMEHTY B KpaiHax
3 MHamiyHumu cycninscteamy (CEEMAN).

Is accredited and licensed by Ukraine's Education Ministry.

Joins CEEMAN (International Association for Management

Development in Dynamic Societies) as a full member.

2000

BigkpvBae cnewjianbHi HaBYanbHi mporpamm
ANA KOpPopaTUBHUX MapTHepIB.

Launches tailor-made programs for corporate
customers.

2001

3anyckae niHinky Pre-MBA — cepegHbOCTPOKOBYIX MPOrpam
3 PO3BUTKY YNPaBRiHCbKOro NepcoHarny.

Launches pre-MBA, mid-term management
development programs.

2002

CTBOpIOE MiXKHapoaHW LIeHTp iHHOBALLINHMX HaBYaNbHUX
TexHonorin cninbHo 3 Carnegie Mellon University (CLLA).

MIM and Carnegie Mellon University establish the
international Innovative Teaching Technologies Center.

2004

BinkpviBae nporpamy ass HoBoro nokoniHHg CEO
Ta BNacHuKiB komnaHii — Senior Executive MBA.

MepLumm B perioHi oTpumye MidkHapoaHy akpeauTaLiito
AkocTi QA acouiauii CEEMAN.

Launches Senior Executive MBA program targeting
the newest generation of CEOs and founders of large
and medium businesses.

Becomes the first business school in the region to be
awarded IQA international accreditation by CEEMAN.

2008

CTae eKCKIIH03VBHUM NapTHEPOM NPOBIAHOT 6i3HeC-LIKONM
cBiTy IMD (LLBeiuapis) y NPoeKTi «LLlopiYHWA pernTUHr
KOHKYPEHTOCMPOMOXHOCTI KpaiH CBiTY», 3aBAAKN YOMY
YKpaiHa BnepLue 6yna BKHOYEHa [0 PEUTUHTY.

Bneplue opraHi3oBye MixHapoaHe cTaxyBaHHs B Asil.

Starts representing Ukraine in the IMD World
Competitiveness Yearbook as the exclusive partner
of the Annual Competitiveness Ranking, thereby
including Ukraine.

Launches international modules in Asia.

2009

BiakpvBae cneujianizoBany nporpamy MBA «Cy4yacHuii
MEHEe[)XMEHT B OXOPOHI 30,0P0B'A» B MApTHEPCTBI
3 MPOBIAHUMU MEANYHUMM IHCTUTYLiAMN KaHaaw.

Introduces Healthcare MBA program in partnership
with Canadian medical institutions.

2010

3anyckae yHikanbHy goCnigHULbLKY Nporpamy niaroToBKM
[OKTOpIB 6i3Hec-aaMiHiCTpyBaHHs DBA — HaBuMLLOro
BM3HAHOrO Yy CBIiTi NPOdECiiHOro CTyneHs enitu GisHecy.

Launches DBA (Doctor of Business Administration)
program, a unique product for Ukraine but a globally
recognized degree for top business intellectuals.

2011

Brepue B CHJI BnpoBagyye AUCTaHLiHE HaBYaHHSA
B PEXMMi peasnibHoro Yacy 3 BUKOPUCTaHHAM Bife03B'A3KYy
dopmarty Full HD Ha 6a3i TexHonorii CISCO Telepresence.

Begins to apply long-distance teaching tools in
real-time mode with Full HD format based on CISCO
Telepresence for the first time in the CIS.

2011

Bnepwe B CHJ, BnpoBagykye ANCTaHLUiHE HaBYaHHSA
B PEXMMI peasibHOro Yacy 3 BUKOPUCTaHHSAM Bige03B'A3KY
dopmaty Full HD Ha 6a3i TexHonorii CISCO Telepresence.

Begins to apply long-distance teaching tools in
real-time mode with Full HD format based on CISCO
Telepresence for the first time in the CIS.

2013

PosBuBae cniBnpaLito 3 IHCTUTYyTOM CTpaTerii
Ta KOHKYPEHTO3AATHOCTI apBapAChKOl 6i3HEC-LLIKONN Ta CTae
uneHoM Mepexi MikpoeKOHOMiKa KOHKYPEHTO30aTHOCTI.

BignoBigHWUIN rapBapACbKuii Kypc CTae AOCTYMHUM
ons cayxadis MIM.

Develops cooperation with Institute for Competitiveness
at Harvard Business School by joining MOC Network.
MIM students gain access to MOC course.

2014

Yknagae yrogy npo cnienpaito 3 BuLuoto wkonoo
Agpjseca B CLUA (Adizes Graduate School).

Enters cooperation agreement with Adizes
Graduate School, USA.

2016

OTpuMye MiXXHapoZHy akpeguTaLito AMBA (Association
of MBAS), 3aBAsK/ YOMY [O/yYaETbCA A0 CNiNbHOTU 5%
KpaLuux GisHec-LLUKin CBITy.

CTae YneHoM OfHIET 3 HAMMPEeCTMXHILIMX acoLiaLlii
3 PO3BUTKY YHIBEPCUTETCbKMX BisHec-LwKin — AACSB
International.

BnepLue opraHi3oBye MixHapogHe cTaxkyBaHHs B AGpuLi.

3anoyatkoBye MBA-PA nporpamy nigrotosku ynpasniHLiB
HOBOrO MOKOIHHA /1A LEPXXaBHOIO CEKTOpy YKpaiHu —
Generation.ua (2020-ro nporpama 6yna nepenmeHosaHa
B GNR.next i Bigbynacb B oHMaviH popmari).

Ctae uneHoM banTincbkoi acouiaLii po3BUTKY MEHEAXKMEHTY
Baltic Management Development Association (BMDA),
NigCUIFOKYM CBIlA BNIMB Ha PerioHanbHUn PUHOK BisHec-
OCBITK.

Is accredited by AMBA (Association of MBAs) thus joining
the global community of top 5% business schools.



Joins AACSB International, one of the most prominent
business school associations.

Conducts an international module in Africa for the first
time.

Launches Generation.ua, Ukraine's first MBA in PA
program designed to develop a new generation of public
servants in Ukraine. The program is implemented with
participation by Garik Korogodsky, a Ukrainian “rock
star” of entrepreneurship.

Joins Baltic Management Development Association
(BMDA) to enhance visibility in the regional business
education market.

2016

BnepLue cepep 6isHec-LKin kpaiH CxigHoro MapTHepcTBa
oTpumye Bia3Haky 4 Palmes of Excellence (kaTeropis «Top
business school with significant international influence») 3a
Bepciero CBITOBOro pentuHry Eduniversal.

Is recognized as the best Ukrainian business school
by the Eduniversal international ranking agency and
is awarded 4 Palmes of Excellence as a “top business
school with significant international influence”.

2016

Y cnienpau,i 3 BugaBHuL, TBOM BookChef 3anoyaTtkoBye
cepito KHUr Npo BisHec «bisHec-wwkona MIM
pPeKOMEHYEY.

Partners with BookChef publishing house and launches
a business book series and Metaphor book club.

2018

KopnopatusHa nporpama MIM Ta «[loH6aceHepro»
repemarae y CBiTOBOMY KOHKYPCi KOPNopaTUBHOMO
napTHepcTBa AcouiaLii MBA.

Poswwuptoe noptdens 6isHec-cumynsauini y cnisnpadi
3 Harvard Business School Publishing (CLLA) Ta ALEAS
Simulations (CLLA).
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Is granted AMBA Award for Best Corporate Partnership
with Donbasenergo.

Collaborates with Harvard Business School Publishing
and ALEAS Simulations, both from the USA, to expand
its computer simulations portfolio.

2019

Mocwntoe cniBnpaLito 3 ynpaBniHUAMM AepXaBHOIO CEKTopY,
opraHisoye nporpamu gna HBY, Odicis nigTprmku pedopm,
MiHicTepcTBa 060pOHM YKpaiHu.

[o csoro 30-pivda MIM pasom 3 napTHepamu BigKpuBae
MargaHuvK a8 rnobanbHoi AUCKYCii Npo ManbyTHe
B YkpaiHi — dopym «Facing the Future».

Cnikepy GopyMy — CBITOBI eKCnepTy Ta Nigepy AYMOK.

Enhances cooperation with the public sector by
delivering special programs for Ukraine's Central Bank,
Reforms Support Office and Defence Ministry.

Launches Facing the Future International Forum,
a platform for global discussion about the future.

2020

BrnpoBagykye TexHonorito HaB4YaHHs «HyFlex» (4acTuHa
cnyxaJiB nepebyBae B ayauTopii, a iHLWi NpUeaHYHOTLCA
[0 Py B PEXVMIi OHNalH).

Introduces HyFlex technology, which allows teaching
and interaction with online and on-campus participants
simultaneously.

2021

Bigkpusae nporpamy B Tag>XMKUCTaHi, MeTa AKOI —
PO3BUTOK 6i3HEC-OCBITU B LIeHTpanbHin Asii.

Launches special programs in Tajikistan to develop
business education in Central Asia

2020

3 NOYaTKOM BilHM 3aMycKae HWU3KY aHTUKPU30BUX OHMaNH-

NPOEKTIB Mif, 3aranbHO0 Ha3Bok «MIM. EKOHOMIYHWI GPOHT».

3anyckae MixHapoaHWIA OCBITHIN NpoekT ReinforceUA,
cnikepamMm AKOro € BCECBITHBLO BigOMI iIHTENEKTyanu:
ain CTeHpiHr, OBan Hon Xapapi, ®inin Kotnep, Anekc
OcTepBanbaep Ta iHWi. MeTa NpoeKTy — aKTuBI3aLis
NiANPUEMHNLBKOT AiSNBbHOCTI, MigTpMMKa 6isHecy,
BiIHOBNEHHA Ta 3MiLHEHHS YKPAIHCbKOI EKOHOMIKM
BOEHHOrO yacy.

After the full-scale war erupts, launches the range
of anti-crisis online projects MIM. Economic Front.

Launches international educational project
ReinforceUA, where world-renowned intellectuals,
such as Guy Standing, Noah Yuval Harari, Philip
Kotler, Alex Osterwalder, and others, speak. The
project is aimed at encouraging entrepreneurial
activities, supporting businesses, revival and further
development of the Ukrainian wartime economy.

2023

Binkpueae bnarofiiHun ®oHp «YnpaBnsn ManbdyTHIM»
Ans peanisauii ryMaHiTapH/X NPOEKTiB B YKpaiHi.

Starts Manage the Future charitable foundation
to implement humanitarian projects in Ukraine.

2024

3anyckae Reintegration Management Program — nporpamy
niAroToBKM KaipOBOro pe3epBy AJ1A Ae0KyNoBaHUX
TepwuTopin (y cnienpaui 3 NMpeactaBHULTBOM lNpesnaeHTa
YkpaiHu B ABTOHOMHIn Pecny6niui Kpum, 3a CnpusiHHA
Odicy MpesnpeHTa YkpaiHu Ta 3a NigTPUMKIN NPOEKTY
AreHTcTBa CLUA 3 MixHapogHoro po3suTky USAID
«3MiLHEeHHA rpoMagcbkoi gosipy (UCBI)»).

Launch of the Reintegration Management Program —
a training program for the public servants’ personnel
reserve who will work in the de-occupied territories.

The program initiated by the Mission of the President
of Ukraine in the Autonomous Republic of Crimea is
delivered by MIM Business School with the support
of the Office of the President of Ukraine and the
Ukraine Confidence Building Initiative (UCBI) project
of the United States Agency for International
Development (USAID).

2025

Mocuntoe NigTPUMKY BETepaHiB Ta BETepaHCbKOro 6isHecy,
y TOMy 4ucni B Mexax IHiuiatneu «MpuHumnu GisHecy,
APY>XXHbOrO 0 BETEPAHIBY.

3anyckae cninbHi NporpamMu 3i WeenLapcbkoro HisHec-
wkonoto IMD:

= Women Leadership Program — HanpasneHa
Ha nifcuneHHs XiHoyoro nigepcTsa B YKpaiHi;

= “YnpaBniHHA iHHOBaLiSMW”, MeTa AKOI — PO3BUTOK
YKpPaiHCbKUX TEXHOMOMYHUX CTapTanis 3a4/1a Halwoi
nepemorw.

Strengthening support for veterans and veteran-owned
businesses, including through the Veteran-Friendly
Business Principles Initiative.

Launching joint programs with the Swiss business
school IMD:

= Women Leadership Program — aimed at strengthening
women'’s leadership in Ukraine;

* Innovation Management - focused on the development
of Ukrainian tech startups in support of our victory.

2026

3anouaTtkoBye KoHcynbTaTMBHO-A0pagyy pagy
(International Advisory Board) Ta Bigkpusae
KoHcanTuHrosy nnatpopmy MIM Expert Hub.

Launching the International Advisory Board and opening
the MIM Expert Hub consultancy platform.

Hani6yne... To be continued...




PO3AIN 1

Mmo6anbHui BnuB bisHec-wwkonn MIM

Internationalization

12 c1.

PO30U13

OCBITHS iHTerpauis

Integration

52 c1.

Po3auI2

IHHOBaUiMHa gisnbHICTb MIM

Innovation

28 c1.




From an international presence to international influence.

The next stage in MIM’s development involves more than
simply integrating global best practices into Ukraine.

It is about something else: transforming Ukrainian
management expertise into a fully-fledged part of the
global professional discourse — as an experience that
shapes the agenda, rather than merely adapting to it.

14

[AOBAAbHUI BNAMB BI3HEC-LIKOAU MIM

INTERNATIONALIZATION

Big, MixkHapoAHOI MPUCYTHOCTi — 4,0 MiDKHAapPOAHOr O BM/MBY.

Hosui eTan po3sutky MIM nonsrae He nuwe B iHTerpawii
HaMKpaLLMX CBITOBUX MPaKTVK B YKpaiHy. MaeTbcsa npo
iHLIE: MepeTBOPEHHS YKPAIHCbKOro ynpaBAiHCbKOro
00CBIfy Ha MOBHOLLIHHY YacTUHY rnobanbHOol NpodecinHoi
OMUCKYCIT — K AOCBiAY, Wo GopMye NOPAAOK AEHHWUNA,

a He nuLle afanTyeTbCsA A0 HbOrO.
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Women Leadership Program —
Haikpawa 6 cBimi

Ha AMBA & BGA Excellence
Awards 2026

Y ciuHi 2026 poky B JIoHAoHI Bigbynach LepemoHia AMBA &
BGA Excellence Awards 2026 — ofHa 3 HanpeCcTKHILLNX
nogjn y cBiTi 6isHeC-oCBITK, LLLO Bif3HavYae HarKpaLli NpakTUKn
6i3HeC-LUKiN, CTYAEHTIB, BUMYCKHMKIB Ta NapTHEPIB Y Pi3HNX
KaTeropisx. Mporpama Women Leadership Program (WLP)
BizHec-wwkonu MIM 3p,06yna nepemMory i cTana HalkpaLo

B CBiTi B HOMiHaLiii Best Culture, Diversity and Inclusion
Initiative Award (Haiikpalua iHiuiaTuea y cdepi KynbTypm,
Pi3HOMaHITTA Ta iHKNIO3iT).

WLP - ue ocBiTHs iHiLiaTuBa MIM y napTHepcCTBi 3i
LwBeliLapcbkoto 6isHec-wwkonoto Institute for Management
Development (IMD). Mporpama crpsMoBaHa Ha NiaTpUMKy

Ta PO3BUTOK YKPaIHCbKMNX XIHOK-NiAEPOK, Hajatoum cyyacHi
3HaHHA Ta NPaKTUYHI IHCTPYMEHTUN ANsA YNPaBRiHCbKUX i
nigNPUEMHNLbKNX KOMMETeHLin. BoHa o6'egHye y4acHULb

i3 pi3HMX perioHiB Ta NpodecinHnx cepeaosuLy, Gopmye
KynbTypy iHKKO3MBHOrO NifepcTBa Ta HAAUXae Ha CTBOPEHHSA
NPOEKTIB, O AOMNoMararoTb A40naTh K0YOBI BUKINKK YKpaiHK
B YMOBaXx BiiHM Ta BiAHOBMEHHS.

«MeHi npreMHo Bia3HaunTK bisHec-wkony MIM sk
LibOropiyHOro NepemMoxua y cBoit HoMiHau,ii! Bawwa MNporpama
XIHOYOro nigepcTBa 4EeMOHCTPYE, AK MOXXHA BUXOBYBaTU
iHK/IO3UBHE NiAEePCTBO HaBiThb Y HAaNCKNAOHILLNX YMOBaX,
NiATPUMYHOUM XKIHOK i3 PiBHUX PErioHiB Ta ceKTopiB YKpaiHu

B nepiof, HaACKNagHUX BUKNUKIB. Te, AK BM NoeaHanu
rnobanbHe 6ayeHHsA 3 MiCLEeBMMU peaniamu, CBiAYNTb Npo
MOTY>HY BifAaHICTb CNPaBXHbOMY BNAMBY. LiboropiyHi
3asBKWN ByNN BUHATKOBMMM 5K 3a AKICTHO, TaK i 3a piBHEM
ambiuin. IHiLiaTnea MIM BMpisHANacsA YiTKICTHO METU Ta CUIOK
pesynbTaTiB, NPOMNOHYOYN NEPEKOHNNBUIA MPUKNAL TOrO,

AK Bi3HEC-LUKOMM MOXYTb CNPUSATI COLjianbHii CTINKOCTI

Ta PO3LIMPOBATN AOCTYM A0 MOXIMBOCTEN NifepcTeay, —
3a3HavvB y cBoeMy npuBiTaHHi EHgpto M. BincoH, CEO

AMBA & BGA.

Mopis o6egHana noHag 200 nigepis rnobanbHoOT
6i3Hec-0CBITHBOI CNiNIbHOTY, GiHANICTIB KOHKYPCHNX
KaTeropin, YneHiB MiXKHapO[HOro Xypi Ta NpeacTaBHUKIB
megia. MNepemoxuiB 6yno BU3HayeHo y 13 KkaTeropisix, Lo
Bif3HayatoTb HaMKpaLLi NPaKTUKKN BisHeC-LWKiN, CTYAEHTIB,
BUMYCKHVKIB, pOOOTOAABLIB Ta iHAYCTPianbHUX NapTHEPIB.

[Mpunmaroun Haropopy, npesuaeHTka MIM IpuHa Tuxommnposa
nigkpecnuna, wo ans YkpaiHu us BiasHaka Mae ocobnvee
3HaYeHHSA, afKe BiiHa CYTTEBO 3MiHWUMAA coLjianbHi Ta
nemorpadiyHi peanii: «<Konm Tak 6arato YonoBsikiB cnyxaTb

y 36poriHnx Cunax, XiHkn 6epyTb Ha cebe gepani binbLue
nigepcbkux ponen y 6isHeci, cycninbHOMY XUTTi Ta rpoMagax.
Lisa Haropoga Haragye Ham, Wo ManbyTHe nigepcTsa €
rnMnMBoKo NAAHNUM, 3aCHOBaHUM Ha TypboTi, rigHOCTI,
B3aEMHI NIJTPUMLL Ta My>XHOCTI 6paTy BigNoBifanbHICTb
OfHe 3a OQHOr0 y Yacu HEBU3HAYEHOCTI. [Ins Hac us Haropoga
— MOTY>XHUI CUrHan NiaTPUMKK YKpaiHu y CBITi.

Mw poBenu, Wo HaBiTb Y HaNCKNagHILLNX YMOBaX BiliHN
MOXEeMO CTBOPHOBATW OCBITHI iHiLiaTUBK, SKi gonomMaratoTb
XiHKaM po3BMBaTU Nigepcbki KOMNETeHLii Ta pobuTn CBi
BHECOK Y BifHOBNEHHSA KpaiHn».
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Women Leadership Program
named Best in the World

at the AMBA & BGA Excellence
Awards 2026

In January 2026, the AMBA & BGA Excellence Awards 2026
ceremony took place in London — one of the most prestigious
events in global business education, recognizing the best
practices of business schools, students, alumni, and partners
across multiple categories. The Women Leadership Program
(WLP) of MIM Business School was named the global
winner in the category Best Culture, Diversity and Inclusion
Initiative Award.

WLP is an educational initiative of MIM in partnership with
the Swiss business school Institute for Management
Development (IMD). The program is designed to support
and develop Ukrainian women leaders by providing modern
knowledge and practical tools for managerial

and entrepreneurial competencies. It brings together
participants from different regions and professional
backgrounds, fosters a culture of inclusive leadership,

and inspires the creation of projects that help address key
challenges facing Ukraine during wartime and recovery.

“l am pleased to recognize MIM Business School as this year's
winner in its category. Your Women'’s Leadership Program
demonstrates how inclusive leadership can be developed
even in the most challenging circumstances, supporting
women from different regions and sectors of Ukraine during
a period of extraordinary challenges. The way you have
combined a global vision with local realities reflects a strong
commitment to meaningful impact. This year’s entries were
exceptional both in quality and ambition. MIM's initiative
stood out for its clarity of purpose and strength of outcomes,
offering a compelling example of how business schools

can contribute to social resilience and expand access to
leadership opportunities,” said Andrew M. Wilson, CEO

of AMBA & BGA.

The event brought together more than 200 leaders of the
global business education community, finalists, members

of the international judging panel, and media representatives.
Winners were announced across 13 categories recognizing
best practices among business schools, students, alumni,
employers, and industry partners.

Receiving the award, MIM President Iryna Tykhomyrova
emphasised that this recognition holds special significance
for Ukraine, as the war has significantly reshaped social
and demographic realities: “With so many men serving

in the Armed Forces, women are taking on increasingly
important leadership roles in business, public life, and local
communities. This award reminds us that the future of
leadership is deeply human — grounded in care, dignity,
mutual support, and the courage to take responsibility for
one another in times of uncertainty. For us, this recognition
is a powerful signal of support for Ukraine from the global
community. We have proven that even in the most difficult
conditions of war, we can create educational initiatives that
help women develop leadership competencies and contribute
to the country’s recovery.”

Association of MBAs (AMBA) - npoBifiHa 6puTaHcbKa opraHisauis,
3acHoBaHa y 1967 poui, ska akpeauTye nporpamv MBA, Executive
MBA, DBA Ta 6i3Hec-LUKONM No BCbOMY CBITY. Jlnwe 6ansbko 2%
6isHec-LKin CBITY MatoTb akpeguTauito AMBA.

Business Graduates Association (BGA) - rno6anbHa Mepexa,
Lo 06€fHYeE 6i3HEC-LUKONW, CTYAEHTIB Ta BUMYCKHWKIB,
NiATPUMYHOUM PO3BUTOK IHHOBALLIMHWUX OCBITHIX MPaKTUK i
CMNpUSAYY NO3UTUBHOMY COLiiaNibHOMY BMNAMBY 6i3HEC-OCBITU.

The Association of MBAs (AMBA) is a leading UK-based
organization founded in 1967, which accredits MBA, Executive
MBA, DBA programs, and business schools worldwide. Only about
2% of business schools globally hold AMBA accreditation.

The Business Graduates Association (BGA) is a global network
that brings together business schools, mstudents, and alumni,
supporting the development of innovative educational practices
and promoting positive social impact in business education.




Women Leadership Program:
mpems npo2pama gas JiHok-nigepok
y napmuepcmBi 3IMD

Ipuna TuxomupoBa - Iryna Tykhomyrova

Mpe3vpeHTka MIM President of MIM

«Mw Bip“MO, LLLO PO3BUTOK XIHOYOro NigepcTea GopMye HOBY AKICTb YKPaIHCbKOro CyCninbCTBa
Ta 6i3Hecy. Came XIiHKN-NiAepKn CborofHi Aefani YacTille CTatoTb PYLUIHOK CUIIOK 3MiH:
CTBOPHOIOTb 6i3HECK, 06'€QHYIOTE CMINbHOTK, 3anyCKatoTb CoLiasnbHi iHiLiaTuBM Ta GopMyoTb
KynbTypy BignoBiganbHOro ynpaeniHHs. MigTpuMytoum iXHii po3BUTOK, MU IHBECTYEMO Y
ManbyTHe YKpaiHu, 3gaTHe BNeBHEHO BigNoBiAaTh Ha rnobanbHi BUKAMKW. Halwi weeiapcbki
KOMerv Nicna nepLumnx ABox Nporpam, ski Mu peanisyBanun y 2024 ta 2025 pokax, 6ynv BpaxxeHi
CWMOKO Ta BMOTUBOBAHICTIO YKPaiHCbKMX Nigepok. Came 3aBAsSKM ycriXxam Halmx BUNYCKHULb
no6aymB CBIT y>e TPETIi NOTiK Nporpamm»

OciHb 2026 poKy — yac 3anycky TpeTbol nporpamu Women Leadership Program
(WLP). Lie npoexr, skuit MIM BTiftoe CnifibHO 3i LLBENLLapCbKO 6i3HEC-LLKOSIOH
IMD (Institute for Management Development) Ta 3a nigTpumku IMD’s Responsible
Reconstruction Fund. WLP — e yHikanbHa OCBITHS iHiLiaT1Ba, cnpsAMoBaHa Ha
NiSTPUMKY Ta PO3BUTOK XIHOK B KOHTEKCTi BOEHHOrO CTaHy Ta MOCTKOHMNIKTHOI
BifbynoBun YkpaiHu.

“We believe that the development of women'’s leadership shapes a new quality

of Ukrainian society and business. Today, women leaders are increasingly becoming

a driving force for change: launching businesses, building communities, initiating
social projects, and fostering a culture of responsible leadership. By supporting their
development, we invest in a future Ukraine capable of confidently responding to global
challenges. After the first two programs implemented in 2024 and 2025,

our Swiss colleagues were deeply impressed by the strength and determination

of Ukrainian women leaders. It is precisely the success of our graduates that

made the launch of the third cohort possible,”

Women Leadership Program:
The Third Program for Women Leaders
in Partnership with IMD

Autumn 2026 marks the launch of the third Women Leadership Program (WLP).
The program is a joint initiative implemented by MIM Business School in partnership
with the Swiss business school IMD Business School (Institute for Management
Development) and supported by IMD’s Responsible Reconstruction Fund.
WLP is a unique educational initiative aimed at supporting and developing women
leaders in the context of martial law and Ukraine’s post-war recovery.
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Bci Tpy nporpamu WLP o6’efHanu XiHOK Ha KepiBHUX
nocagax, nigepoK rpoMagCbKux opraxisadiin, iHoK-

BiICbKOBMX, MPEACTaBHULb CTPYKTYP AepXKaBHOro
ynpaBniHHA Ta nignprueMmnub. MeTa IXHbOro HaBYaHHSA
— PO3BUTOK NiAEPCbKUX AKOCTEN Ta eHEeKTUBHOCTI
YNPaBiHHA B CKNIagHNX YMOBaX BOEHHOMO Yacy

Ta MicNABOEHHOI BifbynoBu YKpaiHu.

Liboropiy nporpama 3anyckaeTbCs y CTaTyci
abCoNKTHOrO CBITOBOrO Nifepa, agxe y ciuni 2026
poky B JloHpoHi Women Leadership Program 3go6yna
nepemMory B NpecTuxHin npemii AMBA & BGA
Excellence Awards. [NporpamMa Bu3HaHa HarKkpaLlor
CBITOBORO iHILiATMBOK Y Cchepi KynbTypu, Pi3HOMaHITTA
Ta iHKMHO3i, WO NiATBEPAKYE il BUHATKOBUIA PiBEHD

Ta 3HaYyLLiCTb.

All three WLP cohorts have brought together women
executives, leaders of civil society organizations,
women serving in the military, representatives of public
administration, and entrepreneurs. The program

is designed to strengthen leadership capabilities

and management effectiveness in the challenging
conditions of wartime and Ukraine’s future
reconstruction.

This year, the program enters its new cohort with

the status of a global leader. In January 2026, in London,
the Women Leadership Program won the prestigious
AMBA & BGA Excellence Awards. The program was
recognized as the world’s best initiative in the field

of culture, diversity, and inclusion — a distinction

that confirms its exceptional quality and impact.




inoue nigepcmBo B gii:
Bunyckuuwi WLP npo mpaxcgopmauilo,
gocBig i Bnaub npozpamu

Mporpama Women Leadership Program (WLP), sika € cninbHUM NpoekTom bisHec-
wkonu MIM Ta npoBigHOT WBeLapcbkoi 6isHec-wkonu Institute for Management
Development (IMD), cTana npocTopom po3BUTKY YKPaTHCbKUX NifePOoK.

BoHa noegHye HaBYaHHA Y NPOBIAHUX Bi3HeC-LUKONax, CUNbHY CRiNIbHOTY yYacHULb
i MPaKTUYHI NPOEKTW ANs PO3BUTKY YKpaiHW.

Women's Leadership in Action:
WLP Alumni on Transformation, Experience,
and the Program's Impact

The Women Leadership Program (WLP), a joint initiative of the MIM Business School
and the leading Swiss business school IMD (Institute for Management Development),
has become a space for the development of Ukrainian women leaders.

It combines education at top business schools, a strong community of participants,
and practical projects aimed at Ukraine’s development.

Onecs OneHuybka Olesia Olenytska AnnaTarantsova - Anna TapanuoBa

YnenkuHsa Harnspgosoi pagu East Europe Foundation, 3acHoBHUUA GR Academy, kepiBHULSA Biaginy
uneHkuHs Pagn gupekTtopie Women Leaders For Ukraine i3 3B'A3KIB 3 FPOMaACbKICTIO Ta OpraHamu Bragu

Board Member of the East Europe Foundation, Founder of GR Academy, Head of Public Relations
Board Member of Women Leaders for Ukraine and Government Affairs Department

«HanbinbLa LiHHICTb HaBYaHHSA — He NINLLE B HOBUX 3HaHHSIX, «§l BAsiYHa BUKNagadam MIM Ta IMD, a Takox cobi —
a B TOMy, L0 BOHUW NOYMHAOTh NpaLoBaTh came TOgj, KOMW XUTTA 3a Uto NiBpiYHy NofopoX. Lie HaBYaHHS, sike CMOHYKae BUMTU
CTaBWTb Nepeq, To600 HOBI BUKMMKK. Te, Lo Mig, Yac 3aHATb 3a MeXi LLOAEHHOI Py TUHW, fl@€ MOXIIMBICTb NMO3HANOMUTUCSA
34,aBanocs AanekuM Big Moei NpodecinHOi peanbHOCTI, 3rof4oM 3 LiKaBMMM NFOAbMY Ta NiALITOBXYE epeKTUBHO NpaLoBaTi
CTano NPakTUYHUM IHCTPYMEHTOM Y poboTi. Came ToMy A BASYHA B KOMaHfj Haf, cninbHUM NpoekToMm. Llie 6yna yyposa Haroga
3a L0 MOXJIMBICTb: 33 CBOEYACHY ifeto, Aka obeaHana CunbHMUX PO3LUMPUTY KPYTO3ip | OTPUMATK HOBI 3HaHHA Bif MPOBIZHNX
XIHOK, 3a cepefioBuLLE PO3BUTKY i 3@ 3HAHHS, LLLO AONOMararoTb 6isHec-LKin EBponu.»
CTBOPHOBATN MabyTHE YKpaiHU BXe CbOrOAH.i»
“I am grateful to the professors of MIM and IMD,
“The greatest value of education lies not only in new as well as to myself, for this six-month journey.
knowledge, but in the fact that it starts to work precisely This program encourages you to step beyond daily
when life presents new challenges. What once seemed routines, offers the opportunity to meet inspiring
distant from my professional reality during classes people, and fosters effective teamwork on a shared
later became a practical tool in my work. That is project. It was a great chance to broaden
why | am grateful for this opportunity: for the timely my perspective and gain new knowledge from
idea that brought together strong women, for the leading European business schools.”
environment of growth, and for knowledge that helps shape
Ukraine’s future today.”
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KamepunalonoBa - KaterynaPopova [0nia Cnopuw - VYuliia Sporysh
Ynpasnstoya gupektopka PLEON Talan OupekTopka O «[liByaTta»
Managing Director, PLEON Talan Director of the NGO ‘Girls’
«[Mig Yac HaBYaHHA Ha WLP XuWTTS Nigrotysano cepriosHe «HaByYaHHA Ha WLP — e yHikanbHuUiA 8ocBig poboTtun
BMNPOBYBaHHS: Mili AifyCb NOTPanuBe A0 NikapHi, noYanucs 3 IBOMa TOMOBUMY Bi3Hec-LuKonamu. Anie HanbinbLua
MOCTIlHI NOI3AKN A0 HbOro, Nif, Yac AKX A ABiYi onvMHsANacs LiHHICTb L€l nporpamu — y CninbHOTI CUNbHUX
nig, atakamu bnJ1A. Byno BaXko — i MopanbHo, i GisnyHo. YKpaiHCbKMX NiAepoK, SKi nparHyTb 3MiHIOBaTK He nuLe
Ane Min gigycb yBeCb Yac posnuTyBaB came Mnpo Lito BNIACHi KOMMaHii, a 1 MainbyTHe YkpaiHu. HaBuyaHHsA
nporpamy, LikaBnecS, SK igyTb CNpasu, WO 3 AUNIOMHUM [a€ HOBI 3HaHHS i HOBI ceHcu. Lle Wwe oagHa Ba)ivBa
MPOEKTOM. Moro Bxe Hemae nopyu... Ane Lel ceptudikat CXOAVMHKa, fika JornomMarae pobuTy SKiCHUIN NPOpUB:
i Lo mepemMory A NpUcBsaYyLo MoMy. bo BiH 3aBXAu Kasas: y NnpodecinHin TpaHcopmaLii, 0cobUCTICHOMY
“KaTto, CBITOM MatoTb NPaBUTK XiHKK!"» 3pOCTaHHI Ta PO3BUTKY >XIHOYOro NigepcTBa B YKpaiHi.»
“During the WLP program, life brought a serious “WLP is a unique experience of learning with
challenge: my grandfather was hospitalized, which two top business schools. But the greatest value
meant constant trips to see him, during which of this program lies in the community of strong
| twice found myself under UAV attacks. It was Ukrainian women who strive not only to transform
difficult both emotionally and physically. But my their companies, but also the future of Ukraine.
grandfather kept asking about this program, about The program provides both knowledge and new
how my studies and thesis were progressing. meaning. It is an important step that enables
He is no longer with me... But | dedicate this a qualitative breakthrough in professional
certificate and this achievement to him. He always transformation, personal growth, and the
said: ‘Kateryna, women should rule the world!” development of women’s leadership in Ukraine.”
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ACADEMY OF
Management

MIM ma AOM (CLLA):
cmpamez2iuHe napmuepcmBo
gAs po3Bumky 6i3nec-ocBimu
B Ykpaini ma 3aii mexkamu

Y nuctonagi 2025 poky bisHec-wkona MIM poanoyana
cTpaTeriyHy cnienpauto 3 Academy of Management

(AOM), CLLA - ogHiero 3 HaMBMMBOBILLNX MiXKHAPOAHMX
NPo®ecCiiHNX CiNbHOT y chepi MeHea )KMEHTY, Lo byna
3acHoBaHa y 1936 poui. AOM o6epgHye noHag 20 000 unexis
y 120 kpaiHax, cepef, ikux — NpoBigHi npodecopw,
OOCNIAHUKN Ta NPaKTUKK, LWo GopMytoTb rnobanbHi TpeHan

B YNpaBniHCbKI HayLji Ta NOCUIOOTB ii BNIMB Ha 6isHec

i cycninbcTBO. MapTHepcTBO 3 AOM € YaCTUHOK MiXXHaPOAHOI
cTpaterii MIM i BaxnIMBOKO Nogjeto ANA PO3BUTKY YKPAIHCbKOT
6i3Hec-0CBITW. AfXKe BOHO BiIKpMBa€e AOCTYN A0 CyYaCHMX
HayKOBMX NPaKTWK, rMobanbHMUX LOCNILHULBKMX METOL0MOT
Ta iHHOBAL,INHWX OCBITHIX MiAXO0AiB, MOrNMBMKOE IHTErpaLito
YKpaiHn y CBITOBUI akageMidYHWIA NpocCTip.

Hagis Omenwuenko - Nadiia Omelchenko

MIM and AOM (USA):

a strategic partnership
to advance business
education in Ukraine and
beyond

In November 2025, MIM Business School began a strategic
collaboration with the Academy of Management (AOM),
USA - one of the most influential international professional
communities in the field of management, founded in 1936.
AOM brings together more than 20,000 members across
120 countries, including leading professors, researchers,
and practitioners who shape global trends in management
science and strengthen its impact on business and society.
The partnership with AOM is part of MIM’s international
strategy and represents an important milestone for the
development of Ukrainian business education. It provides
access to cutting-edge research practices, global research
methodologies, and innovative educational approaches,
while deepening Ukraine’s integration into the global
academic landscape.

Buknagaydka MIM, gupekTtopka nporpam Pre-MBA

MIM Lecturer, Director of Pre-MBA Programs

MepLumM NpakTUYHUM KPOKOM NapTHEPCTBA CTaB Bi3UT
BUKnagayku MIM, pupekTopku nporpam Pre-MBA Hapii
OmenbyeHKo fo Estonian Business School. «HainbinbLie meHe
Haguxae Te, Lo BMKNagadi Ta gocnigHuku MIM oTpumyoTb
He NPOCTO 3HaHHS, a CMPaBXHIO aKafeMiyHy ornopy:
MOX/IMBICTb 3BEPTATUCA A0 KOMET i3 Pi3HUX KpaiH, TecTyBaTu
inei, yToYyHoBaTK rinoTesn, po3WwmptoBaT METOAM aHanisy

— i 6aunTK, K BENMKI HAYKOBI 3a4yMV NEPETBOPIOIOTLCSA

Ha peanbHi NPOEKTU. A Mana MOX/MBICTb BiggiaaTu Idea
Development Workshop, fe ogHa inea nepeTBoproeTbCH

Ha roToBYy AOCNIAHULIbKY apXiTEKTYPY 3 YiTKUMU MUTAHHAMMU,
rinotesamu, BUBIpKo, MeToAamMu i AOPOXHBOK KapToto.

A Lie oTpuMana HaBaxnmeille NiATBEPLAXKEHHS: YKpaiHCbKa
ynpaBniHCbKa LUKONa Mag, Lo CKasaTu CBITOBIl», —
3a3Hauymna Hapgis Omenb4eHko.

CniBnpausa 3 AOM Hagae [ocTyn A0 YHiKanbHUX 3HaHb

i € 3HaYyLLMM BHECKOM Y PO3BUTOK YKPAIHCHKOI akaaeMiyHoi
CrifIbHOTU B YMOBaAX BiliHW, KOSIN NIATPUMKA MiDKHapOAHUX
napTHepiB Mae 0cobnmBy Bary. YKpaiHCbKi BUKIagaui,
HayKOBL}i Ta OCIAHVKN 3MOXYTb A0MyYaTUCS A0 rnobanbHUX
nNpodecCivHNX CINbHOT | 6paTh yyacTb y NPOBIAHMX
Mi>KHapoAHUX Nogisix. [apTHepPCTBO CNpUSATME PO3BUTKY
HayKOBUX JOChifKeHb B YKpaiHi, NigBULLEHHIO AKOCTI
BMKNAfaHHSA Ta CTBOPEHHIO CepefoBuLLa, Ae YKPaIHCbKi
HayKOBL,i OpraHi4yHo iHTerpoBaHi y rnobanbHUn akagemiyHmmn
AncKypc.

The first practical step of the partnership was a visit by
MIM lecturer, Director of Pre-MBA Programmes Nadiia
Omelchenko to the Estonian Business School. “What inspires
me most is that MIM faculty and researchers gain not just
knowledge, but real academic support: the opportunity to
engage with colleagues from different countries, test ideas,
refine hypotheses, expand analytical methods — and see
how large research ideas turn into real projects. | had the
opportunity to attend an Idea Development Workshop, where
araw idea is transformed into a full research architecture
with clear questions, hypotheses, sampling, methods,

and a roadmap. And | also received the most important
confirmation: the Ukrainian management school has
something to say to the world,” said Nadiia Omelchenko.

Cooperation with AOM provides access to unique
knowledge and represents a significant contribution to the
development of the Ukrainian academic community in times
of war, when international support is especially important.
Ukrainian lecturers, scholars, and researchers will be able
to join global professional communities and participate

in leading international events. The partnership will foster
the development of academic research in Ukraine, improve
the quality of teaching, and create an environment in which
Ukrainian scholars are fully integrated into the global
academic discourse.




10 pokiB nocnine MIM
ouoAloe pelimun2
Eduniversal 8 Ykpaini

Bxxe gecatb pokis nocnine MIM cTabinbHo nocigae

nepLue Mmicue cepep, 6isHec-LwKin YKpaiHu, HE3MIHHO
niATBEPAKYIOUM CBOE NiAePCTBO AK Ha HaLlioHanbHOMYy, Tak
i Ha Mi>kHapogHoMy piBHi. 3a pesynbTatamu 2025 poky MIM
BKOTpE OTpUMaB NPeCTUXHY Haropogy «4oTupu nanbMoBi
rinku» Big Eduniversal* - Big3Haky, siky MatoTb nuwe 5%
6isHec-LwKin cBiTy. B YkpaiHi MIM 3anuwaeTbcsa eguHO0
6i3HeC-LUKOOK, AKa MaE Takuii piBeHb MiXKHapPOAHOro
BW3HaHHA.

Y pentuHry Eduniversal 2025 MIM TakoX yTBEpPAMB CBilA
cTaTtyc cepef, Top Business Schools with Significant
International Influence, Lo € CBiAYEHHAM CUCTEMHOIO
BMMBY, akafeMiuHoOi CUAv Ta BaroMoro MidkKHapogHOro
aBTOPUTETY Bi3HEC-LUKOSN.

«tOBinenHa gecsta Haropoga Eduniversal ansa Hac —

Lie 3HayHo Binblue, HiXX MicLie B peTUHry. Lie Bu3HaHHA
CWUN HaLLoi KOMaHAK, NIATPUMKM cninbHOTM MIM

Ta HEMMOBIPHOI CTIMKOCTI YKPaIHCbKOI OCBITW. Y Yac BiltHW
KOXHe Take A0CArHeHHA HabyBae 0COBIMBOro 3MICTY,
afxe 0OBOAMTb: YKpaiHa NPOLOBXYE TBOPUTU MaibyTHE,
po3BmBaTY Nigepis i GopmMyBaTh KynbTypy YNpasniHHS,
AIKa CTaHe OCHOBOO BiHOBNEHHS KpaiHW nicns nepemMoru.
Mw BiguyBaemMo rnnboky BignoBifanbHICTb NPeAcTaBnAT
YKpaiHy y CBiTOBIl 6i3HeC-CNifbHOTI, PO3BMBATK CyYacHi
ynpaBniHCbKi Nporpamu Ta ornomaraTi HalmMm ciyxadam
Ta BUNYCKHMKaM 3MiHIOBaTM KpaiHy Ta CBIiT BXe CbOrofHi», —
npesvaeTtka MIM IpuHa Tuxomuposa.

Takox 3a pesynbTaTamu peiTuHry Eduniversal Best
Masters Executive MBA 2026, nporpama MBA Big, bisHec-
WwKonu 3ainHaAna 1 micue B YkpaiHi Ta ysiiwna go TOM-10
HalKpawmx nporpam y LieHTpanbHili Ta CxigHin EBponi.

BaratopiuHe nigepctso MIM y peiituHrax Eduniversal
niaTBepaye penyTaLito 6i3HeC-LLIKONN K FONI0BHOrO
ApainBepy PO3BUTKY YNpaBAiHLIB MiXXHapOAHOro piBHS

B YKpaiHi. Lle fOCArHeHH: CBifUMTb NPO CUCTEMHY fAKICTb
HaBYaHHA Ta CTIMKICTb cninbHOTM MIM, fika NPoAoOBXYeE
po3BMBaTH NiAEPCbKUIA KaniTan, HeobxigHui pns
ManbyTHbOrO BiAHOBNEHHS KpaiHW.

¥
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MIM has topped the
Eduniversal ranking in Ukraine
for 10 consecutive years

For ten years in a row, MIM has consistently ranked first
among business schools in Ukraine, steadily reaffirming
its leadership both nationally and internationally.
According to the 2025 results, MIM once again received
the prestigious “Four Palmes of Excellence” distinction
from Eduniversal — an honor held by only 5% of business
schools worldwide. MIM remains the only business
school in Ukraine to hold this level of international
recognition.

In the Eduniversal 2025 ranking, MIM also strengthened

its position among the Top Business Schools with Significant
International Influence, reflecting its systemic impact,
academic strength, and strong global reputation.

“The tenth anniversary Eduniversal award is much more than
a ranking position for us. It is a recognition of the strength
of our team, the support of the MIM community, and the
remarkable resilience of Ukrainian education. In times of
war, every such achievement carries special meaning,
proving that Ukraine continues to shape the future, develop
leaders, and build a management culture that will form the
foundation for the country’s recovery after victory. We feel

a deep responsibility to represent Ukraine in the global
business community, to develop modern management
programs, and to help our participants and alumni transform
the country and the world today,” said Iryna Tykhomyrova,
President of MIM.

Furthermore, according to the Eduniversal Best Masters
Executive MBA 2026 ranking, the Business School's MBA
programme took first place in Ukraine and was ranked
among the top 10 programmes in Central and Eastern
Europe.

MIM’s long-standing leadership in the Eduniversal rankings
confirms the business school’s reputation as the main driver
of the development of world-class managers in Ukraine.
This achievement testifies to the consistent quality of
education and the resilience of the MIM community, which
continues to develop the leadership capital necessary

for the country’s future recovery.

.—iﬁfiéﬁﬂi

*Eduniversal — Mi>XxHapogHe perTUHroBe areHTCTBO, Lo ouiHoe 1000 npoBigHux BisHec-LwKin 3i 154 kpaiH
cBiTy. Moro BigaHaka Palmes of Excellence Bifo6paxae piseHb MiXHapoaHoi penyTaLlii Ta Bnamey 6isHec-
LUKONW 1 NPUCYOXKYETHCS 32 KPUTEPIAMW IHTEPHaLiOHani3aLil, akageMiYHOro BU3HaHHA Ta OLiHKaMu geKaHiB.
Haropogy 4 Palmes of Excellence matoTb nuwie 200 6isHec-Lwukin cBiTy, i MIM y>e 10 pokis nocninb BXOAUTb
[0 uporo nepeniky. Best Masters Global Ranking Big, Eduniversal ouiHtoe marictepcbki Ta MBA/EMBA-nporpamu
3a penyTauieto cepef poboToaaBLIB, Kap'epHUMU pesynbTaTaMy BUMYCKHUKIB | 3a4,0BONEHICTHO CTYAEHTIB.

*Eduniversal is an international ranking agency that evaluates 1,000 leading business schools from 154 countries
worldwide. Its ‘Palmes of Excellence’ award reflects a business school’s level of international reputation and influence,
and is awarded based on criteria including internationalisation, academic recognition and deans’ assessments.
Only 200 business schools worldwide have been awarded 4 Palmes of Excellence, and MIM has been included in this
list for 10 consecutive years. Eduniversal’s Best Masters Global Ranking assesses master’'s and MBA/EMBA programmes
based on their reputation among employers, graduates’ career outcomes and student satisfaction.

25



Cmitikicmb ma skicmb
ocBimu: MIM nigmBepguB
MiknapogHy akpegumauilo
CEEMAN

BisHec-wkona MIM ycniwHo npoiiwna akpeguTtauito CEEMAN
IQA (Institutional Quality Accreditation) Ta nigTBepauna cBii
MiXKHapOAHUI CTaTycC e Ha WiCTb PoKiB — A0 2032 pokKy.
IQA — e IHCTUTYLIHa akpeauTaLia AKOCTI, iKa OLLHIOE He
OKpeMi nporpamu, a bisHec-LwKony AK LiniCHY iHCTUTYLHO:

il cTpaTerito, cMcteMy ynpaBniHHSA, AKICTb BUKNafaHHSA,
OOCTIAHNLbKY OiANbHICTb, B3aEMOIO 3 Bi3HECOM i
cycninbHWA BNAMB. M0 CyTi, Lie MiXXKHapPOAHWI «3HaK AKOCTI»,
LLO NiATBEPAXKYE BiANOBIAHICTL LUKOMN CBITOBUM CTaHAapTam
i1l 3gaTHICTb [0 CTanoro po3BUTKY Ta NOCTINHOIO
BLLOCKOHaIIeHHS.

LA akpeguTaLis € He nuLLe 30BHILLHBOK OLIHKORK SKOCTI,

a I BU3HaHHSAM TOro, Lo WKosa OKYCYeTbCs Ha iIHHOBaLLisX,
rMMHGOKOMY PO3YMiHHI Cy4aCHOro MeHeAXXMEHTY Ta
$OopMyBaHHI BUMYCKHKKIB i3 BUCOKMM COLjialbHUM KaniTanom.

Monpwu cknagHi yMoBW, 30Kpema BigK/IHOYEHHS CBiTNa

Ta BUKJIMKN BOEHHOrO Yacy, bisHec-wkona MIM npogosxye
cTabiflbHO NpaLroBaTh, HaBYaT Ta PO3LLNPOBATH
MiXKHapOAHy LifnbHICTb. Y nnaHax — HOBi OCBITHI Ta KyNbTYpPHi
iHiLiaTMBK, LLO MatOTb Ha METI MOCUNEHHS CMINIbHOTK

Ta PO3BUTOK YNPaBiHCLKOro NOTEHLiany KpaiHu.

Resilience and Quality in
Education: MIM Reaffirms
CEEMAN International
Accreditation

MIM Business School has successfully renewed

its CEEMAN IQA (Institutional Quality Accreditation)

and confirmed its international status for another six years,
until 2032. IQA is an institutional quality accreditation that
evaluates not individual programs, but the business school
as a whole: its strategy, governance system, teaching
quality, research activities, engagement with business,

and societal impact. In essence, it serves as an international
“sign of quality,” confirming compliance with global standards
and the institution’s ability to ensure sustainable development
and continuous improvement.

This accreditation is not only an external quality assessment
but also recognition of the school's focus on innovation,
deep understanding of modern management, and
development of graduates with strong social capital.

Despite challenging conditions, including power outages
and the ongoing realities of war, MIM Business School
continues to operate steadily, educate, and expand its
international activities. Upcoming plans include new
educational and cultural initiatives aimed at strengthening the
community and developing the country’s managerial potential.

MupocaaBa pogincbka - Myroslava Grozinska

BiLenpesngeHTKa 3 akageMiuyHUX NuTaHb

BisHec-wwkonn MIM

Vice President for Academic Affairs

at MIM Business School

«[igTBepoykeHHsA akpeauTaLil CEEMAN IQA pae Ham
Big4yTTS ONOpWU 1 yNEBHEHOCTI, 0COBINBO B YMOBax
BillHM Ta HEBU3HAYEHOCTI, KON BaXXK/IMBO 3auLLATUCS
YaCTUHOK Mi>KHAPOLHOI CNiNbHOTW 1 NpaLitoBaTi

3a rnobanbHNUMKM CTaHZapTaMmn SKOCTI BisHeC-0CBITU.

[N Hac ue Npo CTINKICTb i Bipy B 3HAYEHHA OCBITU

Ta pO3BUTKY MigepiB — CbOorofHi i B YkpaiHi ManbyTHbOro.

Lis akpeguTauia nigTBepAXYye BigNOBIAHICTb HALLMX NPorpam
Mi>XXHapPOAHMM CTaHAapTaM i IXHKO aKTyanbHICTb A5 6isHecy
Ta CYCninbCTBa, @ TAKOX € He3aNeXHOK eKCNePTHOD
OLLIHKOIO HaLLMX NigXOAIB A0 HAaBYaHHSA, PO3BUTKY BMKIagadiB
i B3aemogji 3 6isHec-cninbHOTOK. Lle He dopManbHiICTb,

a IHCTPYMEHT MOCTINHOro BOOCKOHAMEHHSA Ta 3MiLlHEHHS
00BipK 3 6OKY cyxayiB i mapTHepIiB»

“The renewal of the CEEMAN IQA accreditation gives

us a sense of stability and confidence, especially in times
of war and uncertainty, when it is crucial to remain part

of the international community and adhere to global
standards of business education quality. For us, it is about
resilience and belief in the importance of education and
leadership development — both today and in Ukraine’s
future. This accreditation confirms that our programs meet
international standards and remain relevant for business
and society. It is also an independent expert evaluation

of our teaching approaches, faculty development, and
engagement with the business community. It is not

a formality, but a powerful tool for continuous improvement
and strengthening trust among participants and partners”



Buknagauka MIM Hagis
Omenbuenko - eguHa
npegcmaBHuus YkpaiHu Ha
MirkHapogHil koHgepeHuyii
“Shaping the Future”

Mopjto opraHisyBanu M3C Ispainto, The Golda Meir Carmel
International Training Center (MCTC) Ta MASHAV. Lle nepla
nogis Takoro MacLTaby 3a oCTaHHi M'ATb POKIB, | BOHa byna
NPUCBAYEHa KOYOBUM BUKINKAM CYYaCHOCTI — LUTYYHOMY
iHTeNneKTy Ta reHaepHin piBHocTi. Hagito OMenbyeHKo,
BUKnagaydky MIM, 6yno 3anpoLueHo K oQiLiiHy
npeacTaBHULO Bif, YKpaiHu MNoconbCTBOM I3painto B YKpaiHi.

KoHdepeHuia obegHana XiHoK-nigepok i3 noHag, 30 kpaiH
CBITY 32415 fiianory npo CTBOPEHHS IHKMFO3UBHWX,
36anaHcoBaHuX i eTuyHmx LI-piweHb. YyacHuui
HaronoLyBaau Ha BaXXIMBOCTi po3BUTKY non-biased
TEXHOMOTIN, SIKi BPaXOBYHOTb KYNbTYPHE PiI3HOMAHITTS,
covujianbHi HOpMK Ta NiATPUMYIOTb MeHLLUHW. O6roBoproBanu
1 Te, WO AOCTYM XIHOK 0 LMPPOBUX IHCTPYMEHTIB,
biHaHCOBOI IHKIIHO3IT Ta y4acTi B pO3p0o6L,i TEXHOOT I

i NONITUK € LUNAXOM He nnLe A0 PIBHOCTI, @ 1 40 CTanoro
PO3BUTKY CYyCNiNbCTBa.

«locuneHHs reHaepHoI PIBHOCTI Yepes LndpoBi TEXHONOTII —
Lie He nuLwe npo AocTyn. Lle npo nepeTBopeHHs BNEBHEHOCTI
Ha CMPOMOXHICTb, a CMPOMOXHOCTI — Ha nigepcTeo. Konu
XIHKM 3pOCTaroThb Y LINGPOBIA €KOHOMILLi, BOHW NiGHOCATb LiiNi
CMiNbHOTK. | HaBITb Mig, Yac BiHW LA TpaHCHOPMaLLia LWOAHA
BiabyBaeTbcA B YKpaiHi», — 3a3Hauunna Hagis OMenb4yeHKo.

Mig yac naHeni “Enhancing Gender Equality through Digital
Technology” Hapia noginunacs ykpaiHCbKUM [OCBIAOM:

AK OCBiTa, LMPpPOBI3aLlis Ta yyacTb XiHOK y STEM-Hanpsamax
JonomMararoTb KpaiHi 3a/MwaTmrcs CTIKOK HaBiTb

Y HacKnagHiwi Yacwu.

YyacTb Hapgii OmMenbyeHKo B KOHGepeHL,ii «Shaping
the Future» ctana BaXJiMBMM CUrHaNOM Npo
MPUCYTHICTb YKPaiHCbKOro eKCnepTHOro rofocy

B rnobanbHivt ANCKyCii Ipo MabyTHE TEXHOSOTIN
Ta piBHOCTI. Lle migTBepo)kye, wo YkpaiHa €
AKTVBHVM Y4aCHUKOM GOPMYyBaHHSA €TUYHUX Ta
IHK/IFO3UBHUX PilleHb Y chepi LUTYYHOrO iHTENEKTY,
a il paxiBui i axiBuYMHi pobNATL BaroMuii BHECOK Y
Mi>XHapOAHWUI OCBITHIN Ta HayKOBWIA NPOCTIp.
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MIM Lecturer Nadiia
Omelchenko — the only
representative of Ukraine at
the international conference
“Shaping the Future”

The event was organized by the Israeli Ministry of Foreign
Affairs, the Golda Meir Carmel International Training Center
(MCTC), and MASHAV. It was the first conference of this
scale in the five years and was dedicated to today’s key
global challenges: artificial intelligence and gender equality.
Nadiia Omelchenko, a lecturer at MIM Business School, was
officially invited as Ukraine’s representative by the Embassy
of Israel in Ukraine.

The conference brought together women leaders from

more than 30 countries to engage in dialogue on developing
inclusive, balanced, and ethical Al solutions. Participants
emphasized the importance of non-biased technologies that
take into account cultural diversity, social norms, and the
needs of minority groups. They also discussed how women’s
access to digital tools, financial inclusion, and participation
in technology and policy development is a pathway not only
to equality but also to sustainable societal development.

“Strengthening gender equality through digital technologies
is not only about access. It is about transforming confidence
into capability, and capability into leadership. When women
grow within the digital economy, they elevate entire
communities. Even during wartime, this transformation

is happening every day in Ukraine,” said Nadiia Omelchenko.

During the panel “Enhancing Gender Equality through Digital
Technology,” Nadiia shared Ukraine’s experience, highlighting
how education, digitalization, and women’s participation

in STEM fields help the country remain resilient even

in the most challenging times.

Nadiia Omelchenko’s participation in the “Shaping

the Future” conference sent a strong signal of
Ukraine’s expert voice in the global dialogue on

the future of technology and equality. It reaffirms that
Ukraine is an active contributor to shaping ethical and
inclusive solutions in artificial intelligence, while its
professionals continue to make a meaningful impact
on the international academic and educational space.

Hagis Omenbuenko

Buknagauka MIM i gupekTopka nporpam Pre-MBA, cTana eguHoro
npeacTaBHULLEO Bif YKpaiHn Ha 32-11 MidKHapOaHIN KoHpepeHLiT
XiHOK-nigepok «Shaping the Future: Women'’s Leadership, Al & Gender
Equality», wo Bigbynacs B I3paini BoceHn 2025 poky.

Nadiia Omelchenko

A lecturer at MIM and Director of the Pre-MBA programmes, was the
sole representative from Ukraine at the 32nd International Conference
on Women Leaders, ‘Shaping the Future: Women’s Leadership, Al &
Gender Equality’, which took place in Israel in autumn 2025.




Learning faster than the world changes

Modern business education should teach not what is already known,
but what is only just emerging as a need for tomorrow. MIM creates not
individual programmes, but ecosystems of development — environments

in which leaders learn faster than the world around them changes.
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IHHOBAL{IIHA AISABHICTb MIM

NNOVATIO

HaBuyaTuca wBmLle, HiXX 3MIiHIOETbCS CBIT

CyuacHa bisHec-0CBiTa Ma€ HaB4YaTu He TOMY, LLLO
BXE BifOMe, a TOMY, LLO TiNbKu GOPMYETLCA AK
notpeba 3aBTpa. MIM CTBOPHOE HE OKPEMI Mporpamu,
a eKOCUCTEMU PO3BUTKY — CEPEAOBULLA, Y AKUX Nigepn
BYaTbCA LUBUALLE, HIXX 3MIHFOETLCA CBIT HABKOJIO HUX.

a



Y MIM ctaptyBaB HoBMil
Kypc «[licnaBoeHHMIA
MeHeKMEHT: NlifepcTBo
B enoXy NoBepHEeHHsA»

B YkpaiHi BigbyBaeTbCcs HaMacLiTabHilwa TpaHchopmaLlis
PUHKY NpaLli 3a BCtO Cy4acHy iCTOPIlO: AECATKU TUCAY NOAEN
i3 60MOBUM JOCBIAOM NOBEPTAOTLCA A0 LIMBIIBHOMO XUTTA
Ta po6oTn. Came ToMy Ha nporpamax pre-MBA «BisHec»

Ta pre-MBA «JligepcTBo» 3'ABUBCA KYpC «[TicNABOEHHNIA
MEHEOXXMEHT: NiAEePCTBO B €MOXy NOBEPHEHHAY». BiH dopmye
HaBMYKM YNPaBiHHA NAbMU, OpraHisauisMm Ta 3aMiHaMmm

B YHIKa/IbH/X YMOBaX NiCAABOEHHOI YKpaiHW — yMoBaXx, AKi

BM3HAYaTMMyTb POBOTY KepiBHMKIB Y Hanbamxyi 10-20 pokis.

Y Mexax Kypcy cnyxadi po3risaHyTb KIo4oBi TpaHChopMaLil
MeHeOKMEHTY, fKi NpuHecna noBHoMacLUTabHa BiHa,

a TaKoX Ti BUKNKK, 3 AKUMU KOMMaHii 3iTKHY TbCA nicna ii
3aBEpLUEHHS.

diHanbHWM 3aBAaHHAM KypCy CTaHe po3pobka MiHi-noniTmku
KOMNaHil Woao poboTy 3 BeTepaHaMm — [OKYMEHTa, KU
NOESHYE NMPUHL MMM NOBaru, PIBHOCTI Ta YNpaBniHCbKOI
BignoBiganbHOCTI.

[aHuii Kypc 6a3yeTbCA Ha peanbHUX Kencax yKpaiHCbKNX
KOMMaHil, focnigXeHHax MiHBeTepaHiB Ta YKpaiHCbKOro
BeTepaHcbKoro doHay. MofibHux nporpam y ceiTi Hapasi

He iCHYe, TOX YKpaiHCbKa eKcrepTisa CTae OCHOBO AJ1A
CTBOPEHHS YHiKanbHOI ynpaBniHCbKOI npakTukun. Kypc byae
MOCTINHO OHOBJIFOBATUCA BiAMNOBIAHO A0 3MiH Yy MPaBOBOMY
noni, 3anuTiB CyxayiB Ta 3 ypaxyBaHHSAM [0CBiAY BETEPaHiB.

KypaTopkoto i BUknagaykoro Kypcy ctana PycnaHa Benunuko,
Aika Byna 3acTynHuLEero MiHICTpa y cnpaBax BeTepaHiB
YKpaiHu 3 NuTaHb €BPONENCHKOI iHTerpaLii, B.0. BUKOHaBYOl
[AVNPEKTOPKYM YKpaiHCbKOro BeTepaHCbKoro GoHAy, Bena
HaiMacLUTabHiLWMI NPOEKT GOHAY «OBEPHUCH XXUBUM»

i3 3aKyniBni TPboX «banpakTapie» 3 yCiM CynyTHIM
obnagHaHHAM. Takox PycnaHa € BumyckHuLero nporpamu
pre-MBA «JlinepcTBO».

A New Course, ‘Post-War
Management: Leadership

in an Era of Recovery’,
Has Launched at MIM

In response to the profound transformation of Ukraine’s
labor market caused by the full-scale war, MIM has launched
a new course, “Post-War Management: Leadership

in the Era of Recovery.”

Ukraine is currently experiencing the most significant labor
market transformation in its modern history: tens of thousands
of people with military experience are returning to civilian life
and work. This is why the pre-MBA “Business” and pre-MBA
“Leadership” programs now include the course “Post-War
Management: Leadership in the Era of Recovery.” The

course develops skills for managing people, organizations,
and change within the unique realities of post-war Ukraine —
realities that will shape leadership practices over

the next 10-20 years.

Throughout the course, participants will explore the key
transformations in management brought about by the full-
scale war, as well as the challenges companies are likely

to face after its end. The final assignment will involve
developing a mini company policy on working with veterans
—a document combining the principles of respect, equality,
and managerial responsibility.

The course is based on real cases from Ukrainian companies,
as well as research conducted by the Ministry of Veterans
Affairs and the Ukrainian Veteran Fund. Similar programs

do not currently exist anywhere else in the world, making
Ukrainian expertise the foundation for a uniqgue management
practice. The course will be continuously updated

in accordance with changes in legislation, participants’
needs, and veterans’ experiences.

The course curator and lecturer is Ruslana Velychko, who
previously served as Deputy Minister for Veterans Affairs

of Ukraine for European Integration, Acting Executive
Director of the Ukrainian Veteran Fund, and led the

largest project of the “Come Back Alive” Foundation —

the procurement of three Bayraktar drones along with all
related equipment. Ruslana is also a graduate of the pre-MBA
“Leadership” program.

Pycnaxa Beauuko - Ruslana Velychko

KypaTopka i Buknagayka kypcy «[licnaBoeHHuUN
MEHeOXXMEHT: MZEPCTBO B EMOXY NMOBEPHEHHA»

Curator and lecturer of the course “Post-War
Management: Leadership in the Era of Recovery”

«[MiCNABOEHHNI MEHEAXXMEHT He NOYHETbCA Micns
3aBepLUEHHS BilHW. BiH dopMyeTbCA BXe 3apas: y ToMy,
K Bi3HeC yxBasitoe pilleHHs, NiATPUMYE NpaLesaaTHICTb
KOMaHAan, npautoe 3 gediunTomM Kagpis i aganTyeTbCcsa 40
HOBOI €KOHOMIYHOI Ta gemorpadiyHoil peanbHOCTI. BiiHa
Aana yKpaiHCbKOMY MEeHeXXMEHTY He NuLLe KpU30Buii
[0CBIf, @ M CUMbHI NPaKTUKN: WBUAKICTb pilleHb, 6inbLuy
BiANOBIfaNbHICTb B CaMUX KOMaHAax, MeHLUe Gropokpartii,
30aTHICTb iATN B CUCTEMI HEBU3HAYEHOCTI.

BogHoyac YacTuHy ynpaBniHCbKNX 3BUYOK, iKi MpUTaMaHHi
CTpecoBuM yMmoBaMm, Tpeba byae nepernsHyTu: NOCTINHUA
PYYHUIA pEXXUM, POBOTY Ha BUCHAXEHHI, 3aMOBYYBaHHS
Hanpyru B KoMaHgax, nigMiHy cucTeMn ocobucToro
BUTPUBANICTHO NIOAEN.

Tema BeTepaHiB y HaLOMY KypCi € YaCTUHOKO LLUNPLLOT
PO3MOBY NP0 TeNepiLUHii Ta ManbyTHI PUHOK NpaLli.

Lle He nuwwe coujianbHa BigNoOBIganbHICTb, a MUTaHHSA
EKOHOMIKM, NKOACBKOro Kanitany i CpoOMOXHOCTI 6isHecy
npauoBaTu 3 NFOAbMU, AKi MatOTb Pi3HWIA LOCBIA, — LMUBINbHUIA
i BINCbKOBUI.

A npaKTMYHa LiHHICTb KypCy B TOMY, L0 BiH AornoMarae
KepiBHMKaM NOAMBUTUCA Ha BMacHy CUCTEMy YMpaBniHHA:
LLIO 3 A,OCBIAY BiiHW BapTO 3aNULLNTL AK ePEKTUBHY CTOPOHY,
a Lo NOTPIBHO 3MiHUTK, LLLOG KOMMNaHis Morna npawtoBaTu
CTabinbHO 1 6e3 nigMiHM cncTemm

0COBUCTOR BUTPUBANICTHO JKOAEM».
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“Post-war management will not begin after the war ends.
It is already being shaped today —in how businesses
make decisions, maintain team effectiveness, address
labor shortages, and adapt to a new economic

and demographic reality.

The war has given Ukrainian management not only crisis
experience, but also strong practices: faster decision-
making, greater responsibility within teams, less bureaucracy,
and the ability to operate under uncertainty.

At the same time, some management habits that emerged

in stressful conditions will need to be reconsidered: constant
manual control, working to exhaustion, suppressing tension
within teams, and replacing systems with personal resilience.

In our course, the topic of veterans is part of a broader
discussion about the present and future labor market.
This is not only about social responsibility, but also about
the economy, human capital, and businesses’ ability

to work with people who have different life experiences -
civilian and military alike.

The practical value of the course lies in helping leaders
reassess their own management systems: identifying which
wartime practices should remain as strengths, and which
need to change so that companies can operate sustainably
without relying solely on individual endurance.”



CucmeMHuil no2qg Ha 6i3Hec:
HoBuil kypc Ha pre-MBA

Y 2026 poyui B bisHec-Lwkoni MIM cTapTyBaB HOBWIA

Kypc «CTpateriyHe ynpasniHHs Ta cTpaTeriyHmim
MapKeTUHr» Ans ciyxadis nporpam pre-MBA bisHec

Ta pre-MBA MapkeTuHr. Kypc uinicHo iHTerpye agi Kito4oBi
yNpPaBRiHCbKIi NAOLWMHN — CTPATErik0 Ta MapKETUHI —
PO3KpPMBaKOUM iX He Ik OKpeMi OYHKLi, @ K B3aEM0o3anexHi
efIeMEHTU €AVHOI CUCTEMM yNpaBiHHA 6isHecoM. Y dokyci
— pOpMyBaHHSI CUCTEMHOIO MUCTIEHHS | PO3YMIHHSA

TOro, Lo 6i3HeC MBE NpaLtoBaTH AK LLINICHA OpraHisMm,

e KOXHe piLleHHA Ma€e BMNMB Ha iHLWi PiBHI.

Buknapgadamu kypcy ctanv Bagum Casenbes

Ta Mukona bpuneHko, TaHAEM i3 CUNbHUM MPaKTUYHUM
BekrpayHAoM Y MapKeTUHrY, KOMepLii Ta pO3BUTKY
6isHec-mopenew, AU Mae Ha MeTi MOCUANTY NPaKTUYHY
CKNafoBy OCBITW.

YNpoAoBX HaBYaHHA cnyxadi NOrnmMonooTb 34aTHICTb
6a4nTN NPUYNHHO-HACNIAKOBI 3B'A3KM MK MpoLecamu,
npoueaypamv Ta GyHKLIAMN KOMMaHii, yCBiAOMIIHOIOTb,
AK Y3roA>KeHiCTb MiXX MiAPO3AinaMm BU3Havae
epeKTUBHICTb YNpaBniHHSA, | AK CTpaTeriyHi pilleHHs
TPaHCIKOKOTLCA Y KOHKPETHI Aii — Bif, MapKeTUHry

00 diHaHciB, onepaLint i po3BUTKY. Kypc gonomarae

He NviLle CTPYKTYPYBaTN HasiBHI 3HaHHS, a 1 nepenTtu
00 6inblU 3piNoro, CUCTEMHOrO NigXoAy A0 yrnpaBniHHA
6isHecoMm.

at DC Link Group and Rozetka

Buknagauy Kypcy, eKCampeKTop
3 po3BuTKY DC Link Group Ta ROZETKA

A Systemic View of Business:
ANew Pre-MBA Course

In 2026, the MIM Business School launched a new

course, “Strategic Management and Strategic

Marketing,” for students of the pre-MBA Business and
pre-MBA Marketing programs. The course holistically
integrates two key managerial domains—strategy and
marketing—presenting them not as separate functions,
but as interdependent elements of a unified business
management system. Its core focus is the development

of systems thinking and the understanding that a business
must operate as a coherent organism, where every decision
influences multiple levels of the organization.

The course is taught by Vadym Saveliev and Mykola
Brylenko, a duo with strong practical expertise in marketing,
commerce, and business model development, aimed

at strengthening the applied dimension of learning.

Throughout the program, participants deepen their ability
to identify cause-and-effect relationships between
company processes, procedures, and functions.

They learn how alignment across departments determines
management efficiency and how strategic decisions
translate into concrete actions—from marketing to finance,
operations, and business development. The course

helps not only to structure existing knowledge but also

to shift toward a more mature, systemic approach to
business management.

Mukona bpunerko - Mykola Brylenko

Course lecturer, former Director of Development

«HaLu cninbHUA KypC € LiHHUM AN KOXXHOrO KePiBHUKA, AKWIA NparHe BMbyayBsaTtu LiniCHy cuctemy,

0e MapKeTUHr i 6i3HeC OYHKLIOHYOTb He AK i30N1b0BaHi HanNpsiMK, a K B3aEMOIMOB'A3aHi CKNagoBi €AMHOro
yNpaBniHCbKOro MexaHismy. BiH gornomarae rnvbLue 3po3yMiTu, e MapKeTUHI GaKTUYHO € MPOOOBXEHHAM
GisHec-cTparTerii, a e BUHMKaTb NPUHLMMOBI BiAMIHHOCTI B NigxoAax, Norili pilleHb Ta iHCTpyMeHTax.
OcobnvBa yBara npuaginseTbca TOMy, K MOEQHYBATY Lji MIOLWMHY B LLLOAEHHI onepawiiiHiin poboTi:
Y3rofA>KyBaTy Ljini, CUHXPOHI3yBaTK NpoLecK, BUOYL0BYBaTUN ePEKTUBHY B3aEMOZAIF0 MidK QYHKLIAMU.
YxpesynbTaTi KEPIBHUKU OTPVUMYIOTb HE IULLE HOBE BayeHHs, a i MPaKTUYHY 34aTHICTb iHTerpyBaTu
MapKETUHI y CUCTEMY YNpPaBiHHA 6i3HECOM AK MOBHOLIHHWI ApanBep 3POCTaHHAY.

“Our joint course is valuable for any manager aiming to build a holistic system in which
marketing and business function not as isolated domains but as interconnected
components of a single managerial mechanism. It helps to better understand where
marketing effectively becomes an extension of business strategy and where fundamental
differences in approaches, decision logic, and tools emerge. Special attention is given

to how these domains can be integrated into daily operational work: aligning goals,

synchronizing processes, and building effective cross-functional collaboration. As a result,

managers gain not only a new perspective but also the practical ability to integrate
marketing into the business management system as a true driver of growth.”

Bagum CaBenveB - Vadym Saveliev

Buknagay Kypcy, AoUeHT kKadenpu bisHec-agMiHICTpyBaHHSA
BisHec-wwkonu MIM, aupekTop 3 po3suTKy 6isHeciB DC Link Group

Course lecturer, Associate Professor of Business
Administration at MIM Business School, Director of Business
Development at DC Link Group

«BaXKo CTBOPUTY rapHUi NpoayKT 6e3 apekBaTHOI cUcTemMn ynpasniHHA. Pasom 3 Tum,
pesynbTaTUBHY CUCTEMY YNpaBniHHA He Nobyayew 6e3 rapHoro NnpoayKTy. MoyHa OOBro BupillyBaTy,
Lo 6yno nepLumm: Kypka abo anue. Mpote Mu 3 Mykonowo bpuneHKoM BUPILLNAK, LLIO HaNKpaLLUM

Ta HalepeKTMBHILIMM byae o6'eAHaHHSA KYPCIB CTPaTEriYHOro ynpaesiHHsS Ta CTpaTeriyHoro
MapKEeTUHIY B EAVHUIA CTEK. MKona Mae BENIMKWIA [OCBIL, y KOMepLii Ta po3BUTKY GisHec-mMomenen.
1 —y MapKeTUHry Ta PO3BUTKY MPOAYKTIB. My CTBOPMAW CNiNIbHUA MPaKTUYHWUIA KypC i3 CyYacHUMM
XXMBUMU NpUKagamMu, permMBopKaMu Ta anroputMamMu 1 BNEBHEHWI, LLIO LIEN eKCnepuMEeHTasbHUN
Kypc byae LikaBuM i KOPUCHUM AN CryXadiB HaLol 6i3HEC-LUKOMNY.

“We can hardly build a great product without an effective management system. At the
same time, a strong management system cannot exist without a strong product. One can
endlessly debate what came first — the chicken or the egg. However, Mykola Brylenko
and | decided that the most effective solution is to combine strategic management and
strategic marketing into a single stack. Mykola brings extensive experience in commerce
and business model development, while | focus on marketing and product development.
Together, we have created a hands-on course with real-life examples, frameworks,

and actionable algorithms. | am confident that this experimental course will be both
interesting and valuable for our students.”
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«byx2anmepcukui o6aik:
Alogu, kpaiHu, mepminu»: kHuza
npodecopa MIM Cepzisi [onoBa,
o 3miHloe ysBaeHns npo
npogecilo

[Mpodecia byxrantepa piaKo acoLitoETLCA 3 ACKPaBUMMU

icTopisgMK, agke 30aETbCA [OBOSI paLioHaNbHOK CTPUMaHOL0.

Ta BapTO NPUANBUTUCA YBaXKHILLE i 3a LMdpamMmn NocTae Linmn
CBIT HEOYEBMAHMX BIOKPUTTIB. HE MeHL HecrnoaiBaHuM € Te,
wo y biorpadisax Takmx noctaten, K Jlyi oe droHec, Arata
KpicTi Ta FepbepT Bennc, TakoX MoXHa 3HaNTK 3B'A30K

i3 Byxrantepcbkoto cnpasoto. Lli nepeTnHn He BUNagKosBi

— BOHU BiAKPMBaOTb LUMPLUMIA KOHTEKCT NPOGECIT, AKWiA
3a3BMYal 3anuLacTbCcs No3sa ysaroto. Came Len rmbokun

i fewo napagokcanbHUn BUMIP PO3KPUBAE Y CBOIN KHU3I
«Byxrantepcbkuin 06MiK: NFOAK, KpaiHn, TepMiHn» Ceprii
[onos, npodecop MIM.

HoBe yHikanbHe BugaHHs B 6ibnioTeLi 6idHec-LIKonm

€ pesynbTaToM MATHa[UATU POKIB KPOMiTKOI HAYKOBOI
po60Tn. BOHO BMXOAMTL AANeKo 3a MeXi KnacuyHoro
EHLMKNONeANYHOro CI0BHUKA i MPOMOHYE LinicHe 6a4yeHHs
ByxrantepcbKoro obiky K ABuMLLa, WO GOpPMYE He nnLie
E€KOHOMIKY, a 1 KyNIbTYpPY, MUCNIEHHA Ta CYCNiNbHI NPOLLecy.
Y Ui KHU3i Ldpun CTatoTb NNLLE IHCTPYMEHTOM,

TOAI AK Y LleHTPi ONUHAKOTLCA NOAM, IXHI PiLUEHHS

i BNAMB Ha Xig, icTopil.

ABTOP NOCNIAOBHO PO3LUMPKOE PAMKN CPUAHATTS Npodecii,
NoeHYOYM B OAHOMY NMpocTopi reorpadito i biorpadir,
iCTOPUYHI GaKTW i cyyacHi KOHTEKCTH, BidHeC-NpaKTUKy

i KynbTYpHi HapaTuBK. Y Takin onTuui 6yxrantep nocTtae

AIK CTpaTer, y4acHWK i HaBiTb TBOPELb BENNKMX 3MiH.

«nsi MeHe 6yno BaXkIMBO NoKasaTu He nuLue gobpe Bigomi

Yy CBiTi MoCTaTi, a 11 3rafaTi NPoBiAHMX GyXxranTepiB cy4yacHoI
YKpaiHu, a TaKoXX YKpaiHCbKUX GyXrantepiB — y4aCHUKIB
BU3BOJIbHUX 3MaraHb (YHP, OYH, YIMA) Ta HUHILLHIX 3aXMCHUKIB
y naBax Cun 060poHn», — 3a3Hayae Cepriii [0n10B.

KHura BubygysaHa ik 6araToByMipHa cMCTeMa 3HaHb:
noHag, TUcaYa iMeH, TEPMIHIB | GaKTiB NoeAHaHI Mepexeto
nepexpecHrx 3B'A3KIB, LLO L03BOJISIE YNTAUEBI pyxaTucs
He NiHINHO, a ocnigyKyBaTV NPOdECito AK XUBY

N AUHAMIYHY CTPYKTYPY.

ObMeXeHUn Haknag, Hagae KHU3i 0CobMBOI LIHHOCTI.

BoHa BigCcyTHSA y LUMPOKOMY Npofaxi, a oTxe, ii nossa

B 6ibnioTewi MIM cTae yHiKanbHOK MOXJ/UBICTHO

0715 cryxadiB i BUMYCKHWKIB BiAKPUTY Ans cebe byxrantepito
AK IHTeneKTyanbHy Tpaauuio, Wwo Gopmye nigepis,
YNPaBAiHCbKI PILLEHHS | caMy TKaHWUHY Cy4acHOro CBITY.
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“Accounting: People,
Countries, Terms": Professor
Serhii Holov's Book from MIM
That Transforms the Way We
See the Profession

The accounting profession is rarely associated with vivid
stories, as it often appears highly rational and restrained.
Yet a closer look reveals a world of unexpected discoveries
hidden behind numbers. Equally surprising is the fact

that in the biographies of figures such as Louis de Funeés,
Agatha Christie, and H. G. Wells, one can also find links

to the field of accounting. These intersections are not
accidental — they open a broader dimension of the
profession that usually remains unseen. It is precisely this
deeper and somewhat paradoxical perspective that is
explored in the book “Accounting: People, Countries, Terms”
by MIM Professor Serhii Holov.

The new unique edition, now part of the business school's
library, is the result of fifteen years of rigorous academic
research. It goes far beyond a traditional encyclopedic
dictionary, offering a holistic understanding of accounting

as a phenomenon that shapes not only economics but also
culture, thinking, and social processes. In this book, numbers
become merely a tool, while people, their decisions, and their
impact on the course of history take center stage.

The author consistently expands the boundaries of how

the profession is perceived, bringing together geography
and biographies, historical facts and contemporary contexts,
business practice and cultural narratives. In this perspective,
the accountant appears not only as a technical specialist
but as a strategist, participant, and even a creator of major
transformations.

“For me, it was important not only to present well-known
international figures, but also to highlight leading Ukrainian
accountants of today, as well as Ukrainian accountants who
participated in the liberation movements (UPR, OUN, UPA)
and those currently serving in the Armed Forces of Ukraine,”

notes Serhii Holov

The book is structured as a multidimensional knowledge
system: more than a thousand names, terms, and facts
are interconnected through a network of cross-references,
allowing the reader to navigate the profession not linearly,
but as a living and dynamic structure.

Its limited print run makes the publication especially valuable.
Not being available in general distribution, its arrival at the
MIM library becomes a unique opportunity for students and
alumni to discover accounting as an intellectual tradition that
shapes leaders, managerial decisions, and ultimately the very
fabric of the modern world.

Cepeiii lonoB

Mpodecop bisHec-wwkonn MIM, aBTop KHUIN
«Byxrantepcbkuin 06niK: NtoAu, KpaiHv, TepMiHW»

Serhii Holov

Professor at MIM Business School, author
of Accounting: People, Countries, Terms




Bimaniti Liona - Vitalii Tsopa

Mpodecop bizHec-wwkonm MIM,
OOKTOP TEXHIYHMX HayK

Professor at MIM Business School,
Doctor of Technical Sciences

KepyBanus pugukamu:
npodecop MIM Bimaaiii Liona
3anamenmyBaB cucmemy
MiHiMi3ayii Bmpam

CninbHi [OCNIAXEHHSA YKPAIHCbKUX BYEHUX a0Tb MOLUTOBX
015 NOSIBM IHHOBAL,iN, O 34aTHi 3MIHWUTY iHAYCTpianbHi
CTangapTu. KomaHaa HayKoBLIB Mifg, KEPIBHULTBOM
npodecopa bisHec-wwkonn MIM, foKTOpa TEXHIYHUX HayK
Bitania Llonn Ta npodecopa HaLioHanbHOro TeXHiYHOro
yHiBepcuTeTy «[JHINPOBCbKa MNONITEXHIKa», [OKTOpa
TeXHiIYHMX Hayk Cepria Yebepsauka odiLinHO oTpumana
MaTEHT Ha YHiKanbHy ChiflbHy PO3pPOo6Ky — «AnapaTHo-
NPOrpamMHUIA KOMMEKC 3 OLLIHKOBaHHA NPodeciiHoro
pu3nky». Llein naTeHT cTaB pesynbTaToM NiigHoi crisnpadi
Mi>XX ABOMa NOTY>XXHUMW HayKoBUMU Likonamu: MIM y ranysi
cucteM ynpaeniHHa Ta HTY [l - TexHiYHnX cuctem.

Po3pobneHunin anapaTHUiA KOMMMEKC — Lie cucTema,

LLIO @aBTOMATU3YyE PO3paxyHOK NPOGECIHNX PUSKKIB
6e3nocepefHbO Ha BUPOBHULTBI B peasibHOMY Yaci.

BoHa cknagaeTbca 3 YOTUPbOX MOAYNIB, AKi 3a6e3neyytoTb
MNOBHWUI LIMKA: Bif 360py NEPBUHHUX AAHUX A0 FNMBOKOro
aHanisy Ta Bi3yanisauii pe3ynbTaTiB. YHIKanbHiCTb L€l
PO3POOKM NONSArae B TOMy, L0 3aBAAKN 06'€AHAHHIO 3yCUIb
daxiBLiB 3 MEHEO)KMEHTY Ta TEXHIYHUX HayK, CUCTeEMa
37aTHa BpaxoByBaTW Hebe3neyHi YNHHMKMN,

AKi 3a3BMYail 3aNMLLAIOTLCA N03a yBarok. MoeTbea npo:

= JIIOACHKi YAHHWUKM: aHani3 CTaHy 300PoB'A
Ta UMOBIPHOCTI MOMWUKM NpaLiBHUKa;

= TexXHiYHi YNHHUKW: BpaxyBaHHS HaMEHLUMX HHOaHCIB
ekcnnyarauii obnagHaHHs;

= CuHeprito Hebe3neyHX YHHUKIB: MPOrHO3yBaHHSA
KPUTUYHUX HacniaKiB y pasi 36iry Kinbkox
Hebe3neyHnX YNHHUKIB.

«BnpoBagpKeHHs LiiET po3p06KU [,03BONIUTH 3HAYHO PO3LLMPUTMH
MOMXJIMBOCTi aHani3y onepavifiHoi AisNbHOCTI B OpraHisaLifix.
Liei1 koMmniekc MiHiMi3ye HEBU3HAYEHICTb NPY OLYiHLL PU3UKIB

i fla€ KepiBHUKAM TOYHUIA IHCTPYMEHT ANA NPUAHATTSA pillieHb
Ta BrpoBagyKeHHs! 3aM06GDKHUX i 3aXMCHUX 3aXofiB», —

— 3a3Havae Bitanin Liona.

Taka MixBY3iBCbKa CriBnpaLs BKOTpe NiATBEPAXYE:
06'egHaHHA HayKoBL,iB bisHec-wkonn MIM 3 HayKoBLAMMU
NPOBIAHWX YHIBEPCUTETIB YKPaiHN CTBOPIOE pearnbHi
IHCTPYMEHTU ANA NigBULLEHHA PE3yNbTaTUBHOCTI

Ta epeKTUBHOCTI Gi3Hecy.
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Risk Management:

MIM Professor Vitalii
Tsopa Patents a Loss
Minimization System

Collaborative research by Ukrainian scholars continues

to drive innovations capable of reshaping industrial
standards. A team of researchers led by Professor

of the MIM Business School, Doctor of Technical

Sciences Vitalii Tsopa, together with Professor of the
National Technical University “Dnipro Polytechnic,”

Doctor of Technical Sciences Serhii Cheberiachko, has
officially received a patent for a unique joint development
- a “Hardware-Software Complex for Occupational Risk
Assessment.” The patent is the result of fruitful cooperation
between two strong academic schools: MIM in the field

of management systems and NTU DP in technical systems.

The developed hardware-software complex is a system
designed to automate the calculation of occupational risks
directly at production sites in real time. It consists

of four modules that ensure a full cycle—from primary data
collection to in-depth analysis and visualization of results.
The uniqueness of this development lies in the integration

of expertise in management and technical sciences, allowing
the system to account for hazardous factors

that are typically overlooked, including:

= Human factors: analysis of employees’ health
conditions and probability of human error;

» Technical factors: consideration of even minor
nuances in equipment operation;

= Synergy of hazardous factors: prediction of critical
outcomes when multiple risk factors converge.

“The implementation of this development will significantly
expand the capabilities for analyzing operational activities
within organizations. This system reduces uncertainty in
risk assessment and provides managers with a precise tool
for decision-making and the implementation of preventive
and protective measures,” notes Vitalii Tsopa.

Such inter-university collaboration once again
confirms that the integration of MIM Business School
scholars with leading Ukrainian universities produces
tangible tools for improving business performance
and operational efficiency.



DBAy MIM: 8nau8 ykpaincokux kepiBrukiB Ha
cBimoBy ynpaBaincuky gymky

Y Kap'epi yCnilWHOro KepiBHNKa HacTae MOMEHT, KON [OCBIA Ginblue He Aae BignoBiaen: pilleHHs YCKNaaHIOTLCA,

a IHCTPYMEHTM, L0 poKamu npautoBann 6e340raHHo, NepecTatoTb BigNoBigaTV HOBMM BUKMKaM. CaMe ToAi YacTuHa

nigepis NOBepPTaETbCA A0 OCBITU — ane BXe 30BCiM iHWOI. [onoBa MixkHapoAHOI KOHCYNbTaTUBHO-A0pagyol pagn MIM

IpnHa TuxoMmpoBa Ta anpekTopka nporpamun DBA JliHa XacaH-Bek nosicHoroTb, YoMy cborogHi Doctor of Business

Administration — Lie He YeproBuit akageMiyHui CTYNiHb, @ HOBWIA piBeHb NPOdECINHOro BNANBY.

Kieuw enoxu 20moBux BignoBige

Csoro yacy nporpamu MBA HaBuMAM NOKOSIHHA MeHeaXXepiB
CUCTEMHO YNpaBnaTn 6i3HeCOM, CMpaoYnCh Ha HalKpaLli
CBITOBI MPaKTWKU. IXHA POSb 3aNULIAETHCA HE3MIHHO
BaX/MBO. poTe cyyacHUi CBIT Aefdani YacTile CTaBuUTb
3anuTaHHA, Ha AKi FOTOBMX BiNOBIAeN NPOCTO He iCHYeE.

LUTYYHWUI iHTeNeKT 3MiHIoE Lini ranysi, reononiTuyHa
HecTabinbHICTb pyiHye 6isHec-Mmopeni, opraHizauii
BiJHOB/IOKOTbCA MiCNs 6e3npeLefeHTHUX KpK3. Y Takux yMmoBax
He0CTaTHbO 3aCTOCOBYBATW HaNKpPALLi NPaKTUKN — NOTPIGHO
CTBOpHOBaTH HOBI. CaMe B LiboMy i nonsrae meta DBA.

Big npakmuku go BnauBy

DBA 06upatoTb BNaCcHUKM Gi3HECIB | KEPIBHUKM, SIKi MparHyTb
OCMUCAIUTY BRACHUI yNPaBRiHCbKWI AOCBIA, NepeBipuTu
A0ro [OCNIAKEHHSM | NEPETBOPUTU Ha 3HAHHS, L0 NpaLtoe
[,aneKko 3a MexaMu OgHiei KoMnaHii.

Y Mi>XXHapoaHi npakTuLi BunyckHnkn DBA He 3anuwaroTb
onepalLiiiHe ynpasniHHA — BOHW PO3LLMPIOOTHL MacLuTab cBoro
BM/IVBY, BXOAATb [0 HarnagoBUX pag, CTakoTb HE3anexXHUMm
eKkcrnepTamu, cTpaTeriyHuMy pagHuKkamu, BUKnagavyamm
6isHec-LwKin. Takum unHoM, DBA 3miHioe ponb nigepa: Bif,
ynpaBniHHA opraHisauieto — 4o GopMyBaHHSA yrpaBniHCbKOI
OYMKWN.

Yomupu poku, wo 3miklolomb Macwmab MucaeHHs

AkicTb DBA BM3HaAYaeTbCs CUNOK AOCNIAHNLBKOrO
cepefoBuLLa Ta MiXXHapOAHOI akageMiyHoI ChifbHOTH.

OcsiTa TpUBae YoTUPK POKU: Bif, GOPMYBaHHA [OCIAHNLBKOT
MeTOA0N0riT Ta KOHLENLii Maiby THbOro AOCAIAXEHHSA — A0
PO6OTU 3 MiXKHAPOAHUMYM HAYKOBUMM KOHCY/IbTaHTaMu,
ny6nikauiin, KoHpepeHL,in i 3axmucTy gucepTauii.

Ha BigmiHy Big PhD, DBA NOYMHaETbLCS 3 peanbHoi
ynpaBniHCbKOI NPo6aemMu 11 3aBepLLYETLCA PILLEHHAM, LLLO Ma€e
NPaKTUYHY LiHHICTb A58 6i3Hecy, Aep>asu Yn CcycninbCTBa.
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Ykpaitcokuii gocBig sk uacmuna 2no6anwHoi guckycii

MoBHoMaclLuTabHa BiiHa, TpaHchopMaLlis EKOHOMIKH,
€BpOIHTerpauis, uuodposisauis, 4edilunT NFACHLKOro Kanitany
Ta HeobXigHICTb OAHOYACHO BigHOBMOBATY BidHeC

i cTBOpPIOBaTW HOBI MOAENi po3BUTKY chopmyBanu B YKpaiHi
ynpaBniHCbKWIA AOCBIA, aHaNoriB AKOMY NpPakTUYHO HEMAE.

OcMUCneHNIA Yepes sKICHI AOCNIAXKEHHS, BiH MOXe CTaTuh

He NuLLe YaCTUHOK YKPAIHCbKOro BiiHOBMIEHHS, @ 1 BHECKOM
YKpaiHu y CBITOBY yrnpaBniHCbKy AyMKY. Lle o3Havae
NPVHLMMNOBO HOBY POJib KPaiHW: He nuLle nepenmaTn
MiKHapOAHI MPaKTUKK, a  CTBOPIOBATH iX.

BigHosntoroun nporpamy DBA, MIM cTaBuTtb nepep coboro
aMbiTHe 3aBAaHHA: NOEAHATU HaMKpaLLi Mi>KHapoaHi
aKafeMiyHi CTaH4apTy 3 YHIKanbHUM YKpaiHCbKUM
ynpaBniHCbKUM A0CBIAOM. KOXHE A0CNigKEeHHS
HapOOXKYBaTUMETbLCS 3 PeasibHOro yrnpasniHCbKOro
BUKJ/INKY, @ MiXKHapOAHi HayKOBI KOHCYNbTaHTKW, NapTHepCTBa
MIM i3 npoBigH1MK BisHec-LLKonamu cBiTy, Academy

of Management Ta MixkHapofHa KOHCYNbTaTUBHO-A0pasya
paga MIM 3abesnevyBaTUMyTb iHTErpaLito y4acHUKIB

y rno6anbHy AOCAIAHNLBKY CMiNbHOTY.

CborofHi NMTaHHS He B TOMY, YK LLiKaB1n
YKPaiHCbKMI YNpaBAiHCbKNI JOCBIf, CBITOBI — BiH
Y>Ke CTaB YaCTVHOW MiXXHapPOAHOI MPodecCiiHoI
LMCKyCii. [TTaHHS B TOMY, K NEPETBOPUTI LiEN
[OCBIf Ha CUCTEMHUI BHECOK Y GOPMYBaHHS HOBOI
CBITOBOI YNpaBiHCbKOI AYMKW.

Came ue i € micieto DBA: nepeBecTv NpakTUYHNN
00CBIf Yy OCIAKEHHS, @ yNpaBiHCbKI PiLLEHHS —
Y HOBE 3HaHH$, LLIO BN/IMBAE faneko

3a MeXaMu OKpeMOoi KOMMaHii Yn KpaiHu.

The DBA at MIM: the influence of Ukrainian
leaders on global management thought

In the career of a successful leader, there comes a point when experience no longer provides the answers: decisions
become more complex, and the tools that have worked flawlessly for years no longer meet the new challenges. It is at
this point that some leaders return to education — but of a completely different kind. Iryna Tykhomyrova, Chair of MIM’s

International Advisory Board, and Lina Hasan-Beck, Director of the DBA program, explain why today a Doctor of Business
Administration is not just another academic qualification, but a new level of professional influence.

The end of the era of ready-made answers

In their day, MBA programs taught generations of managers
to run businesses systematically, drawing on the world’s
best practices. Their role remains as vital as ever. However,
the modern world is increasingly posing questions for which
there are simply no ready-made answers.

Artificial intelligence is transforming entire industries,
geopolitical instability is disrupting business models,

and organisations are recovering from unprecedented
crises. In such circumstances, it is not enough to apply

best practices — new ones must be created. This is precisely
the aim of the DBA.

From practice to influence

The DBA is chosen by business owners and executives who
seek to reflect on their own managerial experience, validate
it through research, and transform it into knowledge that is
applicable far beyond the confines of a single company.

Internationally, DBA graduates do not leave operational
management behind - they broaden the scope of their
influence, join supervisory boards, and become independent
experts, strategic advisers and business school lecturers.

In this way, the DBA transforms the role of a leader: from
managing an organisation to shaping managerial thought.

Four years that broaden the scope of thinking

The quality of a DBA is determined by the strength of the
research environment and the international academic
community. The program lasts four years: from developing
research methodology and the concept for future research,
through to working with international academic consultants,
publications, conferences and the defence of the
dissertation.

Unlike a PhD, a DBA begins with a real-world management
problem and concludes with a solution that has practical
value for business, the state or society.
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Ukraine's Experience as Part of the Global Debate

Full-scale war, economic transformation, European
integration, digitalisation, a shortage of human capital,
and the need to simultaneously rebuild businesses
and create new models of development have shaped
a management experience in Ukraine that is virtually
unparalleled.

When analysed through qualitative research, this experience
can become not only part of Ukraine’s recovery, but also the
country’s contribution to global management thought. This
signifies a fundamentally new role for the country: not merely
to adopt international practices, but to create them.

In relaunching the DBA program, MIM has set itself

an ambitious goal: to combine the best international
academic standards with Ukraine’s unique management
experience. Each research project will stem from a real-
world management challenge, whilst international academic
advisers, MIM’s partnerships with the world’s leading
business schools, the Academy of Management and

MIM International Advisory Board will ensure participants’
integration into the global research community.

Today, the question is not whether the world finds
Ukrainian management experience interesting

- it has already become part of the international
professional discourse. The question is how

to transform this experience into a systematic
contribution to the development of new global
management thought.

This is precisely the mission of the DBA:

to translate practical experience into research,
and management decisions into new knowledge
that has an impact far beyond the boundaries
of any individual company or country.



MIM Expert Hub:

L]
chineHoma MIM opmye
HoBy kyabmypy koHcanmunzy
B Ykpaini
Y TypbyneHTHi Yacu AKiCTb NPOPECiHOro OTOYEHHS
BM3HAYaE, Yn 30aTeH BisHeC NPONTK Yepes Kpusy,
MacLuTabyBaHHA abo TpaHchopmaLito. Y Takmx yMmoBax
0C06/MBY LiHHICTb MatOTb CMiNbHOTK, AKi 06€AHYHOTH
nepeBipeHnx NPaKTUKIB i3 peanbHO penyTaliero
Ta pgoceigom. Came Ha uin igei bisHec-wkona MIM
nobyaysana MIM Expert Hub — nnatgopmy ctpaTeriyHoro
NapTHEPCTBA, Lo 3eAHYE KOMMaHIi 3 ekcneptamu
Ta KOHCaNTUHrOBMMU KOMaHAamMu, 34aTHUMW HE MPOCTO

KOHCY/bTYBaTW, @ AonoMarati 6i3Hecy MpOXOANTU CKIaLHi
eTany po3BUTKY Ta 3MiH.

MIM Expert Hub fonomarae opraHisaLisim BU3HaunMTu
npobnemy, ChopmyntoBaTK 3anuT, 3pO3yMITH

MacLuTab 3aBgaHHs Ta nigibpaty peneBaHTHUX
eKcnepTiB abo KOHCaNTMHIroBi KoMMaHii. Micns Lboro
BisHec-LUKoNa 3HanOMUTb CTOPOHMU, @ BCi NofanbLui
[OMOBJIEHOCTI (BapTiCTb, TEPMiHM, opmaTy cnisnpaLwi)
3aMOBHMK Ta €KCNepT BU3HaYatoTb CaMOCTINHO.

CboropgHi MIM Expert Hub Bxe oxonstoe mMaitxe BCi
KOYOBI HaNpsAMY BisHEC-KOHCANTUHTY: Bif, GiHaHCIB,
CTpaTeriyHoro MeHeAXXMEeHTY Ta MakpOeKOHOMIYHOT
aHaniTMKK Jo onepauinHoi TpaHcdopmMaLii, MapKeTUHTY,
HR, opraHizaLiiHoro po3suTKy Ta ynpaB/iHHA 3MiHaMW.

Cepep, HanpsMiB, 3a AKMMM BisHEC MOXe OTpUMaTu
npodeciiHniA cynposig;

= ¢diHaHCcOBe NnaHyBaHHA, BrOAXEeTYBaHHSA

Ta aBTOMaTuK3aLlis;

CTpaTeriyHMin MeHeg KMEHT i aHaniTuka;
OonTMMIsaLlis onepauinHux cuctem i LEAN-nigxoau;
KPM30Bi KOMYHIKaLLil Ta yNpaBniHHA penyTauieto;
HR-cTparterii, po3BUTOK KOMaHf, i CUCTEM MOTUBALLT;
opraHiszauiiHa TpaHcdopmaLlis Ta nobyaosa
eQeKTUBHUX MoAenen ynpaBiHHS.

dakTnuHo MIM Expert Hub cTae npofoBXeHHsAM Tiel
poni, siKy bisHec-wkona MIM 6arato pokiB BUKOHYE
05 YKpaiHCbKOro 6isHecy: micus, ae dopmyeTbeA
cepefoByLLe A0BipY, MPODECINHOI eTUKN Ta
ynpasniHcbKoi AkocTi. MIM Expert Hub nponoHye
6i3Hecy He MPOCTO EKCNepTU3Y, a BNEBHEHICTb Y TOMY,
KOMY cCaMe MOXKHa OBIpUTY 3MiHW.

MIM Expert Hub:

The MIM Community

s Shaping a New Consulting
Culture in Ukraine

In turbulent times, the quality of a professional environment
often determines whether a business can successfully
navigate crisis, scaling, or transformation. Under such
conditions, communities that bring together trusted
practitioners with proven reputations and real-world
experience become especially valuable. It is precisely this
idea that inspired MIM Business School to create MIM
Expert Hub — a strategic partnership platform that connects
companies with experts and consulting teams capable

not only of advising businesses, but also of helping them
navigate complex stages of growth and change.

MIM Expert Hub helps organizations identify challenges,
formulate requests, understand the scale of their tasks,
and select the most relevant experts or consulting
companies. Afterward, the Business School introduces
the parties, while all further agreements — including
pricing, timelines, and formats of cooperation — are
determined independently

by the client and the expert.

Today, MIM Expert Hub already covers nearly all key
areas of business consulting: from finance, strategic
management, and macroeconomic analytics to
operational transformation, marketing, HR, organizational
development, and change management.

Among the areas where businesses can receive
professional support are:

= financial planning, budgeting, and automation;

= strategic management and analytics;

= operational systems optimization and LEAN
approaches;

= crisis communications and reputation management;

* HR strategies, team development, and motivation
systems;

= organizational transformation and building effective
management models.

In many ways, MIM Expert Hub continues the role that
MIM Business School has played for Ukrainian business
for years: a place where an environment of trust,
professional ethics, and managerial excellence is formed.
MIM Expert Hub offers businesses not just expertise, but
confidence in whom they can trust to lead change.

MIM Expert Hub sanpouuye go cnisnpadi
i TUX, XTO LUyKae AOMOMOrY, i TUX, XTO
rOTOBUI NiACUNUTY NnaTGopmy:

MIM Expert Hub invites both those seeking
support and those willing to contribute their
expertise to the platform.

Hamans MNo3gnakoBa - Natalia Pozdnyakova

[unpekTopKa KOHCaNTUHroBoro LeHTpy MIM

Director of the MIM Expert Hub

«onosHe 3aBaaHHA MIM Expert Hub — 3BecTu pasom Tux, XTo noTpebye AONOMOrH, i TUX, XTO
TOYHO 3Hae€, AK il HapaTn. KoXXeH napTHep NPOXOAUTb OLHKY NPOo®eCiiHOI KOMMETEHTHOCTI,
penyTauiHW ayanT Ta 0CobMCTi iHTEPB't0. Y LLeHTpI yBarn — NpakTUYHUIA [OCBIA, ETUYHICTD,
AKICTb B3aEMOZIT Ta peanbHa 30aTHICTb BUpiLWyBaTu 6isHec-3aBAaHHsA. Takox ans MIM
MPUHLMNOBO BaX/IMBO, W06 yYacHUKM NaaTGopMm NOAINSAAM LiHHOCTI bisHec-LwKonn:
YeCHiCTb, NPO30PICTb, KOHDIAEHLINHICTb | BUCOKWIA piBEHb NPOodeCiiHNX B3aeMUH. Came
ToMy poboTa nnatdopmu 6a3yeTbCA TaKOX Ha ETUYHOMY KOAEKCI, AKMI BU3HAYae CTaHAapTU
cnienpawi Ta BiANOBIAaNbHICTb YCiX CTOPIH NpoL,ecy»

“The main goal of MIM Expert Hub is to bring together those who need
support and those who know exactly how to provide it. Every partner
undergoes an assessment of professional competence, a reputational

audit, and personal interviews. Our focus is on practical experience, ethics,
quality of interaction, and a real ability to solve business challenges. It is also
essential for MIM that all platform participants share the Business School's
core values: honesty, transparency, confidentiality, and a high standard of
professional relationships. That is why the platform is also built upon a code
of ethics that defines the standards of cooperation and the responsibilities
of all parties involved”
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MBA4NCO: 3 2pomagcbki
op2aHi3auii ompumaau
be3onnamuuil koncaamun2
Big cayxaui6 MBA

HaBecHi 2026 poky Bxe n'Ata rpyna MBA y MIM
BiAnpaLtoBana HaBUYKMN KOHCANTUHIY, LONOMaratoum
HEKOMEPLNHMM OpraHisaLisiM 3HalNT1 HOBI piLLeHHs Ans
3pocTaHHA. MBA4NCO — Le yHikanbHuin dopmaT, B Mexax
AKoro cnyxadi nporpamm MBA npoTAromM AeKinbKox MicALiB
aHanisyBanu AianbHIicTb 6narofiitHnx GoHAIB Ta rPOMafCbKUx
opraHizauin i po3pobnAnu pilleHHs, AKi LONOMOXYTb IXHIN
nopanbLii ebekTUBHIA poboTi.

Liboropiy y NpoeKTi B3/ y4acTb TaKi opraHisadii:

'O «EninpocsiTa»: po3pobKa pileHb A5 NOKPaLLEHHS
cepBiciB A8 navuieHTIB 3 eninencieto;

B® «LleHTp couianbHOro po3BUTKY MIiCT»: aHanis poboTu
3 BHYTPILUHbO NepeMileHnMn ocobammn Ta onTUMI3aL,isA
npoLecis;

B® «Bauy nepemory»: gornomora y chepi 6€3KOLLTOBHOMO

MBA4NGO: 3 NGOs
received pro bono
consulting from MBA
students

In the spring of 2026, the fifth MBA cohort at MIM
developed their consulting skills by helping non-government
organizations find new solutions for growth. MBA4ANGO

is a unique format in which MBA participants spend several
months analyzing the activities of charitable foundations and
civil society organizations and developing solutions

to support their further effective work.

This year, the following organizations participated
in the project:

NGO EpiProsvita — development of solutions
to improve services for patients with epilepsy;

Charity Foundation Center for Social Development
of Cities —analysis of work with internally displaced
persons and process optimization;

Charity Foundation | See Victory — support

Ha 3axuCTi MPOEKTIB TakoX 6ynn NpUCYTHI NpeaCcTaBHUKN
BCiX opraHisaLi, ki AaBanu YeCcHW BiaryK LWoao
OOLINbHOCTI pekomMeHaaLin. A gnsa caMmux cnyxadis
LLbOropiYHNiA 3aX1CT PobIT No nporpami MBA4NCO

CTaB YCNilUHWM NPaKTUYHUM ICMIUTOM Ha 34aTHICTb
3aCTOCOBYBATW CKNaAHi iIHCTPYMEHTW aHanisy 3aans
O0MOMOru CycninbCTBY.

Representatives of all participating organizations also
attended the project defense presentations, providing
honest feedback regarding the relevance and practicality
of the recommendations. For the MBA participants
themselves, this year's MBA4NGO project defense
became a successful practical examination of their ability
to apply complex analytical tools in service of society.

NiKyBaHHA 30py. in the field of free vision treatment.
MapTHepom nporpamv MBA4NCO BXe Kiflbka pokiB nocninb For several consecutive years, the partner of the MBA4NGO
BMcTynae nnatdopma Philanthropy in UA, sika 3giicHioe ayaut program has been the platform Philanthropy in UA, which

conducts NGO audits and serves as a “filter” for international
donors. This year, the organization acted both as a partner
and as an active participant in the process.

HKO Ta BUCTYNae «pinbTpom» ANa MidXKHapOOHUX AOHOPIB.
Liboro poky opraHisaLis 6yna o4gHOYaCHO NapTHEPOM i
AKTVBHVM YYaCHUKOM MpOLLeCy.

Onekcangp Cygapkin - Oleksandr Sudarkin

[upekTop nporpamv MBA Director of the MBA Program

«Llew pik 6yB HENPOCTUM Yepes BUCOKE akafeMiuyHe HaBaHTaXeHHS!, HeObXiaHICTb NoeaHyBaTN
HaBYaHHA 3 MPOPECIVHO AIANBHICTIO Ta PobOTY 3 peanbHUMUN KeicaMn HEKOMEPLINHMX
opraHisaLii. BogHouyac came Lie [03BOIUNMO CllyXa4yaM MakCUManbHO 3aHypUTUCS Y
NPaKTUYHUIA KOHTEKCT i BUATW Ha 3aXUCT i3 FIMBGOKMMM, 3MICTOBHUMU Ta NPUKIAGHUMMN
nponosuuismv. Has4anbHWI Npouec BUOYA0BaHWIA TaKUM YMHOM, LLO Fpyna npaLtoe K
npodecinHa KoMaHAa KOHCY/bTaHTIB: y4acHUKM aHanisytoTb 3anuTtu HKO, aeTanbHO BUBYaOTh
BHYTPILLHIO AOKYMEHTaLLito, NPOoLLecn Ta 0COBMNBOCTI AisNIbHOCTI OpraHisaLiii, NPoBOAATb
[iarHOCTUKY NpobneM i HamaratoTbCsi 3HaUTW He NnLLIE 30BHILLHI NPOSIBY, @ 1 NEPLUONPUYNHA
BMKINKiB. BaxkIMBO, L0 MOBa 1fAe He NPo TeopeTUYHi PeKOMeHAALIT, @ MPO KOHKPETHI
PilLeHHs, AKi opraHisaLii MoOXyTb BIPOBaa>yBaTW Y CBOIV Noganbluii poboTi 41 NigBULLEHHS
epeKTUBHOCTI, CTINKOCTI Ta AKOCTi yNpaBAiHCbKNX NPOLLECiB»

“This year was particularly challenging due to the intense academic workload,

the need to combine studies with professional responsibilities, and the work on real-
life cases from non-profit organizations. At the same time, this allowed participants
to fully immerse themselves in a practical context and present deep, meaningful,
and highly applicable solutions during their final project defense. The learning
process is structured in a way that the group operates as a professional consulting
team: participants analyze NGO requests, thoroughly study internal documentation,
processes, and organizational specifics, diagnose problems, and aim to identify

not only surface-level issues but also the root causes behind the challenges.
Importantly, these are not merely theoretical recommendations, but concrete
solutions that organizations can implement to improve efficiency, resilience,

and the quality of management processes”
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Bui3Huti mogyab MIM:
gocBig i Halkpawi bigHec-
npakmuku 3akapnamms

Y BepecHi 2025 poky cnyxaui bisHec-wwkonn MIM B3anu
yyacTb y HaBYanbHOMY MoAyNi «YnpaBniHCbKi Mogeni

Ta Bi3Hec-NpaKTUKyY KOMMNaHin y NPUKOPAOHHOMY PErioHi».
BuisHa cecis Bigbynacs B YXropogi i ctTana Harogowo
noeaHaT! HOBi 3HAHHSA 3 MPaKTUYHUM OCBIAOM

Ta 3HANOMCTBOM i3 MPOBIAHUMU KOMMAHIAMU PETIOHY.

YyacHvKku BigBiganv ogpasy Tpwv NignpuemMcTsa 3 pisHUMHK
6i3Hec-mMoaensMm Ta nigxogamun 4o ynpaeniHHS.

MepLmm cTaB 6isHec-Bi3WT y MaicTepHio Kochut — ciMeiiHy
KOMIMaHito, 3acHOBaHy TpboMa bpaTamu. bpeHg 3006yB
BM3HAHHSA Y CBITi 3aBAAKM tOBENIPHUM BUPOHaM i Mebnam
py4Hoi poboTw. Mif Yac ekcKypcii CTyAEeHTW AisHanucs npo
icTopito 6peHay, oro dinocodito Ta Nigxoamn O CTBOPEHHSA
YHiKanbHMX BUPOBIB, a TaKoX MOCMINKYBaNUCH 3 OAHUM

i3 32CHOBHUKIB KOMMaHii — PomaHomM KouyTom.

[pyroro 3ynnHKor cTano nignpuemctso Jabil — oguH

3i cBITOBMX NigepiB y chepi BUPOOHUL TBa €NeKTPOHIKK Ta
ynpasAiHHA NaHLtorammn noctavaHHsA. Komnaxis noHag, 50
POKiB CniBNpaLoe 3 NPOBIAHNMY BpeHaamu, NpaLkoe Y noHag,
30 kpaiHax Ta BNpoBafXye cy4YacHi TexHonorii: 3D-apyK,
Lumdpose MakeTyBaHHS, l0T, poboTusallito,

Lean Six Sigma Ta iHLWi iHHOBALLiVHI piLLeHHS.

Mipg, yac ekckypcii cnyxayi MIM nocninkysanucs

3 TOM-MEeHEeLXXMEHTOM NiANPUEMCTBA.

MIM Field Module: Experience
and Best Business Practices
of Zakarpattia

In September 2025, participants of MIM Business School took
part in an educational module titled “Management Models
and Business Practices of Companies in a Border Region.”
The off-site session was held in Uzhhorod and provided

an opportunity to combine new knowledge with hands-on
experience and direct exposure

to leading companies in the region.

During the module, participants visited three companies with
distinct business models and management approaches.

The first business visit was to Kochut, a family workshop
founded by three brothers. The brand has gained international
recognition for its handcrafted jewelry

and furniture. During the tour, participants learned about

the company’s history, philosophy, and approach to creating
unique products, and also had the opportunity to speak

with one of the founders, Roman Kochut.

The second visit was to Jabil — a global leader in electronics
manufacturing and supply chain management.

For more than 50 years, the company has partnered with
leading global brands, operates in over 30 countries, and
implements advanced technologies such as 3D printing,
digital prototyping, IoT, robotics, Lean Six Sigma, and other
innovative solutions. During the visit, MIM participants also
engaged with the company’s top management.

"JABIL - LEANSIXSIGMA™ :

=

-

[ani y4acHUKY BiABifanv BUPOBHULTBO YKpaiHCbKOro 6peHay
npemianbHoI MiHepasbHoi Boau Krayna, axepesno sakol
3HaxoauTbeA 'y ceni HmkHe ConoTBuHO Ha 3akapnatTi. Boga
BMA06YBaeTbCA 6€3 MexaHiYHOro BTpyyaHHs, 3bepiraoun
NPUPOAHY MiHepanisaLito Ta BUCOKY sKicTb. Cnyxadi MIM
03HaNOMUNNCA 3 ICTOPIEKD BPeHAY, Cy4aCHUMN BUPOBHUYNMM
npoLiecamu Ta CTaHgapTaMu AKOCTi, AKUX JOTPUMYETLCA
KOMMaHis.

Okpim BisHec-Bi3UTIB Ha NiaNpYeEMCTBa, Bigbynacs 3ycTpiy
i3 NpeacTaBHMKaMm 6isHec-cninbHOTM Board-3akapnatTs,
AKa Hadana WiHHI iIHCanTu Wwoao po3BUTKY NiANPUEMHUL TBA
B perioHi. LA Bui3Ha cecia cTana g)kepenom HaTXHeHHS,
HOBUX 3HaHb i LlIHHUX KOHTaKTIB.

Next, participants visited the production facility of Krayna,
a Ukrainian premium mineral water brand sourced

in the village of Nyzhnye Solotvyno in Zakarpattia.

The water is extracted without mechanical intervention,
preserving its natural mineral composition and high quality.
MIM participants explored the brand’s history, modern
production processes, and the quality standards
maintained by the company.

In addition to the company visits, the group met with
representatives of the Board Zakarpattia business
community, who shared valuable insights into the
development of entrepreneurship in the region. This field
session became a source of inspiration, new knowledge,
and meaningful professional connections.

MupocaaBa pogincbka - Miroslava Hrozinska
BiuenpeangeHTka 3 akageMiuyHnx nutaHb bisHec-wkonm MIM

Vice President for Academic Affairs, MIM Business School

«3aBpasAkuM BUiBHOMY dopmaTy, cryxadi bisHec-wkonn MIM Manu MOXMUBICTb AOCNIAUTI
0CObNMBOCTI BeAeHHSA BisHecy B NPMKOPAOHHIN obnacTi YKpaiHW, BUBYMAN YCRILLHI NPaKTUKK

afanTauii Ta po3BUTKY Bi3HeCy B YMOBaX BillHU Ta perioHanbHUX TpaHchopMaLlii, a TakoX
po3LWMpKK CBIN NPOdeCinHUA JOCBIA,. TakoX y4aCHUKM ABOX FPyn Masnun npekpacHy Harogy
6inbLle NO3HaOMUTICh OAUH 3 OAHMM, MPOBECTU Yac 3 OAHOAYMLAMM, MOCNIKYBaTUCh

i IPOCTO HacoNoANTUCH ManbOBHUYMMM BUAaMM 3akapnatTsy».

“Thanks to the off-site format, participants of MIM Business School had the opportunity
to explore the specifics of doing business in Ukraine’s border region, study successful practices

of business adaptation and development under wartime conditions and regional transformations,
and further expand their professional experience. Participants of both groups also had an excellent

opportunity to get to know each other better, spend time with like-minded peers, engage in
conversations, and simply enjoy the picturesque landscapes of Zakarpattia.”




Y MIM Bpyunnu nepuui
«3eneHi Ockapu»
Ykpaiuu

Y kBiTHI 2026 poky bisHec-wwkona MIM BuCTynuna napTHEPOM
3HaKoBOI NMofii y chepi BigHOBNHOBAHOI eHEPreTUKm

100 gREen AWARD-2025. Ha ypouncTilt LiepeMoHii

Haropoa KEHHS MPOEKTIB, AKi BXXe CbOroAHi GopmMyroTh

HOBY, EHEproHe3anexHy Ta eKoJoriyHy peanbHiCTb,
3ibpanucs npeacTaBHUKK ypsgy, AMMIOMaTUYHOMO KOPMyCY,
MiXXHapOLHUX OpraHisaLin Ta nigepun yKpaiHCbKoro bisHecy.

Mopjto BiokpmB ronosa npasniHHA Global 100 RE Ukraine
OnekcaHgp JombpoBcbKkuiA. BiH Haronocus, LWo 18 komaHg-
nepemMoXLiB NpeMii — 0CHOBa HaLUOI CTINKOCTI: «Lle NpoekTy,
AKi GOPMYHOTb KapKac eHeproHe3anexHocTi YKpaiHu

Ta pobnATb HaC MOBHOLIHHOK YaCTUHOK rnobanbHoro
eHepreTMYHOro nepexopy. binbLie Toro, pesynstatn npemii
[OBOAATb: MeTa YKpaiHu cTaTu NigepoM eHepreTUYHol
TpaHchopmalLiii B €Bpori — abCconoTHO peanicTuyHal»

The first Ukrainian
‘Green Oscars” were
presented at the MIM

In April 2026, MIM Business School became a partner

of a landmark event in the renewable energy sector —the
100 gREen AWARD-2025. The official ceremony honoring
projects that are already shaping a new, energy-independent
and environmentally sustainable reality brought together
government representatives, members of the diplomatic
corps, international organizations, and leaders of Ukrainian
business.

The event was opened by Oleksandr Dombrovskyi, Chairman
of the Board of Global 100 RE Ukraine. He emphasized that
the 18 winning teams represent the foundation of Ukraine’s
resilience:

“These projects are building the framework of Ukraine’s
energy independence and making us a full-fledged part

of the global energy transition. Moreover, the results

of the award prove that Ukraine’s goal of becoming a leader
of Europe’s energy transformation is absolutely realistic.”

y 2025 poui

Internat

Managerl
Institute

MpesunaeHTka bisHec-wkonu MIM IpuHa TuxomupoBa gogana,
LLIO cyyacHa bisHec-ocCBiTa BK/HOYaE BifNOBIAaNbHICTb

i pilLeHHS, SKi 3MIHKOKOTb CYCMINbCTBO. A 3e/1eHa eHepreTuka
— B3ipeLb Toro, AK 6i3HeC CTae YaCTUHOLO PILLEHHS, a He
npo6nemun. Came Taki iHiLiaTVBN GOPMYHOTb HOBUIA TUN
nigepcTBa: CTpaTeriyHoro, AaneKkornsgHoro Ta LiHHICHoro.

3a piLLEHHSIM eKCMEPTHOI paau, nepLui 18 «3eneHmx
OckapiB» OTpUManu NPOoEKTH, LLO BPaXatoTb MacLLUTaboMm:
Bifl, eHeproHesanexXHux fikapeHb y KanyLi o nepLuoi
BiTpoeneKkTpocTaHLii Ha 3akapnaTtTi. Cepen KMoYoBMX
HOMiHaLn:

MyHiumnanbHi NPOEKTW: Nigepw TpaHchopmaLlii — rpoMaam
Hi>XknHa Ta XMenbHULbKOro.

EHepreTnyHa CTinkKicTb: 3a6e3nevyeHHss aBTOHOMHOCTI
nikapeHb Ta AUTAYMX CafouKIB.

IHHOBaLinHI R&D-pilLeHH:A: nepeaoBi Po3pobku y chepi
BOAHIO Ta GiomeTaHy.

OcsiTa Ta Kagpu: NPOEKTU MiAroToBKM daxiBLiB Ans
eHEepreTMYHOro nepexoay.

OcobnunBoi eHeprii BeYopy gofana yvacTb PycnaHu —
rnobanbHol ambacafopKu BiGHOBHOBAHOI eHeprii.

Lis nogist BKOTpe gosena: Konu 6isHec-0CBiTa, AepXKaBHUN
CEeKTOp Ta iHHOBaTOPW NPaLOOTh Y CUHEPril, pe3ynbTaT
CTa€E BifUYTHUM 4718 KOXHOrO.
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Iryna Tykhomyrova, President of MIM Business School,
added that modern business education is inseparable

from responsibility and solutions that transform society.
Green energy, she noted, is a prime example of how business
can become part of the solution rather than part

of the problem. Initiatives like these are shaping a new type
of leadership - strategic, forward-looking, and values-driven.

According to the decision of the expert council, the first

18 “green Oscars” were awarded to projects remarkable

for their scale — from energy-independent hospitals in Kalush
to the first wind power plant in Zakarpattia Oblast.

Key award categories included:

Municipal Projects: Leaders of Transformation —
communities of Nizhyn and Khmelnytskyi.

Energy Resilience — projects ensuring energy
autonomy for hospitals and kindergartens.

Innovative R&D Solutions — advanced developments
in hydrogen and biomethane technologies.

Education and Talent Development — initiatives
preparing specialists for the energy transition.

The evening gained even more energy thanks to the
participation of Ruslana Lyzhychko, global ambassador for
renewable energy. Once again, the event demonstrated that
when business education, the public sector, and innovators
work in synergy, the results become tangible for everyone.
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MIM ma KBU Awards:
napmuepcmBo 3apagu
po36umky ykpaincekozo
HOHQIKwWHY

BisHec-wkona MIM odiuinHO cTana napTHepoM npemii
KBU Awards 2025 — ogHi€l 3 KNo4oBUX Bi3HaK y cdepi
YKpalHCbKOro HOH®IKLLIHY. Y Mexax crisnpaui MIM cTas
rOMOBHOIO JIOKALLiEr0 Nogiv Npemii, a NpesngeHTKa WKom
IpvHa TuxomMupoBa yBilLwna Ao cknagy npodecinHoro
Xypi 'y KaTteropii «OCOBUCTICHUIA PO3BUTOKY.

Ona MIM Le napTHepCTBO CTano NPOLOBXEHHAM MiCiT
NiATPUMKIN YKPAIHCbKOrO iHTeNeKTyanbHOro npocTopy.
KomeHTyroum yyacTb y npemii, IpuHa TuxomupoBa
3a3Haunsa, Wo CaMOPO3BUTOK — Lie YacT1Ha HaLol
CTinKOCTI. KHMra, AyMKa, CnoBo i CEHC AornomMaratoTb
BUCTOATU | HE BTPaATUTU OPIEHTUP, 36epiraroun nornag,
y MabyTHE.

KynbMiHaLieto napTHepCTBa CTasna LLepeMOoHis
BpyyeHHss KBU Awards 2025, ska sigbynacs y cTiHax
BisHec-wkonn MIM Ta o6egHana aBTopiB, BUAABL,IB,
NpPeAcTaBHUKIB Bi3HECY N KyNbTYPHOI CMiNIbHOTH.

MMig yac uepeMoHii IpuHa TuxomMupoBsa Bpy4una
cneujianbHy BiA3HaKy KHU3i «Soft skills: Byt coboro»
Onenwn XXunbuosoi Ta Bonognmumpa CtaHuynwmHa 3a
cy4acHe nepeocmMucrieHHs soft skills sk Bigobpa>keHHsA
0COBUCTOCTI ynpaBniHUA. ABTOPW TaKoX OTpuUManu
cepTudikaT Ha HaBYaHHS Ha nporpami pre-MBA
«bi3Hec».

Cnisnpaus MIM Ta KBU Awards npogosxunacs

'y HoBOMY ce30Hi KHuxkoBoro knyby MIM — npocTopy
01151 QUCKYCI NPOo cyvacHe ynpasiHHSA, 6i3Hec

i nigepcTBo. MepLuy 3ycTpiy 6yno NPUCBAYEHO TEMI
«Cuctema NpoTu Xxaocy» B yrpas/iHHi KOMaHAaMU.

Y anckycii B3anu yyactb AnboHa Jlyb6yak, aBTopka KHUM
«MeHeg)KMeHT 6e3 MeTyLWHi», Ta Onekcin MNpoCHIiLbKKIA,
CMiBaBTOP KHUMM «HK He NpodakanuTu NPOEKT».

[MapTHepcTBo MIM Ta KBU Awards noctyrnoso
cTae NnaTtGopmMoto MiATPUMKN YKPAIHCHKOro
iHTeneKTyanbHOro NPOAYKTY: Bif, BiA3HAYEHHS
HaKpaLLMX KHUXOK A0 CTBOPEHHA NPOCTOPY
ANA npodeciiHoro gianory Ta po3BUTKY HOBOI
YNpPaBniHCbKOI KyNbTypu YKpaiHu.
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MIM and KBU Awards:

A Partnership Supporting

the Development of Ukrainian
Nonfiction

MIM Business School officially became a partner

of the KBU Awards 2025 - one of the leading awards
in the field of Ukrainian nonfiction literature. As part

of the partnership, MIM became the main venue for
the award’s key events, while the President of the
school, Iryna Tykhomyrova, joined the professional jury
in the “Personal Development” category.

For MIM, this partnership continues its mission of
supporting Ukraine’s intellectual and cultural space.
Commenting on her participation in the award, Iryna
Tykhomyrova emphasized that self-development is part
of our resilience. Books, ideas, words, and meanings help
people endure difficult times without losing direction

and allow them to keep looking toward the future.

The culmination of the partnership was the KBU Awards
2025 ceremony held at MIM Business School, which
brought together authors, publishers, business leaders,
and representatives of Ukraine’s cultural community.

During the ceremony, Iryna Tykhomyrova presented

a special award to the book “Soft Skills: Being Yourself”
by Olena Zhyltsova and Volodymyr Stanchyshyn for its
contemporary reinterpretation of soft skills as a reflection
of a leader’s personality. The authors also received

a certificate for studying in the pre-MBA “Business”
program.

The collaboration between MIM Business School

and KBU Awards 2025 continued in the new season

of the MIM Book Club — a platform for discussions on
modern management, business, and leadership. The first
meeting focused on the topic “System vs. Chaos” in team
management. The discussion featured Alona Lubchak,
author of “Management without the fuss”, and Oleksii
Prosnitskyi, co-author of “How not to fuck up a project”.

The partnership between MIM and KBU Awards is
gradually becoming a platform for supporting Ukrainian
intellectual products — from recognizing the best books
to creating a space for professional dialogue and the
development of a new management culture in Ukraine.
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bibniomeka MIM
nonoBHunacs HoBolo kHuzolo
l0Bans Hos Xapapi — «Nexus»

Y cepii «MIM pekomeHaye» 3'sBunacb HoBa KHura «Nexus.
KopoTka icTopis iHbopMaLintHNX Mepex Bif, KaM'AHOMO BiKY
no Wi».

AsTop — tOBan Hon Xapapi, BinoMui icTOpuK Ta Gy TypuUCT,
aBTOp CBiTOBOro 6ectcenepa «Sapiens. JlioanHa posymHa:
KopoTka icTopia ntogcTea».

Y cBOIlA HOBI Po60oTi Xapapi Aocnigxye, Ak iHpopMaLlinHi
Mepexi GopMyBanu NOACTBO: Bif, NepLUnX CNiNbHOT
KaM'iIHOro BiKy 0 CyYacHoOi LndpoBoI LMBINi3aLil Ta enoxm
LUTYYHOrO iHTENeKTYy. ABTOP aHanisye, sk aMiHoBanucs
MexaHi3Mu nepegadi iHbopmal,ii, Bnagm Ta BNAMBY, a Takox
CTaBUTb BaXk/IMBI NMUTAHHA NPO CyYacHi rnobanbHi BUKINKA.

KHura nopyLlye TemMu eKonoriyHoi, iHbpopmaw,iiHot

Ta MopanbHOI KpU3K, CMOHYKatouM YiTadis NepeoCcMUCINT
ponb iHpopMaLlii y cyyacHoMy cBiTi. Ocobnusy yBary aBTop
NPUAINSAE PO3BUTKY LUTYYHOIO IHTENEKTY Ta pusmnKam,
MOB'A3aHUM i3 TUM, LLLO TEXHONOTIT MOXYTb He nuLe
ponomaraTu NoguvHi, a 1 BnaMBaTtu

Ha 1T pilleHHs, NoBefjiHKY Ta Cnocid MUCNEHHS.

TaKi KHUMM € BaXK/IMBOKO YaCTVHOK PO3BUTKY CY4YaCHOro
ynpasniHUs, agXe fonomMaratoTb LWmpLle AUBUTUACA

Ha rno6anbHi NpoLecu, KPUTUYHO MUCTIUTY Ta Kpalle
PO3yMiTU BUKNVKM MaiibyTHbOrO, ki BXe BrMBatoTbh
Ha Bi3Hec, CycninbCTBO Ta NiAepPCTBO CbOrOAHi.

OcobnuBICTHO BUAAHHSA CTasno Te, Wo Ha 0bKnaguHLi
PO3MILLEHO PeLieHsito Npe3naeHTKN bisHec-LwKkonm
MIM IpuHM TUXOMUPOBOI, AiIKa NOAINNNACS BNAaCHAMMN
BpaXeHHAMM Bif, NPOYUTaHOro:

«KOBan Holt Xapapi nepekoHN1Bo NoKasas: rofloBHa
Halla cuna — ue 34aTHICTb BIpUTU Y BUrafaHi icTopil,

IO 06’€eAHYIOTb MiflboHW. CaMe TaK BUHUKIW peniril,
HaLii, rpoLui, NpaBa — abcTpakLii, AKi cTann GyHAaMEeHTOM
LmBini3aLii.

Y CBOI1 HOBIN KHM3i «Nexus» aBTop NepPeHOCUTb LK iaeto
y CyyacHui umdpoBuin cBiT. CborofHi BuragaHi peanbHoCTi
CTBOPIOKOTb He Mtoau, a anroputmu. LUTy4HuiA iHTenekT
dopMye HoBI HapaTuBK — NPO BiVHY, BNagy, Npasay, —

AKi MW He 3aBXAM 34aTHI NnepesipuT abo NoCTaBUTH Nig,
CYMHIB.

[na Ykpaiiu ue nuTaHHA He TeopeTuyHe. Mu Xnesemo

y yac iHpopmaLiiHOI BiiHK, Ae HapaTuBK — Lie nose 60oto.
YKpaiHCbKe CycninbcTBO BUOOPIOE He nuLe ceoboay,

a 1 npaBo pO3noBigaTh CBOKO ICTOPIlO, HE A03BONAYM
HLWIXM NucaTwn Ti 3a Hac.

Xapapi, Ak 3aBXAn, He NPOMOHYE rOTOBMX BigMnoBigei.

Ane NOoro KHWr — Lie 3anpoLUeHHs AymMaTu: XTo Gopmye Halu
cBiTOrNAA? Yv MOXEMO MU BIAPI3HUTY BUragKy Bif, NpaBan?
| 4n 3annLMMOCSH MW aBTOPaMM BNACHOI iCTOpII?»
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MIM Library Expands with
Yuval Noah Harari's New
Book Nexus

The library of MIM Business School has been enriched with
a new title by Yuval Noah Harari — Nexus. A Brief History
of Information Networks from the Stone Age to Al.

The book has been added to the “MIM Recommends” series.
Its author, Yuval Noah Harari, is a world-renowned historian
and futurist, best known for his global bestseller Sapiens:

A Brief History of Humankind.

In his latest work, Harari explores how information
networks have shaped humanity — from early Stone Age
communities to today’s digital civilization and the age

of artificial intelligence. He analyzes how mechanisms

of information transfer, power, and influence have evolved,
while also addressing pressing global challenges

of the modern world.

The book raises issues of ecological, informational,

and moral crisis, encouraging readers to reconsider

the role of information in contemporary society. Special
attention is given to artificial intelligence and the risks

of technologies that not only assist humans but also
influence decision-making, behavior, and ways of thinking.

Such books are considered an important part

of developing modern managers, as they broaden

the understanding of global processes, strengthen critical
thinking, and help navigate the complex challenges

of the future that already affect business, society,

and leadership today.

A distinctive feature of this edition is a review
placed on the cover by the President of MIM
Business School, Iryna Tykhomyrova, who
shared her reflections on the book:

“Yuval Noah Harari convincingly shows that our greatest
strength is the ability to believe in imagined stories that
unite millions. This is how religions, nations, money, and
rights emerged — abstractions that became the foundation
of civilization.

In his new book Nexus, the author moves this idea into

the modern digital world. Today, imagined realities are no
longer created only by humans, but by algorithms. Artificial
intelligence is shaping new narratives — about war, power,
and truth — which we are not always able to verify or
question.

For Ukraine, this is not a theoretical issue. We live

in an era of information warfare, where narratives
are a battlefield. Ukrainian society is fighting not only
for freedom, but also for the right to tell its own story
without allowing others to write it for us.

Harari, as always, does not provide ready-made answers.
But his books are an invitation to think: who shapes our
worldview? Can we distinguish fiction from truth?

And will we remain the authors of our own history?”



OCBITHA IHTETPALIIA

NTEGRATION

Building a community that shapes the future

MIM — ue 6inbLue, HiXXK OCBITHA IHCTUTYLUIA. Lle xxunBa
CMiNbHOTA, iKa PO3BMBAETLCHA PA30M 3i CBOIMU IFOABMMN.

Ii ronoBHa LiHHICTb — y MtoasAX, AKi NOEAHYIOTH BisHeC, OCBITY
Ta MiXkHapoaHuI focsig. Came LS B3aeMOAisi CTBOPHOE
cepefoBuLLe, Ae BUHUKAKOTb HOBI ifel, pilleHHs | MapTHePCTBa,
LLIO BUXOASATb AaNeKo 3a MeXi HaBYanbHOro npoLecy.

Learning faster than the world changes

MIM is more than just an educational institution. It is a vibrant community
that grows alongside its people. Its core value lies in the people who combine
business, education and international experience. It is this interaction that
creates an environment where new ideas, solutions and partnerships emerge,
extending far beyond the learning process.
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Big aganmauii go HoBux moXkauBocmed: MIM 6epe akmuBhy
yuacmb y gopmyBanni kyaomypu nigmpumku Bemepani6

[oBEpPHEHHS BINCHKOBUX A0 LIMBINbHOIO XUTTH BXE CbOroaHi
CTa€ OfHUM i3 KFOYOBUX BUKUKIB ANA YKPAIHCbKOro
cycninbcTBa, 6i3Hecy Ta OCBITHLOroO cepepouLla. iaetben
He nunLle NPo aganTaLito BeTepaHiB i BeTepaHok, a 1 npo
rOTOBHICTb CaMOIi KpaiHu 3MiHOBaTHCA, pOpMyBaTh HOBY
KynbTypy B3aeMOAii, NiATPUMKM Ta npodeciiHol iHTerpaLiii
nofen i3 boosmm goceigomM. Came Lum Temam 6ynm
NPUCBSAYEHI ABi MacLUTabHi AUCKYCIT, Y AKX B3AAN yYacTb
nNpeaCcTaBHUKN Gi3HECY, AepXXaBW, OCBITHIX IHCTUTYLLN

Ta BETePaHCbKOI CMifIbHOTH.

OpfHieto 3 HUX cTana BiaKpuTa AUCKYCiA «BeTepaHu i 6isHec»,
MOZEepPaTopKOo AKOI BUCTYNuUNa BuKnagayka MIM Hagis
OmenbyeHko. [1o obroBopeHHs gonyynnucs tonia ApoLueHko,
KEPIBHMLA NPOEKTY 3 peiHTerpaLlii BeTepaHiB XonauHry
«AcTapTa-Kuis», AHacTacisa Po3nyLibka, KepiBHULIS NPOEKTY
«HasycTpiy» komnaHii Work.ua Ta Tapac KoBanvk, KepiBHUK
BETepPaHCbKOro Biaainy ¢oHay «oBepHUCH XXMBUMY. Y LLEeHTPI
pO3MOBY ByNM NUTaHHS NpaLeBnaLITyBaHHA BEeTepaHiB,
NCUXONOTiYHOI NiATPUMKN, GOPMYBaHHS FiAHOrO CTaBNEHHS
Ta MrOTOBHOCTI Bi3HeCy npaLoBaTh 3 HOBOKO PeasbHICTHO.

OcobnuBy yBary TakoX NpuUainuamM TeMi NOBEPHEHHSA [0
npodecinHoro xutTa. 3a gaHumu Work.ua, noHag nonoBuHa
BeTepaHiB He 3HatoTb, fika PoboTa iM MigXoANUTb NiCNA CNy>o6u,
Malxe TPeTUHa He MOXYTb NMOBEPHYTUCA A0 NonepeaHbol
npodecii, a 6arato xTo notpebye nepeksanidikaLii Ta
NiATPUMKM y BUOOPI HOBOrO KapepHoro wnsxy. Came

TOMY Aegani 6inbLuol akTyanbHOCTI HabyBatoTb KapepHe
KOHCYNbTYBaHHSA, FHy4YKi GopMaTi 3aHATOCTI, HACTaBHUL TBO
Ta apganTaliHi NnporpamMn BcepeauHi KOMMaHii.

LLle ogHUM BaXKNMBMM MaifaHYMKOM A5t O6roBOpeHHs cTana
naHenbHa guckycia «OcBiTa Ta nepekBanidikaLis BeTepaHis

i BeTepaHoK. Halkpalwi npakTUKM i iHcanTn: rnobanbHUin
ornag, Ta yKpaiHCbKWin oCBiay, Wo Bigdynacs B Mexax

nogji «Pik crinbHOTKN 6isHeCY, APY>XKHbOro A0 BeTepaHis

Ta BeTepaHok». MofepaTopKoro NaHeni ctana npesvaeHTka
BisHec-wwkon MIM IpuHa TuxoMmupoBa. Y4acTb y AUCKYCIT
B3snm KOnia Kipinnosa, 3aCTynHULSA MIHICTEPKM Y cnpaBax
BeTepaHiB YKpaiHu, BeTepaHka; BaneHTuHa CaxHo, KepiBHULSA
KSE Graduate Business School; OneHa KonecHukoBa, rosnioea
KOMITeTy 3i cTanoro po3sutky Gepepaliii pobotoaasLis
YKpaiHu, YneHKnHA HauioHanbHOro areHTcTBa i3
3abe3neyeHHs AKOCTi

BWLLLOI OCBITW.

MMig, yac 06roBopeHHs Byno NPeacTaBneHo pesynbTaTn
MacLUTabHOro AoCNiAXEHHS, AKe NoKasano: BeTepaHu

i BETEpaHKM MatoTb JOCTaTHbO HaBUYOK, OAHaK Npobnema
nonsrae y BiACYTHOCTI MeXaHi3MiB «nepeknagy» Lux
HaBWYOK A1 PUHKY npaLi. AgXe BiiCbKOBUI JOCBIS, Y)Ke
BK/IFOYa€E KOMMETEHLiT, HaA3BUYaHO LiHHI gns GisHecy:
niAepcTBO, CTPECOCTINKICTb, YNPaBAiHHA npoLiecamu,
NOTiICTWKY Ta BMIHHSA NpaLtoBaTh B KPU30BUX YMOBAX.

YyacHuLi Haronocunu, LWo ocBiTa Ta nepekBanidikavlis
MatoTb By TN MaKCUManbHO rHyYKUMU 1 aganTUBHUMM,

W06 BeTepaHu He Bynu 3MyLLEHI «MOYMHATU XXUTTSA 3 HYNA».
BopHouac gepyxasa, 6i3Hec Ta OCBITHI IHCTUTYLLIT MatoTb
cninbHO GopMyBaTK LiNiCHY CUCTEMY MIATPUMKM, Y SKi
npaLeBnallTyBaHHS BeTepaHa cTaHe He 6narofinHicTio,

a cTpaTeriYyHnM KagpoBUM PiLLIEHHAM.

O6uaBi AUCKyCii NPOAEMOHCTPYBanu: TeMa BeTepaHCbKOl
apanTaLii BXe nepectana 6yTn BUKIHOYHO COLiianibHOK
4Yn rymaHiTapHoro. CbOrofHi Lie nMTaHHsA Maiby THbOro
YKpPaiHCbKOI EKOHOMIKW, PUHKY MpaLyi, ynpaBaiHCbKOT
KyfnbTypW Ta CyCnifibHOI 3pinocTi. | ronoBHa 3miHa
NOYNHAETLCA 3 FOTOBHOCTI CnyxaTn, 6auntu B BETEPaHax
piBHMX MapTHepiB Ta byayBaTn cepefoBuLLEe, Y SKOMY
XHi [OCBIf, CTaHe CUMOK ANA PO3BUTKY KpaiHW.

From Adaptation to New Opportunities: MIM Takes
an Active Role in Shaping a Culture of Veteran Support

The return of military personnel to civilian life is already
becoming one of the key challenges for Ukrainian society,
business, and the educational sector. This issue is not only
about the adaptation of veterans but also about the country’s
readiness to change, creating a new culture of interaction,
support, and professional integration for people with combat
experience. These topics became the focus of two large-scale
discussions that brought together representatives

of business, government, educational institutions,

and the veteran community.

One of these events was the open discussion “Veterans

and Business,” moderated by MIM lecturer Nadiia
Omelchenko. The speakers included Yuliia Yaroshenko, Head
of the Veteran Reintegration Project at Astarta-Kyiv Holding;
Anastasiia Rozlutska, Head of the “Nazustrich” project at
Work.ua; and Taras Kovalyk, Head of the Veteran Department
at the “Come Back Alive” Foundation. The discussion focused
on veteran employment, psychological support, fostering
dignified attitudes, and preparing businesses to work
effectively within this new reality.

Special attention was also given to veterans’ return

to professional life. According to Work.ua, more than half

of veterans do not know what type of work suits them after
military service, nearly one-third cannot return to their
previous profession, and many require retraining

and support in choosing a new career path. As a result,

career counseling, flexible employment formats, mentorship,
and corporate adaptation programs are becoming increasingly
important.

Another important platform for discussion was the panel
“Education and Retraining of Veterans: Best Practices and
Insights — Global Perspectives and Ukrainian Experience,” held
within the framework of the event “The Year of the Business
Community Friendly to Veterans.” The panel was moderated

by Iryna Tykhomyrova, President of MIM Business School.

The discussion featured Yuliia Kirillova, Deputy Minister

for Veterans Affairs of Ukraine and veteran; Valentyna

Sakhno, Head of KSE Graduate Business School; and Olena
Kolesnikova, Chair of the Sustainable Development Committee
of the Federation of Employers of Ukraine and member of

the National Agency for Higher Education Quality Assurance.

During the panel, participants presented the results

of a large-scale study showing that veterans already possess
substantial competencies, while the main challenge lies

in the lack of mechanisms to “translate” these skills into

the language of the labor market. Military experience already
includes highly valuable competencies for business, such

as leadership, resilience under stress, process management,

logistics, and the ability to work effectively

in crisis situations.

The speakers emphasized that educational and retraining
programs must be flexible and adaptive so that veterans
are not forced to “start life from scratch.” At the same time,
the state, businesses, and educational institutions need

to jointly create a comprehensive support ecosystem

in which hiring a veteran is viewed not as charity,

but as a strategic talent decision.

Both discussions demonstrated that veteran adaptation

is no longer solely a social or humanitarian issue. Today,

it is directly connected to the future of Ukraine’s economy,
labor market, management culture, and social maturity.
And the most important transformation begins with the
willingness to listen, to see veterans as equal partners,
and to build an environment where their experience
becomes a driving force for the country’s development.

| L mnan
TA YKPATHCBKMIA 40CBIg




Nogsaka Big «Acmpy6iB» —
BilicbkoBoi yacmunu, akil
gonomazae cninbHoma MIM

HanpukiHui 2025 poky npeactaBHUKKU 411-ro okpemoro
nonky 6e3ninoTHux cuctem «AcTpybu» Cun 6e3ninoTHUX
cuctem 3CY Bpyumnm ocobnmey BigaHaKy cnifibHOTIi MIM.

CKynbnTypy Yy BUrNAAI BEAUYHOI AMBO-XIHKWN 3 ACTPYOOM, LLO €

YOCOBNEHHAAM CUNW, CTINKOCTI Ta HE31aMHOI BOSi, BPY4MN
oodiuepka LIBC, ctapwa nenteHaHTka Hatanis 3y6oBa

Ta wrab-cepxaHT LUBC Cepriit Balyk. BoHy 3a3Haunnu, wo
y MOJIKY MPO L0 CKYNbATYPY KaxyTb: «byae Tobi, Bpaxe, Tak,
AK XKIHKa CKaxer.

Pob6oTy BMKOHaHO B niMiTOBaHI cepii, a ii aBTop

Ma€e 0COBNMBUIN XUTTEBUI | NPOGECINHUIA WNAX.
Ckynbntypy Burotosms OnekcaHap MMasyHoB — YAHHUI
BilCbKOBOCNY>K60BeLb, BOIH 411-ro nonky 6e3ninoTHmx
cuctem «AcTpybu». Y LMBINbHOMY XUTTI BiH 6yB
CKYNbMTOPOM, a CbOrofHi 60POHNUTL YKpaiHCbKe Hebo,
3Haxo4sA4M Yac TBOPUTK.

MMig, yac BpyyeHHst HaTanis 3y6oBa fy>xe eMoLinHO

1 Wmpo noaskysana cninbHoTi MIM: «[1sikyemo BCilt
camoBigfaHi cninbHOTI BisHec-LwkonnM MIM 3a NocTinHy
OPY>XKHIO NIATPUMKY Ta BaXknvBy gonomory! Bei pasom
MU POGUMO OfHY BaXkJIMBY CripaBy — HabAMXKaEMO
HaLlly CnifibHy nepemMory Ta TPUMMaeMo MUpHe Hebo

Hap, YkpaiHoto! YecTb Bam, apya3il»

MIM nigTpumye 411-4 OKpemMuin NoskK 6e3niNOTHUX CUCTEM
6inbLe 3 pokiB, Mamxe Bif, MOYaTKy MOro 3acHyBaHHS,
i NOCTINHO foNyYaeTbCsA 0 BCiX iHiLiaTUB «ACTpy6iB».

Takox nig, yac nogii «MIM 2025: IHBeCTUL A B Maiby THE»
6yno npoBefeHo 6narofjinHuin aykLioH Ha NoTpebun
nosiKy, Nif, Yac AKoro sibpanu GinbLue 200 TUCAY FPH.

Lle ctano moxnuemm 3aBaAKkn Hebangy>ocTi Ta
LegpocTi cninbHoTu. Binblwe Toro, y 2025 poui MIM
3arno4aTkyBaB HOMiHaLito «bnarofiiH1K poKy».

MepemoxLem cTaB NeTpo PisHWK, BUMYCKHUK

MBA 2012 pokKy, AKWi1 MOCTIAHO A BaroMo nNigTpumye
A11-4 nonk «AcTpybu». BiH TaKoX OTpMMaB Big3HaKy
Bif, BOIHIB i CTaB aMbacafopoM «HAcTpy6is».

CninbHoTa MIM NpofoBXYye akTUBHO
Jornomaratu 3axXucHuKam Ykpaiiu
i LMPO AAKYE KOXXHOMY BOIHY!
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Gratitude from

the Yastruby: the military
unit supported by the MIM
community

At the end of 2025, representatives of the 411th Separate
Unmanned Systems Regiment “Yastruby” of the Unmanned
Systems Forces of the Armed Forces of Ukraine presented
a special award to the MIM community.

The award — a sculpture depicting a majestic warrior woman

with a hawk, symbolizing strength, resilience, and unbreakable

will— was presented by Civil-Military Cooperation officer,
Senior Lieutenant Nataliia Zubova, and Chief Sergeant Serhii
Vashchuk. They noted that within the unit the sculpture is
described with the words: “Let it be done to you, enemy,

as the woman says.”

The artwork was created as a limited edition piece, and its
author has a remarkable personal and professional journey.
The sculpture was made by Oleksandr Hlazunov, an active
serviceman of the 411th “Yastruby” Regiment. In his civilian
life, he was a sculptor, and today he defends Ukraine’s skies
while still finding time to create art.

During the presentation, Nataliia Zubova expressed sincere
and emotional gratitude to the MIM community: “We thank
the entire dedicated community of MIM Business School for
your constant friendly support and meaningful assistance.
Together, we are doing one important thing — bringing our
shared victory closer and protecting the peaceful skies over
Ukraine. Honor to you, friends!”

The MIM community has been supporting the 411th
Separate Unmanned Systems Regiment for more than
three years, almost since its founding, and continues
to take part in all initiatives of the “Yastruby.”

During the “MIM 2025: Investment in the Future” event,

a charity auction was also held to support the unit, raising
more than UAH 200,000 thanks to the generosity

and engagement of the community.

Moreover, in 2025 MIM established the “Philanthropist
of the Year” nomination. The award went to Petro Riznyk,
MBA alumnus of the class of 2012, who has consistently
and significantly supported the 411th “Yastruby.” He also
received an honorary distinction from the servicemen
and became an ambassador of the unit.

The MIM community continues to actively
support Ukraine’s defenders and expresses
sincere gratitude to every soldier.




Temsna llunan - Tetiana Shylan

[OupekTopka B «Ynpaensam manbyTHIM»

Director of the “Manage the Future” Charitable Foundation

«Konvn My gyManu Hag, Has3soro GoHAY, AN Hac 6yno
Ba>/IMBO 3aK/1aCTMN B HEl CEHC MOBEPHEHHS [0 XUTTS,

60 came 3 LibOro " NOYNHAETLCA MabyTHE. My Wnpo
OAKYEMO HalUMM NapTHepaM 3a MigTPUMKY i N1LaeMocs
TVM, LLLO Pa3oM MV CTBOPKOEMO MPOCTIP FiAHOCTI, TypboTK
Ta MIOAAHOCTI AN TUX, XTO 3axuLae YKpaiHy».

“When we were choosing the name of the Foundation, it was
important for us to embed the meaning of returning to life, because
this is where the future begins. We sincerely thank our partners for
their support and are proud that together we are creating a space
of dignity, care, and humanity for those who defend Ukraine.”
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MIMi B «YnpaBasii
MailbymHimM»: cucmeMHa
nigmpumka, wo gonomazac
BigroBaenHlo ykpaincokux
3axucHukid

YnponoBx poky bnaroginHuin poHp, «Ynpasnam

ManbyTHIM», 3acHOBaHWI bisHec-wkonoo MIM Ha noyaTky
NoBHOMacLUTabHOro BTOPrHEHHS, 30CEPEeAMB CBOKO AiANbHICTb
Ha KOMMAeKCHIN nigTpumui LleHTpanbHOro KniHiyHoro
rocnitanto [lep>xaBHoi NPUKOPAOHHOI Cry>6u YkpaiHn. doHa
perynapHo Hagae agpecHy AONoMOory rocnitanto, 3oKkpema
0117 3aKyniBAi No6yTOBOI TEXHIKM Ta HEObXiAHOro obnagHaHHs,
LLLO [LO3BOJISE MOKPaLLyBaTW YMOBM NepebyBaHHA NaLieHTIB.

OKpeMuM Baxk/IMBUM HanpsiMoM cTasa nigTpumka
XapyyBaHHs NOpaHeHMX 3aXUCHWKIB. 3aBAAKM MapTHepaMm:
TOB «YKpaiHCbka MOnoYHa KoMnaHis», TOB «AroTUHCbKUI
macnosasogy» Ta TOB «Toprosui gim “ETanoH”» — rocnitanb
Ha NOCTIMHI OCHOBI OTPMMYE MOSIOYHY MPOAYKL,iHO, LLLO CNpUseE
BiJHOB/EHHIO BIiCbKOBMX.

KoopaunHatop LieHTpy 3 NTaHb B3aEMOSii 3 BOSTOHTEPCbKMMM
opraHizauisamu Ta poHgamu rocnitanto JaHuno Jem'aHos
NigKPeCNtoe, WO AisnbHicTb BO «Ynpasnan manby THIM» —

Lie npuknag, 6aratopiyHoi KoMMIeKCHol TypboTu: «Halua
crnisnpaus — Lje icTopia Npo NOCTINHY i pisHoMIaHOBY
nigTPUMKy. Lle He nuLwe nikun, a 1 NobyToBI pedi, XxapyyBaHHS,
a TaKoX BaXJIMBi efleMeHTU TYpboTH, AKi CTBOPHOHOTb BigUyTTA
OOMY ANt MopaHeHnx». BiH Takox Harosowye, Lo nobyTosa
Ta eMoLiHa NiATPUMKa € He MEHLL BaX/IMBOK, HiXX MeanyHe
NiKyBaHHs: «J1iK1 BiGHOBMIOKOTL Tino, a yeara — ayx. Came

Lie fla€ BiiCbKOBUM Big4vyTTS, LLO NPO HAX A6a0Tb».

LLlopoky Ha BenukaeHb GOHA, OpraHi3oBye Bi3UTK

0,0 rocniTanto NPUKOPAOHHMKIB. Lli noi3aku cTanu Tpaguuiero
BAAYHOCTI Ta MiATPUMKMY, WO Aapye BINCbKOBUM HYaCTUHKY
CBAATa HaBIiTb Y NiKapHAHWUX yMoBax. Liboro poky iHiuiatnea
Habyna ocobnmBoro MacluTaby — A0 Hel AoNyYnnncs criyxadi
BisHec-wwkonu MIM, gexTo npuixae 3 pogmHamn. Pazom BOHK
nonomaranv GopmyBaTu CBATKOBI MaKyHKMN Ta 0COBUCTO
CriNKyBanucs 3 BINCbKOBUMM.

Ha 3Hak BAsYHOCTI 3a cninbHy npauto bnaropgjinHunii doHp,
«Ynpaensi MaibyTHIM» B 0CO6i 10ro ANPEKTOpKM TeTsHU
LLinnaH 6yB Big3HaYeHWUI NOYECHOK Meaanio «3a cnyxoy
Aep>xasi» [lepXkaBHOI MPUKOPAOHHOI CIYXK6M YKpaiHW.

Y GoHAj NiAKPEeCIooTh, LLLO KFOYOBOK METOK € He pa3oBa
goromora, a GopMyBaHHA CTIKOI CUCTEMM MiATPUMKN
BIICbKOBMX MeQUYHNX 3aKnaais: Big 6a30BMX NoTped

[,0 eMOLLIHOrO Ta Ky/bTYPHOrO BifHOBMIEHHSA.

BnarogiiHuin doHp, «Ynpasnam ManbyTHIM» BUCIOBOE
BAAYHICTb LleHTpanbHoMy KniHiyHoMy rocnitanto [ANCY
3a 6araTopiyHe NapTHEPCTBO, a TaKOX YCiM AOHOpaM i
cninbHoTi MIM 3a NOCTiViHy 3any4eHicTb!
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MIM and the “Manage the
Future” Foundation: Systemic
Support for the Recovery

of Ukrainian Defenders

Throughout the year, the “Manage the Future” Charitable
Foundation, established by MIM Business School at the
beginning of the full-scale invasion, has focused its activities
on comprehensive support for the Central Clinical Hospital

of the State Border Guard Service of Ukraine. The Foundation
regularly provides targeted assistance to the hospital,
including funding for household appliances and essential
equipment, which helps improve the living conditions

of patients.

A particularly important area of support has been the
provision of nutritious food for wounded defenders. Thanks
to partners — Ukrainian Dairy Company LLC, JSC “Yagotynsky
Butter Plant”, and Trading House “Etalon” LLC - the hospital
receives dairy products on a regular basis, contributing

to the recovery of injured servicemen.

Danilo Demianov, Coordinator of the Center for Cooperation
with Volunteer Organizations and Foundations at the hospital,
emphasizes that the work of the “Manage the Future”
Foundation is an example of long-term, multidimensional
care: “Our cooperation is a story of consistent and diverse
support. It is not only about medicine, but also about
everyday essentials, nutrition, and meaningful elements

of care that create a sense of home for the wounded.”

He also stresses that emotional and everyday support is just
as important as medical treatment: “Medicine heals the body,
while attention heals the spirit. This gives servicemen the
feeling that they are being cared for.”

Each year at Easter, the Foundation organizes visits to the
Border Guard hospital. These visits have become a tradition
of gratitude and support, bringing a sense of celebration

to soldiers even within hospital walls. This year, the initiative
reached a new scale, as participants from MIM Business
School joined the mission, some of them accompanied

by their families. Together, they helped prepare gift packages
and personally communicate with the servicemen.

As a sign of appreciation for this joint effort, the “Manage

the Future” Charitable Foundation, represented by its Director
Tetiana Shylan, was awarded the honorary medal “For Service
to the State” by the State Border Guard Service of Ukraine.

The Foundation emphasizes that its key goal is not one-
time assistance, but the creation of a sustainable system
of support for military medical institutions — ranging from
basic needs to emotional and cultural recovery.

The “Manage the Future” Foundation expresses its gratitude
to the Central Clinical Hospital of the State Border Guard
Service of Ukraine for many years of partnership, as

well as to all donors and the MIM community for their
continuous engagement.



MIM i Revived Soldiers Ukraine: napmnepcmBo 3apagu
BigHoBaenHa ma HoBux mokauBocmeii gas Bemepanib N

Y KBiTHI 2026 poky BisHec-wKkona MIM Ta bnarogiiHuin ¢oHg Revived
Soldiers Ukraine («BigpogykeHHsi 3ax1CHUKIB YkpaiHu») nignucanu

MemopaHgym npo cniBnpauto. Lis iHiyiaTnBa cnpsaMoBaHa Ha KOMMIEKCHY
NiATPUMKY BeTepaHiB, Ae NpodeciiHe MegnyHe BifHOBNEHHSA NOEAHYETbCA
3 AAKICHOKO COLLiaNbHOK Ta OCBITHLOK aganTalieto.

MIM and Revived Soldiers Ukraine: A Partnership
for Recovery and New Opportunities for Veterans

In April 2026, MIM Business School and the charitable foundation
Revived Soldiers Ukraine signed a Memorandum of Cooperation.
The initiative is aimed at providing comprehensive support for veterans,
combining professional medical rehabilitation with high-quality social
and educational adaptation.

Revived Soldiers Ukraine (RSU) — Lie Mi>xkHapogHa 6narogiiiHa
opraHisauisi, Lo Hagae AOCTYN A0 YHIKaSbHUX MeAUYHMX
TexHonori CLUA Ta cTaHAapTiB HeipopeabiniTaLlii CBiTOBOro
piBHSA. B YkpaiHi RSU po3BuBae mepexy LeHTpiB NextStep
Ukraine (Hapasi B IpneHi Ta JIbBOBI), siKi cnevianisyroTbCs Ha
BiJHOB/MEHHI NALEHTIB i3 TPaBMaMu LLeHTpanbHOI HEPBOBOI
CUCTEMM Ta ONOPHO-PYXOBOrO anapary 3a A0MNOMOror
YHiKanbHOro poboTunsoBaHoro obnagHaHHs. Crisnpaus 3 MIM
[03BONUTb POSLUMPUTY LieW WX Bif BiHOBNEHHS 34,0POB'A
[,0 NOBHOL|IHHOIO NOBEPHEHHSA Y NpodeciiHe cepenoBuLLe.

TeTsaHa pybeHtoK, anpekTopka poHAy Revived Soldiers
Ukraine, migkpecnuna Bax/IMBICTb LibOro NapTHepcTBa:
«Mwu BUCOKO LIIHYeEMO A0BipYy A0 Haworo ¢oHay. MIM

Mae 6e3foraHHy penyTaLito Ta € MPUKIagoM colianbHO
BiANoBiganbHoro 6isHecy. Llein Memopanaym —
NigTBEPAXKEHHSA 06€4HAHHA 3yCub 61arofinHOCTI Ta OCBITU.
Lle nepexig, Big, peabinitauii 40 NOBHOLIHHOI peiHTerpaLii
BeTepaHiB Yepes HaflaHHA iIM HOBUX 3HaHb i MOX/IMBOCTEN.
| HaronoBHiLWe — Lie cninbHa BigNoBiAb Ha KNYoBe
NUTaHHA: AK MaKCUMasnbHO ePEKTUBHO AOMOMOrTH TUM,
XTO NMOBEPHYBCA 3 BiTHW».

YcniwHe NoBepHEHHSA A0 LIMBINIbHOMO XUTTS NoTpebye

He nuLie MeANYHOI LONMOMOr#, @ 1 HOBOTO OTOYEHHS Ta
aKTyanbHUX KOMMNETEHLiN. BaraTo 3aXMCHWKIB | BETepaHiB yxe
30,00yBat0Tb OCBITY B CTiHax MIM. A BUKOPUCTaHHA OCBITHbOI
eKcrnepTunan bisHec-LLIKONM CTae CYyTTEBOO AOMOMOrO0 A1
nNpodecinHOro po3BUTKY Ta pobuTb NpoLec aganTaLii BOIHIB
3MICTOBHUM Ta €PEKTUBHUM.
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Revived Soldiers Ukraine (RSU) is an international charitable
organization that provides access to unique U.S. medical
technologies and world-class neurorehabilitation standards.
In Ukraine, RSU is developing a network of NextStep
Ukraine centers (currently operating in Irpin and Lviv),
which specialize in the rehabilitation of patients with

central nervous system and musculoskeletal injuries using
advanced robotic equipment. The partnership with MIM

will help extend this pathway from physical recovery to full
reintegration into professional life.

Tetiana Grubenyk, Director of the Revived Soldiers Ukraine
foundation, emphasized the importance of this partnership:
“We highly value the trust placed in our foundation.

MIM has an impeccable reputation and serves as an example
of socially responsible business. This Memorandum
confirms the unification of efforts between philanthropy
and education. It represents a transition from rehabilitation
to full reintegration of veterans through new knowledge
and opportunities. Most importantly, it is a joint answer

to a key question: how to most effectively support those
who have returned from war.”

Successful reintegration into civilian life requires not only
medical care but also a supportive environment and up-
to-date competencies. Many defenders and veterans are
already pursuing education at MIM. The use of the Business
School’s educational expertise provides significant support
for their professional development and makes the adaptation
process more meaningful and effective.

Temsana [py6enlok - Tetiana Grubenyk

[unpekTopka ¢oHay Revived
Soldiers Ukraine

Director of the Revived Soldiers
Ukraine foundation
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MIM Ha chopymi «PRO
Cunte3 bisHec 4.0»:
npo Ho.e JiaepcTBo,
LIl Ta MmapKeTuHr

y 4acy 3MIH

bisHec-wkona MIM cTana napTHEpPOM Ta aKTUBHUM
yyacHukoM popymy «PRO CuHTes BisHec 4.0»,

Lo Bigbysca B [MonTasi y 6epesHi 2026 poky. Mogis,
opraHizoBaHa MNMonTaBcbkoto acoliaieto 6isHecy (MAB),
y4yeTBepTe obegHana 6nmsbko 180 nignpuemMuis,
ekcnepTiB i TonMeHeaXxepis. MNpeacTaBHUkn MIM
O0NyYnnmca Ao nporpamm 3 eKCnepTHUMM JOMOBIAAMM
NpoO MapKeTUHr i NigepcTBo.

Monpu noBHoMacLUTabHy BiMHy, 6isHec NonTaBLnHN

1 YKpaiHy NpogoBXYe OPIEHTYBATUCA Ha EBPOMNENCHKI
CTaH4apTw, iIHBECTYBATW B NMIOACLKUIA KaniTan i
TexXHonNoriyHe oHoBneHHs. bisHec-wwkona MIM nigTpumye
perioHanbHi 6idHeC-CniNbHOTK, HaZaroun iIM TeOPETUYHI

3HaHHS Ta NPaKTUYHI IHCTPYMEHTU AN CTanoro po3BUTKY

M AKICHWX TpaHchopmaLin.

MIM at the PRO Business
Synthesis 4.0 Forum:
New Leadership, Al,

and Marketing in Times
of Change

MIM Business School became a partner and active
participant in the “PRO Business Synthesis 4.0” forum,
held in Poltava in March 2026. Organized by the
Poltava Business Association (PBA), the event brought
together around 180 entrepreneurs, experts, and senior
executives for the fourth time. MIM representatives
contributed to the program with expert presentations
on marketing and leadership.

Despite the ongoing full-scale war, businesses in the
Poltava region and across Ukraine continue to follow
European standards and invest in human capital and
technological renewal. MIM Business School supports
regional business communities by providing theoretical
knowledge and practical tools for sustainable growth
and meaningful transformation.

Onekciil BunozpagoB - Oleksii Vynogradov

BiuenpeanaeHT bisHec-wkonu MIM, po3noBiB Npo Te, AK 3MiHIETLCS NaHyBaHHA MapKETUHIOBUX
CTpaTerin y cydacHUX yMoBax Ta YOMY FHYUKiCTb 3apa3s BaXk/IMBILLA 3a XXOPCTKI NnaHun

Vice President of MIM Business School, spoke about how marketing strategy planning is changing
in today’s environment and why flexibility is now more important than rigid plans

«KnacmyHe cTpateriyHe nnaHyBaHHSA MOMEPIO B NEPLUi AHi MOBHOMAaCLUTa6HOI BiliHW, | CbOrOaHi
BUXMBAIOTb Ti, XTO 3aMiHUB PiYHi MiaHy CLLEEHapHUM MUCTIEHHSM. Y CyYacHOMY MapKeTUHry
YHiKanbHa Toproea NponosuLia Mae 6yTn FHYYKO0, @ KOMYHIKaLLii — MakCManbHO BpaxoByBaTu
€MOLiIHUI CTaH ayauTopii. 3apas rofioBHe — e LWBWAKa aganTaLis Ta BMinuii po3nogin
pecypciB MidXX BUXXMBaHHAM KOMMaHii Ta il ManbyTHbO BigbyaoBoto». ONeKCin NpointocTpyBas
Ui NigxoAn Ha peanbHUX Kercax yKPaiHCbKMX KOMMaHiii, po3ibpaBLUn KOHKPETHI IHCTPYMEHTU
apanTadii Ta MeToau NiATPUMKW NTOSNBHOCTI KIIEHTIB y KPU30BI Yacu.

“Traditional strategic planning died in the first days of the full-scale war, and today those
who survive are the ones who replaced annual plans with scenario thinking. In modern
marketing, a unique value proposition must be flexible, and communications must fully
take into account the audience’s emotional state. Today, the key is rapid adaptation and
the smart allocation of resources between a company’s survival and its future rebuilding.”
Oleksii illustrated these approaches with real cases of Ukrainian companies, analyzing
specific adaptation tools and methods for maintaining customer loyalty in times of crisis.
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MIM-KYIV

Ak 3MiHIOBaTW KOMMNaHIlo,
Konu Gpakyeaoneﬁ, yacy 1 pecypcy

¥

cneuyiansHo £

Bisnec-wkona MIM, 2026

Onekcangp Cygapkin - Oleksandr Sudarkin

[vpekTop nporpamu MBA bisHec-wkonu MIM, BUCTYNB i3 TEeMOLo
«fK 3MiHIOBaTN KOMMNaHIito, KonNn 6pakye Ntofen, vyacy h pecypcy»

Director of the MBA Program at MIM Business School, delivered a talk titled
“How to Transform a Company When People, Time, and Resources Are Limited.”

OnekcaHap NpepcTaBvB OHOBIIEHI NigXoam A0 TpaHChopMaLii 6isHeCy, afanToBaHi [0 BUKIIVKIB
2025-2026 pokiB, Ta HAaroJIOCMB Ha BaXXJINBOCTi MEPEXOAY Bif, «repOiYHOr0 MEHEAXMEHTY» 0,0
CUCTEMHOI apXiTeKTYypu npouecis: «CborogHi nigep mMae 6yTn He KrepoeM-PATIBHUKOMY», a apXiTEKTOPOM
cepenoBULLa, Ae WTYYHUI IHTeNeKT bepe Ha cebe pyTWHHI 3aBOaHHS, fatoum MIoAAM BinbLie npocTopy
ANA CTpaTeriyHoro MUCNeHHs. Halle 3aBaaHHA — ByayBaTy CUCTEMMU, AKI NPaLOOTh He Ha HaA3yCUNsaX
KOMaHAMK, a 3aBAAKN YiTKUM CTaHAAPTaM Ta LMdGPOBMM iHCTPYMEHTaM, LLLO A03BONATL POCTU HaBiTbh

y Aediumnti pecypcis». OnekcaHap NpuAInue ocobnmey yBary BukopuctaHHio LI sk «umndpoBoro axyHay,
LLIO AOMOMarae BMBINIbHUTU NIFOACHLKUIA KaniTas, Npuy LibOMYy 3anuLiaoym 3a figepoM BignoBiganbHICTb

3a EMOLINHWIA CTaH KOMaHAW Ta ynpasiHHSA TEMMOM 3MiH.

He presented updated approaches to business transformation adapted to the challenges

of 2025-2026, emphasizing the importance of moving from “heroic management” to a
systematic process architecture: “Today, a leader should not be a ‘rescuer hero’ but an architect
of an environment where artificial intelligence takes over routine tasks, giving people more space
for strategic thinking. Our task is to build systems that do not rely on excessive team effort,

but instead on clear standards and digital tools that enable growth even in resource scarcity.”
Oleksandr paid special attention to the use of Al as a “digital junior,” helping to free up human
capital while keeping the leader responsible for the team’s emotional state and the pace of
change.
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Janpoweni cnikepu: 06MiH
gymkamu ma gocBigom

3 npoBigHumu gisuamu
cyyacHocmi

HeBig'eMHa YacTuHa HaBYaHHA CyxadiB Ha Nporpami
Senior Executive MBA — XuBi 3yCTpidi 3 NtogbMM,

AKi MatOTb 3HaYHi 3006y TKM y BisHeci, oep>xaBHOMY
ynpasAiHHi, FPOMafCbKOMY CEKTOPI, KOHCANTUHIY
ToWo. B 3akpuTOoMy dopmarTi Li Mroan PO3KPUBAKOTLCS,
rnubLue i BiABepTille roBOPSTL MPO NPUPOAY CBOIX
3000yTKiB, PO3MOBiAaoTb MPO Te, L0 3a3BMYai
3a/ULLIAETHCA 3a NALUTYHKaMMN.

Taki 3ycTpiui — CTaoTb CNPaBXHIM OyKepenom
HaTXHEHHS Ta NPaKTUYHOI MyApPOCTi. BoHM
JornomaratoTb cnyxadam SE MBA Kpalle 3po3yMiTu
MeXaHi3M1 MPUNHATTSA pilleHb Ha BULLLOMY PiBHi,
nepemnHATY OOCBIA, AKUA HEMOX/TMBO 3HaNTU B
nigpyyYHuKax, i copmyBsaTu BfiacHy yrnpasniHCbKy
dinocodito, 3gaTHy BUTPUMATH BUKIIMKK Yacy.

Onekeiti AaHino8 = Oleksii Danilov

MoniTuk, cekpeTap Pagu HauioHanbHOI
6e3nekun Ta 060poHN YkpaiHu (2019-2024)

Politician, Secretary of the National Security
and Defence Council of Ukraine (2019-2024)

“In Ukraine, freedom is a core value,
and the combination of the state’s
resilience, the strength of the army
and the unity of its citizens instils
confidence that we cannot be
broken”

«B YkpaiHi ceobopa € rmmbrHHO
LHHICTIO, @ NOEAHAHHSA CTINKOCTI
Aep>xaBu, cunu apMii Ta €gHOCTI
rpomMagsH GopMye BNEBHEHICTb

Y TOMY, WO HaCc HEMOXXJTINBO 3/1aMaTn»

Guest Speakers: An
Exchange of Ideas and
Experience with Influential
Leaders of Our Time

A core component of the Senior Executive MBA
program at MIM is the opportunity for participants
to engage in in-depth, in-person dialogues with
accomplished leaders from business, government,
civil society, consulting, and beyond. These sessions
-held in a closed, trusted format — encourage
speakers to open up and share candid insights into
their achievements, offering a rare glimpse into what
typically remains behind the scenes.

Such encounters become a true source of inspiration
and practical wisdom. They help SE MBA participants
gain a deeper understanding of high-level decision-
making processes, absorb hard-earned knowledge
not found in textbooks, and begin to shape their own
leadership philosophy — one resilient enough to meet
the challenges of our times.

Cepeiii Mpumyaa = Serhii Prytula

3acHoBHUK BnarogiiHoro GoHay
Ceprisa Mputynn

Founder of the Serhiy Prytula Charitable
Foundation

“The Ukrainian volunteer movement

has no parallel in the world — it is not

a competition, but a philosophy
of synergy, which is precisely why
it is being actively studied around
the world”

«YKpaiHCbKOMY BOJIOHTEPCHKOMY
pyXy HEMae NpuKnagiB y CBIiTi — Le
He 3MaraHHs, a ¢pinocodis cuHeprir,
came TOMy 0ro akTVBHO BUBYaOTb
Y MiXXHAPOAHI CMiflbHOTI»

MupocaaBaKo3auyk = Myroslava Kozachuk

Founder & CEO Franchise Group, aBTopka NpoeKTiB
«[Mepuwa wkona ¢paHyamanHry» ta Franchise Camp

Founder & CEO of Franchise Group, creator of the ‘First
School of Franchising’ and Franchise Camp projects

“Ukraine’s key task is to create

a new economy in which business
will play a leading role and Ukrainian
franchises will gain

global recognition”

«KnroyoBe 3aBpaHHsA YkpaiHu —

y CTBOPEHHI HOBOT EKOHOMIKM,

B fKi 6isHeC BigjirpaBaTUMe NpoBigHY
pPosb, @ YKpaiHCbKi GpaHLIn3n MaTuMyTb
rno6anbHe BUSHaHHA»

1

lennapiit Ynwuko = Hennadii Chyzhykov

Mpe3naeHT ToproBo-NPOMUCAOBOI Nanatu Ykpainu,
MoyecHu KoHcyn ®paHLii Ta OAUH i3 3aCHOBHUKIB
MONoAKHOI opraHisauii AIESEC B YkpaiHi

President of the Ukrainian Chamber

of Commerce and Industry, Honorary Consul

of France and one of the founders of the AIESEC
youth organisation in Ukraine

“True success is born where people,
trust, continuous development

and the courage to act in times

of change come together”

«CnpaBXHii ycnix HapPOAXYETbCA
TaMm, Ae NOoeHYTbCA NFOAK, [OBIpa,
MOCTIHNIA PO3BUTOK | CMINIBICTb
LiATU B Yacu 3MiH»

Angpii Anizay = Andrii Dligach

MignpvemeLb, HayKoBeLb,
cTparter

Entrepreneur, academic,
strategist

“The world has finally shifted from
the traditional ‘chessboard’ to a
game of poker. In this new reality,
adaptability, speed and responsibility
are becoming key.”

«CBIT OCTATOYHO NEepPENLLOB Bif,
TPaAULIAHOI «LaxiBHULI» [0

rpu B MOKep. Y HOBIN peanbHOCTI
K/TFOYOBUMM CTalOThb afanTUBHICTb,
LBWAKICTb i BignoBiganbHICTb»

Tapac Kupnyenko = Taras Kyrychenko

lonoea HarnspgoBoi Pagy Hosoi MowwTn,
3aCHOBHUK YKPaIHCbKOro CUHAMKATY iHBECTOopIB
Toloka.vc Ta BunyckHk MIM (MBA-2000)

Chair of the Supervisory Board of Nova Poshta,
founder of the Ukrainian investor syndicate
Toloka.ve, and a MIM alumnus (MBA 2000)

“The time has come for CEOs and

board members who know how

to manage risks rather than avoid

them, because investors need this
confidence”

«Yac Hanexutb CEO Ta uneHam pag,
AKi BMIFOTb NpaLoBaT 3 pusnkamu,
a He yHuKaTu ix, agyxe iHBecTopam
noTpibHa LA BNEBHEHICTbY




Y MIM cmapmyBaaa n'ama
XBuns npoekmy «CminuBi»
gas KiHoK-nignpuemuub

Y TpasHi 2026 poky B MIM po3noyanacs n'ata xsuns
NPoeKTYy «CMInuBi», CNPAMOBAHOMO Ha MOCUSIEHHSA
€KOHOMIYHOI CMPOMOXHOCTI XIHOK Y CiNlbCbKiil MiCLLeBOCTi
Ta Manux Mictax YkpaiHu.

XKiHKW, sKi po3BMBatOTb BI3HEC Y CiNbCbKil MICLLEBOCTI,
0C06/IMBO rOCTPO BiAYyBatOTb BB 3aralbHOEKOHOMIYHUX
BUKIIUKIB. 55% MignprveMuLb HasnBaloTb KpU30Bi ABULLA

B €KOHOMILli KFoYoBUMY Bapepamm AnA PO3BUTKY CNpaBu.
CuTyauito yCKNagHIKTL CTEPEOTUNM LWOAO PO XIHOK,
AIKi 0cO6MBO rMMBOKO BKOPIHEHI B CifIbCbKUX rpOMagax

i 06MeXyrTb AOCTYN A0 PECYPCIB, MATPUMKM Ta
npodecinHmx moxnunsocTen. MNMporpama «Cminuei 5.0»
Jornomarae XiHkam 3001atu Ui BUKIUKK. Y 1i Gokyci

— PO3BUTOK XiIHOYOrO NIANPUEMHULLTBA, NIATPUMKA
Manoro 6i3Hecy Ta popMyBaHHA CiNIbHOT XXIHOK-NiAEePOK
y rpomagax.

Bigkpwve nporpamy BiLenpesnaeHT bisHec-Lwkonm

MIM Onekcin BuHorpagos. BiTatoun yyacHULb HOBOI
rpynu, BiH NiAKPECNB BUCOKMI PiBEHb KOHKYPEHLiT,

afxe [0 HaBYyaHHA noTpanunn nuwe 30 GpiHanicTok i3
noHag 500 3asBHWLb, L0 BXE FOBOPUTb MPO iXHKO cuny,
HanoNernMBIiCTb | BENMKMIA NoTeHLian. BiH nobaxas
YyYaCHULAM MaKCUMaribHO BUKOPUCTATH L0 MOXIIMBICTb:
CTPYKTYpYyBaTK BNacCHWUI AOCBIA, OTPUMaTK NPaKTUYHI
IHCTPYMEHTM ANA PO3BUTKY Bi3HECY Ta HABYMTUCA BNEBHEHO
MacLTabyBaTu 0ro HaBiTb Y HEMPOCTI 1 HenepeabadyBaHi
yacu.

«[1na Hac NPoeKT «CMinNuBI» — Lie NPo peanbHi 3MiHK

B KUTTI ntogen i rpomag. My 6a4nmmo, SK XIiHKW He nuie
3anyckatoTb abo po3BuBalOTh BisHECH, a 1 CTaroTb TOYKaMKn
onopu Ans MicLieBmx rpomag. | came Taki ictopii popmyroTb
HOBY SIKICTb €KOHOMIKW: BIAMNOBIAANbHY, CTINKY

i ntoAsHy», — 3a3Havae CeiTnaHa Mo3sroBa, AMpeKTopka

3 nepcoHany, KoprnopaTyBHOro NapTHepCTBa

Ta KOMYHiKaLii arponpoMxonauHry «Actapta-Kuis».

MpoeKT peanidyeTbesa 3 2022 poky

3a nigTpuMkn PaniddainseH baHky B mapTHepPCTBI

3 arponpomxonguHrom «Actapta-Kuie» Ta O «osip
y cebe». He3aMiHHMM OCBITHIM NapTHEPOM Mporpamu
BuCTynae bisHec-wkona MIM.

The Fifth Cohort of the
Brave Project for Women

Entrepreneurs Has Started
atMIM

In May 2026, the fifth cohort of the “Brave” project launched
at MIM Business School. The initiative is aimed at
strengthening the economic capacity of women living

and running businesses in rural areas and small towns across
Ukraine.

Women entrepreneurs in rural communities are among those
most affected by current economic challenges. According

to the project data, 55% of female entrepreneurs identify

the economic crisis as one of the key barriers to business
development. The situation is further complicated

by persistent stereotypes about women'’s roles, which remain
especially strong in rural communities and often limit access
to resources, support, and professional opportunities.

The “Brave 5.0” program is designed to help women
overcome these challenges. Its focus includes the
development of women'’s entrepreneurship, support for small
businesses, and the creation of communities of women
leaders within local communities.

The program was opened by Oleksii Vynohradov, Vice
President of MIM Business School. Welcoming the
participants, he emphasized the highly competitive selection
process: only 30 finalists were chosen from more than

500 applicants, which already speaks to their resilience,
determination, and strong potential. He encouraged
participants to make the most of the opportunity —

to structure their experience, gain practical business tools,
and learn how to confidently scale their businesses even in
uncertain and challenging times.

“For us, the ‘Brave’ project is about creating real change in
people’s lives and in local communities. We see women not
only launching or developing businesses, but also becoming
pillars of support for their communities. These stories shape
a new kind of economy — responsible, resilient, and
human-centered,” says Svitlana Mozghova, Director of HR,
Corporate Partnership and Communications at Astarta-Kyiv.

The project has been implemented since 2022 with
the support of Raiffeisen Bank in partnership with
Astarta-Kyiv and the Believe in Yourself Charitable
Foundation. MIM Business School remains

the program’s permanent educational partner.

HCwminuBi3aBkguMalomb3HaHHs



JaHypeHHs B peanvHuil
bisnec: 3ycmpiu 3 Mukonolo
CkaBponcukumi keiic
«CineBo»

BisHec-wkona MIM cTBOpPHOE NPOCTIP XXMBOrO HaBYaHHSA,
e NoeHYTbCA Nnekuii, bisHec-keincu Ta 6esnocepegHe
3aHYPEHHS Y POBOTY NPOBIAHUX KOMMaHIN.

Cnyxaui nporpamu Senior Executive MBA Manu MOXUBICTb
nocninkyeatucs 3 Mukonoto CKkaBpOHCbKUM, 3aCTYMHUKOM
reHepanbHOro AMpekTopa MeanyHoi nabopatopii «CiHeBo
YkpaiHa», BunyckHukom MIM (MBA, pre-MBA, DBA), B AikocTi
recT-crikepa. A cnyxadi MBA BifBiganu ronosHui ogic

Ta nabopatopito komMnaHii B K1eBi.

Immersion in Real Business:
Meeting with Mykola
Skavronskyi and the
Synevo Case

The MIM Business School creates a living learning
environment that combines lectures, business cases, and
direct immersion into the operations of leading companies.

Participants of the Senior Executive MBA program had the
opportunity to engage in a guest speaker session with Mykola
Skavronskyi, Deputy CEO of the Synevo Ukraine medical
laboratory and an MIM alumnus (MBA, pre-MBA, DBA).
Meanwhile, MBA students visited the company’s headquarters
and laboratory in Kyiv.

Mukona CkaBponcukuii - Mykola Skavronskyi

3acTynHWK reHepanbHoro gupekTopa «CiHeBo YkpaiHa», CEO
«CiHeBo YkpaiHa» (2017-2024), BunyckHuK nporpam MBA,
pre-MBA Ta DBA BisHec-wwkonn MIM

Deputy CEO of Synevo Ukraine, CEO of Synevo Ukraine
(2017-2024), Graduate of MIM Business School's MBA,
pre-MBA, and DBA programmes

MpoTaroM 3ycTpidi Ta 6i3HeC-Bi3nUTYy NLWINOCA NPO LAAX
«CiHeBO» [LOBXMHOK y MoHag 20 pokiB: Big cTapTany oo
KOMMaHii HaLioHanbHOro Maclutaby, Aka CbOrofHi 3anmae
6113bKO 25% NPUBATHOrO PUHKY TaboPaTOPHUX AOCTIAXEHD

i € eQNHOK MeaNYHOK KoMMaHiero YKpaiHu, Wwo suiwna Ha IPO.
OcobnunBuii akLeHT Byno 3pobneHo Ha YHiKanbHil 6isHec-
mMogeni, ika noYnHanacs sk «nabopartopis 6e3 naboparopii»

i NocTynoBo TpaHchopMyBanacs y noTy>KHuUi 6peHa, Lo
dakTnyHO chopMyBaB pUHOK. OKpeMrM 6710KOM CTasa po3mMoBa
NPO K/OYOBI YNPaBAiHCbKI PILLEHHS, MOMUIIKM Ta aHTUKPU30Be
ynpaBniHHS, 30KpeMa A0CBiA Po60TH KOMMaHIT B NepLui AHi
NOBHOMAaCLUTabHOro BTOPrHeHHs. IMig Yac eKCKypcCii y4aCHUKM
TaKOX Ha BnacHi ovi nobaumnu, sk «CiHeBo» 3abesnevye
6e3nepepBHICTb MPOLLECIB: HABITb Mig, Yac MIaHOBOro
BiJK/IFOYEHHA eneKTpoeHeprii nabopaTopia MUTTEBO NepeiLna
Ha pe3epBHe XUBNEHHA 6e3 BTpaTu onepaLiiHol epeKTUBHOCTI.

Mwikona CkaBpOHCbKUI NOAINMBCA NPaKTUKaMK, siki cTanu
OCHOBOI PO3BUTKY KOMMaHIi: OpiEHTaLiEr Ha LUBUAKICTb
cepBicy (3o0kpema, 3anosunyeHoto 3 foceigy McDonald’s),
CBiAOMUM CMPOLLEHHAM KOMYHiKaLii 3 KnieHTamu Yepes
3P03yMiny TEPMIHOMOT IO, MONITUKOK BigKPUTOCTI BisHecy
Ta NOCTINHUMW IHBECTULIAMU B AOCTYMNHICTb MNOCNYT HaBiTb
y Nepioan pusuky.

BiH TakoX HarosI0C1B Ha HW3LLi YNpaBAiHCbKUX MPUHLMUMIB,
Lo chopMyBanm KynbTypy KOMMaHIi: BaXNMBICTb MPOCTOTU
3aMiCTb YCKNaAHEHHS, HaBYaHHSA y HalKpaLLMX He3anexHo
Bif, ranysi, Npo3opicTb Yy B3aEMO/i 3 KNlieHTaMu Ta noeara 4o
TXHbOrO Yacy K KK0YOBOro pecypcy. 3ycTpiy 3 Mukonoro
CKaBPOHCbKUM i 6isHec-BisUT Ao «CiHEBO» CTanu NpUKIagom
TOro, fIK OCBITHIM npouec y MIM noegHye ctpateriyHe
MUWCEHHS, peanbHuin onepaLiiiniA 4OCBIf, | TPAMUIA KOHTaKT
i3 nigepamu puHKy, SKi CTBOPIOKOTb iHAYCTPIT B YKpaiHi.
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The discussion and business visit focused on Synevo’s more
than 20-year journey — from a startup to a nationwide market
leader, currently holding around 25% of Ukraine’s private
laboratory diagnostics market and being the only Ukrainian
medical company to have gone public through an IPO. Special
emphasis was placed on its unique business model, which
began as a “laboratory without a laboratory” and gradually
evolved into a powerful brand that effectively shaped the
market itself. A separate part of the session addressed key
managerial decisions, mistakes, and crisis management
practices, including the company’s experience during the first
days of the full-scale invasion. During the tour, participants
also witnessed firsthand how Synevo ensured operational
continuity: even during a scheduled power outage, the
laboratory instantly switched to backup power without any
loss of efficiency.

Mykola Skavronskyi shared practices that became the
foundation of the company’s growth, including a focus

on service speed (partly inspired by McDonald’s), deliberate
simplification of client communication through clear
terminology, a policy of business openness, and continuous
investment in service accessibility even in times of risk.

He also emphasized several core managerial principles that
shaped the company’s culture: prioritizing simplicity over
complexity, learning from the best regardless of industry,
maintaining transparency in customer interactions, and
respecting clients’ time as a key resource. The meeting with
Mykola Skavronskyi and the business visit to Synevo became
a vivid example of how MIM'’s educational process combines
strategic thinking, real operational experience, and direct
interaction with market leaders who are actively shaping
industries in Ukraine.



«MIM 2025: InBecmuuis
B maiibymue»: nigcymku poky
B HoBomy opmami

Y rpygHi 2025 poky B bisHec-LwKoni Bigbynacb
ypouucTa nogia ansa cninbHotu «MIM 2025:
IHBecTULiA B ManbyTHe». Llein Bevip 6yB no-
CMNpPaBXHbOMY TEMIUM i poguHHUM. MIMIBL pisHNX
POKiB BMMNYCKY 3ibpanucs, wobwu nigbutun nigcymMmkm
POKY Ta pa3oM 3a3vpHY TN B ManbyTHE, AKe MU
CTBOPHOEMO LLLOAEHHUMU PILLEHHAMWN, AiSMN Ta
BiNOBIAaNbHNM CTaBNEHHAM [0 NOAilA HaBKOSO.

Mporpama Beyopa BkoYana ABi 3MICTOBHI AUCKYCIl.
Meplwa po3mMosa Bigdynacs 3 AHApiEM Tentonoto,
3aCTYMNHUKOM MiHICTpa eKOHOMIKW, JOBKINNA Ta
CinbCbKoro rocnogapcTaea YKpaiHu, BUMYCKHUKOM
nporpamu MBA in Public Administration 2017 poky.
Tema «[Jep>xaBa i 6i3HeC: MapTHEPCTBO 3apagm
PO3BUTKY» NPO3BYyYasna 0cobnBO akTyasibHO

B YMOBax BOEHHOI eKOHOMiKW. MogepyBana AUCKYCito
Mapisa Yymak, cnyxayka Women Leadership Program.

[pyra guckycis 6yna npucesiyeHa po3suTKy BisHecy
nig, yac BinHW. €BreH Tadinuyk, BUNyckHK MBA 2021
POKy, fkui 3 2026 poKy 04OsOe KoMMaHito «Hosa
nowTta» Ha nocagi CEO, pasom i3 Buknagadem MIM
Bagnmom CaBenbeBuM roBOPMB MPo NigepcTso,
CTpaTeriyHi piLleHHst Ta MOX/IMBOCTI 3pOCTaHHS B
yMOBaXx HEBU3HAYEHOCTI.

MNig yac nogii «MIM 2025: IHBecTULisi B MaibyTHE»
BiAOyBCA GnarofiiHnin aykLuioH Ha nigTpumky 411-

ro OKPeMoro noJsiky 6e3ninoTHUX cucTeM «AcCTpyom».
3aBAsKM LLEeAPOCTi rocTen i napTHepiB BAANocs
3ibpatu GinbLie 200 TUCAY FPH.

Liboro Bevopa bisHec-wkona MIM TpaguuinHo
Bi3HaumMna TUX, XTo yocoboe Cuy ChiflbHOTU.

A TakoX BrepLue 6yno Bpy4eHo BiA3Haky «Buknagay
poky». i oTpumas Onekcanap CyaapkiH — ApeKTop
nporpam MBA Ta pre-MBA «JligepcTBo», BUknagau,
AKWI NOEHYE aKageMiyHy Teopito 3 peasibHUMM
ynpaBniHCbKUMU BUKTUKaMU.

Y Taki Be4opun 0cobMBO BigYYBaAETLCA FOIOBHA
LiHHiCTb MIM — ntogm Ta cninbHoTa. Ti, XTO He 6oiTbCA
BIAMNOBIAANbHOCTI, MUCITUTb MacLUTabHO 1 yXxe
CbOrOZHi TBOPUTb ManbyTHe YKpaiHu.
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MIM 2025: Investment
in the Future: Year-End
Reflections in a New Format

In December 2025, the Business School hosted a
ceremonial community event, “MIM 2025: Investment in
the Future.” The evening was truly warm and family-like.
MIM alumni from different graduating cohorts gathered
to reflect on the year and collectively look ahead to

the future we are shaping through everyday decisions,
actions, and a responsible attitude toward the events
around us.

The program featured two substantive panel
discussions. The first conversation was held with

Andrii Teliupa, Deputy Minister of Economy, Environment,
and Agriculture of Ukraine, and an alumnus of the MBA in
Public Administration program (class of 2017). The topic,
“State and Business: Partnership for Development,”

was particularly relevant in the context of a wartime
economy. The discussion was moderated by Mariia
Chumak, participant of the Women Leadership Program.

The second discussion focused on business
development during wartime. Yevhen Tafiichuk, MBA
alumnus (class of 2021), who has been serving as CEO
of Nova Post since 2026, together with MIM lecturer
Vadym Saveliev, spoke about leadership, strategic
decision-making, and growth opportunities in conditions
of uncertainty.

During the “MIM 2025: Investment in the Future” event,
a charity auction was also held in support of the 411th
Separate Unmanned Systems Regiment “Yastruby.”
Thanks to the generosity of guests and partners, more
than UAH 200,000 was raised.

That evening, MIM Business School traditionally
recognized those who embody the strength of its
community. For the first time, the “Lecturer of the Year”
award was presented. It was awarded to Oleksandr
Sudarkin, Director of the MBA and pre-MBA “Leadership”
programs — a lecturer who combines academic theory
with real-world management challenges.

On evenings like this, one of MIM’s core values becomes
especially evident: its people and its community — those
who are unafraid of responsibility, think on a large scale,
and are already shaping the future of Ukraine today.

ViV

MIM-KYIV
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Y "MIM Awards:
Cuna cninbHomu"
nepemoXuamu cmaau:

Hominauis «BigBaza ma 3axucm»

= Bonogumup Jlaryta

MNignonkoBHWK 3anacy 3CY,
BUMYCKHWK pre-MBA BisHec-2025

Howminayis «baazogiinuk poky»

= [leTpo Pi3HuK

BunyckHuk MBA-2012, skuiA NOCTINHO
i Baromo niaTpumye 411-1 nonk «AcTpybm»

Hominauis «lopgicmb MIM»

BikTop IBaHuYMK

3aCHOBHWK Ta KePIBHVK arpoxonauHry «ActapTay,
BMMNYCKHWK Senior Executive MBA-2007

Onekcin ipy3eHko

CEO komnaHii Global Beverage Trade,
BUMYCKHWK MBA-2012

At the MIM Awards:
Strength of Community,
the winners were:

Nomination “Courage and Protection”

= Volodymyr Lahuta

Reserve lieutenant colonel of the Armed
Forces of Ukraine, pre-MBA Business-2025.

Nomination “Philanthropist of the Year”

= Petro Riznyk

MBA-2012, who consistently provides significant
support to the 411th “Yastruby” regiment.

Nomination “Pride of MIM"

Viktor lvanchyk

Founder and CEO of the agricultural holding
“Astarta,” Senior Executive MBA-2007
Oleksii Druzenko

CEO of Global Beverage Trade, MBA-2012

= KatepuHa KoctepeBa
3acHoBHULs Ta CEO Creatio, BUNyCKHULSA
MBA-2000 ta DBA-201

= BiTtanin JeiiHera

BonoHTep i rpomMaachbKuii Ajsiy, 3aCHOBHUK
B® «MoBepHUCH XXMBUM», BUNYCKHUK MBA-2020

Hominauyis «Am6acagop MIM»

= Mapia CtagHuk

BunyckHuusa Pre-MBA
bisHec-2025

* CraHicnaB benoyc

BunyckHuk pre-MBA BisHec-2025

Howminauis «EHepzisi cninbHomu»

* Hapia Cynnsa
BunyckHuua MBA-2024

Hominauia «Hamxuenna MIM»

* TetaHa Jous

3acHoBHUUA AreHLil ynpaBniHCbKUX pilleHb
«CBigomi», BunyckHuua SE MBA-2021

M
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= Kateryna Kostereva

Founder and CEO of Creatio, MBA-2000
and DBA-2011

= Vitaliy Deynega

Volunteer and public figure, founder of the
“Come Back Alive” foundation, MBA-2020

Nomination “MIM Ambassador”

= Mariia Stadnyk
Pre-MBA Business-2025

= Stanislav Belous
Pre-MBA Business-2025

Nomination “Community Energy”

= Nadiia Suddia
MBA-2024

Nomination “MIM Inspiration”

= Tetiana Dotsia

Founder of the “Conscious” Management
Solutions Agency, Senior Executive MBA-2021



Beuip «MIM. Jazz. Inspiration» cTaB He nviLLe CBATOM
MY3VKW, @ N HaragyBaHHAM, WO chinbHoTa MIM — Le

cuna eQHOCTI, ika HaQUXaeTbCA He nuLle GisHecoMm, a

N KyNbTYPHUMY NOAISMW, B3AEMHOO NIATPUMKOIO Ta
CniflbHUMM ceHcamn. KoHLLepT CTaB YyA0BOKO HaroAok
HaCoNOANTUCS AKICHOK MY3UKOHD, NiA3apSANTUCA EHeprieto
Ta BiAvy TV cuny NiATPUMKM CNiNbHOTY i apy3is MIM.
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The evening became not only a celebration of music,
but also a reminder that the MIM community is a force
of unity — inspired not only by business, but also

by culture, mutual support, and shared meaning.

The concert was a great opportunity to enjoy high-
quality music, recharge with energy, and feel the
strength of the MIM community and friends.

MIM. Jazz. Inspiration:
My3uka, wo 06'egHye
bigHec i mucmeumBo

Y »o0BTHI 2025 poky bisHec-Lwkona MIM Ha oavH Bevip
nepeTBOpMNach Ha CNPaBXXHI AKa30BUiA KNyb: 3 My3UKOH,
No-0CO6MBOMY TAEMHUYMM OCBIT/IEHHSAM, LLPUMM
emMoLisiMn Ta aTMocheporo TBOPYOi cBOGOAM.

Mogito «MIM. Jazz. Inspiration» rotysanu peTtenbHO

A HATXHEHHO. |4eNHW opraHisaTop nogii Ta BUKknagay
BisHec-Lwkonu MIM Bagum CaBenbeB po3noBiB: «Mu BUPILLINAK
OpraHisyBaTu Lier HETUNOBUIA AN 6i3HEC-LUKONM iBEHT, TOMY
LLIO BBaXXAEMO: Akas i 6i3HeC MaroTb CniflbHi pycn. MUcTeL TBO
iMNpoBI3aLlii, rapMOHif KOMaHAW, Yy TAMUBICTb 4O MOMEHTY —
Ba>/IMBO i 4Ns OyKasMeHiB, i 4ns nignpuemMuis. A we axas —
Lie 3apsAg NO3UTUMBHOK EHEPriEtD, Ka 3apas Tak HeobxigHa
BCiM Ham».

3a My3su1YyHy Marito Be4yopa BifnoBifas ACKpaBuii KBapTeT
MOSI0AMX My3UuKaHTiB Sunnyside Quintet, aki nogapysanu
rOCTSIM CMPaBXHKO HACONOAY Bif, AyKA30BUX iIMNPOBI3aLii.
My3uKaHTN TaKoX AINnMAnCh iCTOPIAMY, LLLO CTOSNN 3a
KOXHVM TBOPOM, PO3MOBiAaNN NPO HAPOOXKEHHS KOMMO3ULL.
OcobnmBo Tenno nybnika 3ycTpina yKpaiHCbKi AKa30Bi
MOTMBY, a diHanbHa «lyuynka Kceris» nponyHana Ha 6ic — i3
BypxnuMBUMYK OMNNecKaMu i HaBiTb TaHLAMMU.

«MIM. Jazz. Inspiration» 6yB 6narofinHo nogieto,
afyxe BeCb NpubyTOK Bif 6yNno cnpAMOBaHO Ha NIATPUMKY
YKpPaiHCbKOro BiliCbKa.

MIM. Jazz. Inspiration:
Music that unites business
and art

In October 2025, the MIM Business School transformed for
one evening into a true jazz club —filled with music, uniquely
atmospheric lighting, sincere emotions, and a sense of
creative freedom.

The event “MIM. Jazz. Inspiration” was carefully and
passionately curated. The concept initiator and MIM Business
School lecturer Vadym Saveliev shared: “We decided to
organize this unusual event for a business school because
we believe that jazz and business share common principles.
The art of improvisation, team harmony, and sensitivity

to the moment are essential both for jazz musicians and
entrepreneurs. And jazz is also a source of positive energy,
which is especially needed today.”

The musical magic of the evening was created by the

vibrant Sunnyside Quintet — a young group of musicians who
delivered genuine pleasure through their jazz improvisations.
The musicians also shared the stories behind each
composition, speaking about how the pieces were born. The
audience especially warmly welcomed Ukrainian jazz motifs,
and the final performance of “Hutsulka Ksenia” was played as
an encore, met with enthusiastic applause and even dancing.

“MIM. Jazz. Inspiration” was also a charitable event, as all
proceeds were directed to support the Ukrainian Armed
Forces.



MIMy pyci: noHag
60 odaaiiH nogiii i HoBuil
dopmam MIM CONNECT

Ynpoposx 2025-2026 HaBYanbHoro poky bisHec-Lukona
MIM npoBena noHag 60 odnaitH-3axopais, cepen AKX
neKLuii, MacTep-Knacu, BOPKLIONM, MancTepManHam

Ta TPeHiHrn. XXnBi 3ycTpidi cTany HEBIZEMHOK YaCTUHOKO
OCBITHbOrO NPOLLECY, L0 MOEAHYE 3HAHHA, NPaKTUKY Ta
PO3BUTOK NPOdECIHOI B3aEMOg;i.

Lli noaji BigirpatoTb KtoyoBy ponb Yy GopMyBaHHI
cninbHOoTM MIM: BOHW CTBOPHOKOTL NPOCTIP AN 0OMiHY
[0CBIAOM MiXK Cnyxayamu, BUNYCKHVYKaMW, BUKNagavamu
Ta BisHec-nigepamu, MOCUNOKOTb HETBOPKIHM

i ponomaratoTb BMOYL,OBYBaTU AOBIPY, AKa YacTo
nepepocTae y NapTHepCTBa Ta CrifbHi MPOEKTU.

OKpeMyM HoBUM dopmaTom cTanu 3axoam MIM
CONNECT - cepist KOPOTKMX HedOpManbHUX 3yCTpiven,
e 3HaloMCTBa LWBUAKO NepexoanTb Y 3MiCTOBHI
PO3MOBMY, ifel Ta NOTEHLHY cniBnpaLto. YYacHUKM
NpauoroThb y Manux rpynax, 06roBoprotoThb akTyasbHi
Temu Ta Yyepes MoZepalLlito OTPUMYIOTb MOX/IMBICTb
rAMBLWOro Aianory i HOBUX iHCaNTIB.

MIM on the Move; Over
60 Offline Events and the
New MIM CONNECT Format

During the 2025-2026 academic year, MIM Business
School hosted more than 60 offline events, including
lectures, workshops, masterminds, masterclasses,

and training sessions. These in-person gatherings have
become an integral part of the educational process,
combining knowledge, practice, and the development
of professional interaction.

These events play a key role in shaping the MIM
community: they create a space for experience-sharing
among students, alumni, faculty, and business leaders,
strengthen networking, and help build trust that often
evolves into partnerships and joint projects.

A new format introduced this year is MIM CONNECT -
a series of short informal meetings where introductions
quickly turn into meaningful conversations, ideas,

and potential collaborations. Participants work

in small groups, discuss relevant topics, and, through
moderation, engage in deeper dialogue and gain

new insights.
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MIMiBui cepeg Hailikpawgux:
Bunycknuku, ski popmylomo
bignec, kyanomypy ma diHaucu
Ykpainu

bisHec-wkona MIM TpaguuinHo Big3Ha4Yae JOCATHEHHS
CBOIX BMMNYCKHWKIB, AKi HE NLLe PO3BUBatOTb BNACHI
KOMMaHii Ta IHCTUTYLIT, @ 1 OTPMMYIOTb MiXKHapoaHe

Ta HaljioHanbHe BU3HaHHA, GopMyoUM cyyacHe
06nmy4sa YkpaiHu B BisHeci Ta KynbTypi.

MIM nuwaeTbca CBOIMU BUNYCKHUKaMW, Ki LOCAratoTb
HaMBULLMX pesynbTaTiB Y pidHUX chepax, 3000yBatoTb
Mi>XHapOAHi Haropoau Ta GopMyHOTb HOBY AKICTb
YKpaiHCbKOro NigepcTBa: BiANOBI4aNbHOro, BNMBOBOIro
Ta rnobasnbHO BU3HAHOrO.

MIM Alumni Among the
Best: Graduates Who Shape
Ukraine’s Business, Culture
and Finance

MIM Business School traditionally celebrates the
achievements of its graduates, who not only develop
their own companies and institutions but also receive
national and international recognition, shaping

the modern face of Ukraine in business and culture.

MIM is proud of its graduates, who achieve
outstanding results across various fields, receive
international awards, and shape a new quality
of Ukrainian leadership—responsible, influential,
and globally recognized.

Bikmop I8anuuk = Viktor Ivanchyk

BunyckHuk Senior Executive MBA i HagiiHuia naptHep MIM, 3aCHOBHMK
i reHepanbHUI AMPEKTOP arponpOMMUCIIOBOrO XONAUHTY «AcTapTa-Kuiey

- Viktor Ivanchyk, an alumnus of the Senior Executive MBA program and a long-
standing MIM partner, founder and CEO of the agro-industrial holding Astarta-Kyiv

YBiniWwoB fo pertuHry «Yr100» BuaaHHA «YKpaiHCbKa npaega» — CrmcKy

100 nigepiB, SiKi CbOrofHi BU3HaYaoTb ManbyTHE Ta HE3aNEXHICTb YKpaiHu.
PelTVHr Lboro poky npoxoaume nig, Haseoro «Bubip Ha Mexi / Mexxa Bubopy»,
LLLO NiAKPECIHOE CKNAJHICTb pilleHb, AKi LLOAEHHO YXBastokoTb Nigepu KpaiHu

B YMOBaX BilHM Ta TpaHchopMaLiii. Bnpoaoex 6aratbox pokiB «AcTapTta-Kuie»
Ta b «[oBip y cebe» y napTHepcTBi 3 MIM peanisytoTb BaXKnuBi coLjianbHi
NMPOEKTU, AKi € NPUKIALOM AOBrOCTPOKOBOIO BMJIMBY OCBITW Ha CYCMiNbHI 3MiHW.

Has been included in the “UP100” ranking by Ukrainska Pravda—a list of

100 leaders who are shaping Ukraine’s future and independence today.

This year’s ranking was titled “A Choice on the Edge / The Edge of Choice,’
emphasizing the complexity of decisions made daily by national leaders amid
war and transformation. For many years, Astarta-Kyiv and the Viktor and Iryna
Ivanchyk Foundation “Believe in Yourself,” in partnership with MIM, have been
implementing important social initiatives, serving as an example of the long-
term impact of education on societal change.
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Hamania HeBagomcoka = Nataliia Nieviedomska

fCKpaBUM NPUKNagoM MiXKHaPOAHOro BUSHaHHA cTana
HaTtania HeBagomcbka, BunyckHuus Women Leadership
Program, 3aCHOBHWLS POAMHM pecTopaHiB Tres Frangais.
BoHa oTpumana ¢paHuy3bkuii opaeH Chevalier de 'Ordre
du Mérite Agricole — NpecTuXHy Bif3HaKy, 3aCHOBaHy

y 1883 pouj, Wwo BpyYaeTbCH BMAATHUIA BHECOK Yy PO3BUTOK
arpapHoro cekTopy, nonynapusauito GpaHLy3bKmx
NPOAYKTIB Ta KYNbTYpW XapyyBaHHSA Y CBITi. Ypouncra
LiepeMoHia Bigbynacs B MNMoconbcTi GpaHLil B YkpaiHi,
ne 6yno Big3HayeHo ponb nawi Hatanii y popmysaHHi
KynbTYpHOro gianory M YkpaiHoto Ta PpaHLieto.

A vivid example of international recognition is Nataliia
Nieviedomska, alumna of the Women Leadership
Program and founder of the Tres Frangais restaurant
group. She was awarded the French order Chevalier
de I'Ordre du Mérite Agricole—a prestigious distinction
established in 1883 and granted for contributions

to the promotion of national gastronomic culture.

The award ceremony took place at the Embassy

of France in Ukraine, where her role in building cultural
dialogue between Ukraine and France was highlighted.

NapucaYepnuwoBa = LarysaChernyshova

Y ¢iHaHCOBOMY CeKTOpI Big3Haumnacs Lie ogHa BUNYCKHULSA
MIM - Napuca YepHuiiosa, BunyckHuua MBA, sacTynHuus
rofIoBW NPaBniHHA 3 NUTaHb diHaHciB MNpuBaTbaHky,

sika 30,00yna 3BaHHA «Halkpalumin GiHaHCOBUIA OUPEKTOP»
3a pesynbTaTaMu WOPIYHOIro AOCIAXEHHS «25 MPOBIAHUX
6aHkiB YKpaiHu», iHiLiioBaHoro «®iHaHCOBUM Kiy6om».
KapepHuit Wnsax naxi Jlapmen € npuknagom nocnigoBHOMO
NPodeCiNHOro 3pOCTaHHA Ta NigepcTBa y CKNagHoOMy
6aHKIBCbKOMY CeKTOpi. CbOroaHi il LOCArHEHHS

€ OPIEHTUPOM A7 HOBOI reHepaLii GiHaHCOBMX KePIBHMKIB.

In the financial sector, another MIM alumna,

Larysa Chernyshova, MBA graduate and Deputy
Chairperson for Finance at PrivatBank, was named
“Best Chief Financial Officer” according to the
annual “25 Leading Banks of Ukraine” study initiated
by the Financial Club. Her career path is an example
of consistent professional growth and leadership

in the highly complex banking sector. Today, her
achievements serve as a benchmark for a new
generation of financial executives.




Onekcangp Knikz = Oleksandr Kling

MepemMoxxeLb KOHKYPCY Ha HalKpaLly MariCTepCbKy
po6oty MIM 2025 poky, BUNyCKHWK nporpamv MBA

Winner of the 2025 MIM Best Master’s

Thesis Award, MBA Graduate

«HaByaHHs B MIM cTano Toukoto 6idypkaLii i 3SHa4HO
posWwmpuno MaclTab MUCeHHs. 1 nepecTtas cnpunmaTi
IT sk cepBicHy dyHKLitO | MOYaB AMBUTUCH Ha iHbOPMaLLiHI
TEXHOJOT T IK Ha IHCTPYMEHT CTBOPEHHS BisHeC-LiHHOCTI
Ta KaniTanisauii. Min ¢okyc ocTaTouyHO 3MICTUBCS Bif,
NigTPUMKM IHPPaCTPYKTYpPU A0 CTBOPEHHA NPOAYKTIB

i nobynoBmM LndpoBMX NAaTGopM. 3MiHMNACb oNTmKa

i 3aBASKM LLbOMY S MoYaB AMBUTUCH Ha BaraTo peyen Yyepes
npuaMy MoxamBocTen. Tomy Al TeXHONOII, AKi Lie nig,

Yyac HanucaHHA gunnoMy AOCNiAXYyBaB — CbOroAHi BXe
dopmyto [k BisHec-igeto. |, o He MeHLW Baxximeo, — MIM
[0aB CNifIbHOTY CUSIbHUX NOAEN, AKi MUCNATL KaTeropisMu
MacwTaby, TpaHchopMaLiin i Bnaney»

“Studying at MIM became a point of inflection for me and
significantly expanded my scale of thinking. | stopped
viewing IT as a support function and began to see
information technology as a tool for creating business
value and capitalization. My focus has fully shifted from
infrastructure support to product creation and building digital
platforms. My perspective has changed, and as a result, |
now view many things through the lens of opportunities.
Therefore, the Al technologies | was researching during my
thesis are now evolving into a business idea. And, equally
important, MIM gave me a community of strong individuals
who think in terms of scale, transformation, and impact.”

Haiikpawa mazicmepcuka
poboma: nepemoxkeub 2025
poky — Onekcangp Kainz

Y BisHec-Lwwkoni MIM cknanacs ocobnmea Tpaamuis: WopoKy
[onosa Harnaposoi pagu Bitanin Mangyk Haropoaxye
aBTOpa HalKpaLLLol MaricTepcbkoi poboTu cepep,
BMMNYCKHWKIB Nporpam MBA Ta Senior Executive MBA.

Y 2025 poui uto BigsHaky 3806yB Onekcanap KniHr
3 TeMoto «[TpOeKT CTBOPEHHS IT-koMnaHii CodisLab».

OnekcaHpp 6arato pokis 3aimaB nigepcbki IT

No3uLii y BENIMKNX OpraHisaLisx i CUCTEMHO CTUKaBCH

3 OHi€l0 MPO6NEMOIO — PparMeHTOBaHICTHO JaHMX.
Konun akTnem, OCTYNM Ta pU3KNKK iCHYHOTb Y Pi3HMX
cuctemMax, bisHeC BTpayae kepoBaHiCTb. TOMY Oro
pob6oTa — Lie He TeOpeTUYHE AOCTIAXKEHHS, @ KOHLenLisa
CTBOPEHHS «LMPPOBOI HEPBOBOI CUCTEMM» OpraHizaLii,
e BCi K/t0YOBI eNeMeHTH NoB'a3aHi Midk coboro

i NpaLtooTh K €AVHE Line.

[Mig yac HanucaHHsa MaricTepcbkoi poboTn OnekcaHap
chopmyBaB 3 KMOYOBI iIHCANTU:

= PUHOK NporpamHoro 3abesneyeHHs Ans
ynpaBniHHA aKTMBaMU LIBMAKO TPaHCHOPMYETHCA
Ta eKCMOHEHLNHO 3pocTae. Knacuuxi cuctemm obniky
NOCTYNOBO €BOSIOLLIOHYIOTb Y 6K iHTeNeKTyanbHUX
nnatdopm, Ae BaXKIMBY pPOSib BifirpatoTb aHaniTuka
Ta WTYYHWUIA IHTENEKT.

= [laHi CbOrogHi € NOBHOLIHHUM aKTUBOM.
Bes cucTeMHoro ynpasniHHA aHUMU HEMOXXIIMBO
nobyaysaTu Hi epeKTUBHY Kibepbesneky,
Hi LMdpoBy TpaHchopmaLito.

= KoHuenuis Al Board, BnacHe 11 onucaHa B poboTi.
MpeTbcsa Npo Moaenb, Ae YacTuHa QyHKLiN
ynpaBRiHHA NIACUNETLCA abo AeneryeTbes

Al-areHTam. Lle cTBOpIOE floaaTKoBUiA “Lundposuin

piBeHb” YNpaBniHHA: areHTn aHani3ytoTb AaHi,
HopMytoTb pekoMeHaaLii, KOHTPOJIKOOTb BUKOHAHHSA
i ponomaratoTb NPUAMATL PiLLEHHS.

HaykoBui kepiBHUK, Ceprii BopoHOB, 3a3HauuB,

L0 pob0Ta € MaKCMMasbHO NMPUKIaAHOK, afyke aBTop
boKyCyBaBCA Ha pilleHHsX ANs yNpaBniHHA aKkTMBaMu1
Ta pusmkamu, To6To Enterpris e& IT Asset Management.

«3apas y CodisLab My npakTMyHO
BMPOBaZXYEMO Lier nigxig yepes agent-
based komaHawn, ne Al-areHTun nNpaLoTb
pasoM 3 NoabMU SK YaCTUHA onepawiiHol
mMogeni. Lle no3Bonse cyTTeBO NiABULLNTHA
LWIBUAKICTb TBOPEHHS PillEHb, 3HMXKEHHS
onepauinHnx BUTpaT i MacluiTabyBaTu GisHec
6e3 NponopLiNnHOro 36iNbLUEHHST KOMaHANY,

- 3a3Havae OnekcaHgp.

83

Best Master’s Thesis:
2025 Winner -
Oleksandr Kling

At the MIM Business School, a special tradition has been
established: each year, the Chairman of the Supervisory
Board, Vitaliy Gayduk, recognizes the author of the best
master’s thesis among graduates of the MBA and Senior
Executive MBA programs.

In 2025, this distinction was awarded to Oleksandr
Kling for his thesis titled “The Project of Creating the IT
Company CodisLab.”

Oleksandr spent many years in senior IT leadership roles
in large organizations, where he consistently faced one
key challenge — data fragmentation. When assets, access
rights, and risks exist across different systems, businesses
lose control. Therefore, his work is not a theoretical

study, but rather a concept for building a “digital nervous
system” of an organization, where all key elements are
interconnected and function as a single whole.

During the process of writing his master’s thesis,
Oleksandr formulated three key insights:

= The asset management software market is rapidly
transforming and experiencing exponential growth.
Traditional accounting systems are gradually evolving
into intelligent platforms, where analytics and artificial
intelligence play a crucial role.

= Data today is a full-fledged asset. Without
systematic data management, it is impossible
to build effective cybersecurity or achieve digital
transformation.

= The concept of the Al Board is also outlined in the
thesis. It refers to a model in which part of management
functions are enhanced or delegated to Al agents.
This creates an additional “digital layer” of management:
agents analyze data, generate recommendations,
monitor execution, and assist in decision-making.

The academic supervisor, Serhii Voronov, noted that the
work is highly applied, as the author focused on solutions
for asset and risk management, i.e., Enterprise & IT Asset
Management.

“At CodisLab, we are already implementing
this approach through agent-based teams,
where Al agents work alongside humans as
part of the operational model. This allows us
to significantly increase the speed of decision-
making, reduce operational costs, and scale
the business without proportionally increasing
the team,”

— notes Oleksandr.



MIM nocunloe ynpaBaincuki
komangu eHep2emuuHux
2i2aHmiB Ykpainu:
kopnopamuBHi npozpamu
g «EHepz0amoMy» ma
«Ykpaigpoexepao»

BizHec-wwkona MIM npoaoBXye PO3BUTOK KOPHopaTUBHUX
OCBITHIX Nporpam gfs cTpaTeriyHnx nignpuemMcTs
eHepreTuyHol ranysi Ykpainu. Y 2025-2026 pokax 6yno
peanisoBaHO ABi MacLUTabHi KopropaTUBHI NporpamMm

ons MpAT «YkprigpoeHepro» Ta AT «HAEK «EHeproaTom».

Mporpama gns «YkprigpoeHepro» 6yna pospobneHa
cneuianbHO ANA NpauiBHUKIB anapaTy ynpaBniHHA

Ta KepiBHUKIB Migpo3ainis HanbinbLLIOI rigporeHepyroyoi
KoMnMaHii YkpaiHu. MeToto HaBYaHHA 6yno popmyBaHHS
€[MHOro Cy4acHOro MigxoAy A0 ynpaBfiHHA pU3MKamu

Ta 3anobiraHHs BTpaTaM Ha BCiX piBHAX KoMnaHil. Cnyxavi
npaLtoBany 3 NPakTUYHUMM Keicamu Ta onaHysanm
IHCTPYMEHTW, HeobXigHi oA cTabinbHOro GyHKLOHYBaHHSA
CTpaTeriyHoro eHepreTUYHOro NignpueMcTBa.

3acTynHWK reHepanbHOro AMpeKTopa 3 agMiHiCTPaTMBHOro
ynpaeniHHA, 3a6e3neYeHHs Ta ynpaBiHHA NepcoHanom
MpAT «YkprigpoeHepro» Onekcanap Kpyw

HaronocuB, L0 PO3BUTOK CUCTEMM OCBITU € OfHUM

i3 npiopuTeTiB KOMNaHii: «[porpama y MIM € Ba>knmBoto
CKJTaf,0BOIO CUCTEMU HaBYaHHSA, IKY MU MOCTIA0BHO
|po3BMBaEMO B KOMMaHii. Hale 3aBgaHHA — He nuwe i
niaTPUMYBaTH, @ 1 NOCTYNOBO YCK/aAHIOBaTN 3MICT

i nigBMLLYBaTU AKICTb HaBYaNbHUX MoayniB. Hapasi mu
30cepepKeHi Ha MUTaHHAX BHY TPILLUHbOrO KOHTPOJIO

Ta ynpaBniHHA pu3ukamu. Lie 6a30Bi peui, siki Hanpsmy
BMJIMBalOTb Ha CTabiNbHICTb po60TH Ta fOBIPY A0 HAac. Mu
3afanv BUCOKUIA cTaHpapT i 3aBaaku MIM MaeMo NpakTUYHi
pe3ynbTaTy, ki MOXKHa 3aCTOCOBYBaTH B POGOTI».

Mporpama gns npauisHukis AT «HAEK «EHeproatom»,
HanbinbLLOI eHeproreHepyroyoi KoMmnaHii YkpaiHm

Ta ornepaTtopa BCiX Aitounx aTOMHUX eNeKTPOCTaHL, i
KpaiHu, oxonoBana po3BUTOK yNpaBiHCbKMX
KOMMETEHL Ta NiACUNEHHA ePEKTUBHOCTI poboTn

B YMOBaXx BUCOKOI BiANOBIAaNbHOCTi EHEPreTUYHOro
ceKkTopy.

Omutpo Lamic, apupekTop AenapTameHTy ynpaBniHHA
kBanidikajieto nepcoHany gupekuii AT «<HAEK
«EHeproaTom», Bifi3Ha4YMB NPaKTUYHY LliHHICTb HABYaHHS:
«$l neBeH, Lo 34,06y Ti HABUYKM 1 KOHTAKTU [ONMOMOXYTb
Koneram y nopanbiuiin po6oTi Ta npodecitHoMy po3BUTKY.
[skyto MIM 3a BigMiHHY opraHisaLito HaB4YaHHSA

Ta NpogeCiiHICTb BUKNagadie».

Mporpamu ana «EHeproatomy» Ta «YKprigpoeHepro»
€ MPUKNagoM CUCTEMHOI B3aEMOA,T 6i3HEC-0CBITU

Ta CTpaTeriyHnx aep>xaBHUX NignpuemMcTB
€HepreTUYHOro CeKTopy.
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MIM Strengthens Leadership
Teams of Ukraine's Energy
Giants: Corporate Programs
for Energoatom and
Ukrhydroenergo

MIM Business School continues to expand its corporate
education initiatives for Ukraine’s strategic energy sector
enterprises. During 2025-2026, the School delivered two
large-scale corporate development programs for PJSC
Ukrhydroenergo and JSC NNEGC Energoatom.

The program for Ukrhydroenergo was designed
specifically for employees of the corporate management
office and heads of departments of Ukraine’s largest
hydropower generating company. The primary objective
was to establish a unified and modern approach to

risk management and loss prevention across all levels

of the organization. Participants worked on practical
business cases and mastered tools essential for the
stable operation of a strategic energy enterprise.

Oleksandr Krush, Deputy CEO for Administrative
Management, Support and Human Resources at

PJSC Ukrhydroenergo, emphasized that employee
development remains one of the company’s strategic
priorities: “The program at MIM is an important component
of the learning system that we continue to develop within
the company. Our goal is not only to maintain this system
but also to continuously enhance its content and the quality
of learning modules. At present, we are focused on internal
control and risk management. These are fundamental areas
that directly affect operational stability and stakeholder
trust. We set a high standard, and thanks to MIM, we have
gained practical results that can be immediately applied

in our daily work.”

The program for employees of JSC NNEGC Energoatom—
the largest electricity generating company in Ukraine

and the operator of all active nuclear power plants in

the country—focused on strengthening managerial
competencies and enhancing operational effectiveness

in the highly demanding environment of the energy sector.

Dmytro Shamis, Director of the Personnel Qualification
Management Department at JSC NNEGC Energoatom,
highlighted the practical value of the program:

“l am confident that the skills and professional connections
gained through this program will support our colleagues

in their future work and professional development. | would
like to thank MIM for the excellent organization of the
training and the professionalism of its faculty.”

The programs for Energoatom and Ukrhydroenergo

serve as an example of systematic collaboration between
business education and strategic state-owned enterprises
in the energy sector.



KopnopamuBna ocBima sk octoBa cmiitkocmi 6i3necy:
gocBig Home.net nig uac BitiHu

Konn M1 roBopumo npo KoprnopaTueHy OCBITY, YacTo
YABSAEMO PO3BUTOK KOMMETEHLIA, HOBI yNpaBAiHCbKi
IHCTPYMEHTV Ta MOCUNIEHHS KOMaHA,. Ane CnpaBXHS LiHHICTb
HaBYaHHA NPOABAAETLCA HE B ayANTOPISAX, @ B MOMEHTH
HamnbinbLwnx BUKNMKIB. CaMe TopAj CTae 3p03yMino, Yv 3gaTHa
KOMMaHif He NvLue NpaLtoBaTy, a i BUTPUMYyBaTK KpU3y,
afanTysaTuCs, MPUAMaTK PILLEHHSA Ta 3aaMLLATUCS OMOPOLD
Ons nogen.

BnponoBX Kifbkox pokKiB ynpaeiHLi HaLioHabHOro
onepatopa TenekoMyHikaL,iiHux nocnyr Home.net
HaBYanucb Ha BigKpUTKX Nporpamax MIM, a srogom KomnaHis
peanidyBana MacluTabHy KopropaTvBHY NporpamMy PoO3BUTKY
ynpaBniHCbKOI KOMaHaW. Te, Lo NoYnHanocs K OCBITHIN
MPOEKT, 3 YaCOM MePepOCso y rMnboke NapTHEPCTBO

Ta CnifibHy PO60TY Haf, PO3BUTKOM YrPaBAiHCLKOI

KYNbTYpW KOMMaHii.

CborogHi Home.net 3a6e3neuye iHTEPHET-AOCTYN NEPEBAXXHO
O718 Manux MiCT, paioHHMX LIeHTPIB Ta Cifl — TaM, Ae 3B'A30K
03Hayae 3HayHo HinbLue, HiXX NPOCTO AOCTYN A0 MepeXi.
Oco6nmBoO nig, Yac BiiHK, 6rekayTiB i MOCTIHNX aTak Ha
iHOpacTpykTypy. KomaHaa Home.net npoiwna Hag3snyaiHo
cknagHy 3umy 2025-2026 pokiB, Konn yepes obnefeHiHHS,
3HECTPYMJIEHHS Ta MacLUTabHi pyHyBaHHSA Liini perioHn
3anuwanucs 6es ceiTna i 38'asKy. KomnaHis onepatnmeHo
neperpynoByBasna KoMaHau, nepekugana bpuragm is

3axopy Ta LleHTpy YkpaiHu Ha Cxif, a iHXeHepwu npautoanu
L4inof060B0, BiAHOBIIOOUM MEPEXY B KPUTUYHUX YMOBAX.

Came B Taki MOMEHTU 0COBNNBO BUAHO, O KOpropaTBHa
OCBITa MiACWIOE 30ATHICTb JKOAEN MUCITUTU CUCTEMHO,
NPUIMaTU PILLEHHS B YMOBAaX HEBU3HAYEHOCTI, KOOPANHYBaTH
KoMaHawu, 6paTu BiANOBifaNbHICTb i 36epiraTn NASAHICTb

nif, TUCKOM 06CTaBuH.

Mig, Yyac KOpNopaTNBHOIrO HaBYaHHA ynpaBniHCbka KOMaH4a
Home.net npautoBana Hag GopMyBaHHAM LiNICHOO
ynpaBniHCbKOro MycneHHs. MNporpama gornomorna
CMCTEMATU3YBaTUN 3HAHHA 3 MEHEL)KMEHTY, PO3BUHYTU
KpUTUYHE Ta aHaniTUYHE MUCAIEHHS, MOCUANTY KOMYHIKaLiHi
1 nifepcbKi KOMMNETEHLT Ta rmbLLe 3p03yMiTV MCUXONOTio
ynpaBniHHA B KpM30BMX ymoBax. OcobnmBy posb Bigirpanu
NPaKTUYHI KeNCK, KOMaHgHa PoboTa KepiBHUKIB, OBMIH
[OCBIOM i CifIbHWN NOLUYK pilleHb A7 peanbHuX bisHec-
BMKNMKiB. Came Tak chopMyBanuncs crifibHa ynpasniHCbKa
MOBa Ta KyfbTypa B3aeMogii, SKi CTann KpUTUYHO BaxxNMBUMU
B YMOBaX BilHV Ta NOCTINHOI TYPOYNEHTHOCTI.

CbOorogHi, AMBAsiYMCh Ha Te, ik Home.net mpoxoautb Yepes
KpW3y, CTa€ OYEBMAHO: iIHBECTULLIA B PO3BUTOK JIH04en — Lie
OfHa 3 HaMBa Xk NMBILUNX CTPATEriYHUX IHBECTULLiN Bi3HeCy.
TexHonorii MoXHa 3aKynuTW. IHGpPacTPyKTypy — BiAHOBUTW.
Ane came NM0AV BU3HAYalOTb, Y/ 34aTHa KOMMaHis BUCTOATU
TOQAj, KON 06CTaBMHN BUXOAATb AaNeKo 3a MeXi byab-AKnx
6isHec-nnaHiB. bo BpeLUTi KOpNopaTuBHa OCBITa — Lie Npo
dopMyBaHHSA 3piNnx KOMaHA, SKi B KPUTUYHUIA MOMEHT 3[aTHI
TPUMaTK He NnLLIE KOMMNaHIito, a 1 Ljiny KpaiHy Ha 3B'A3KY.

One2 baygoB - Oleg Bludov

OnepauinHuin gupekTop Home.net Ta BUNYCKHUK
KopnopaTuneHoi nporpamv MIM

COO of Home.net and a graduate of the MIM
corporate programme

«Y XUTTi Mai>ke KOXHOro KepiBHMKa HacTae MOMEHT, KOJu

TV BMUPAELLCA Y CTENMIO 1 HE PO3YMIELL, KyAWN pyXaTucs

pani. Y MeHe Tex 6yB Takuii nepiog,. HaByaHHs B MIM cTtano
[OJ18 MeHe KOBTKOM CBIXOro nositTps. 1 oTpuMaB HoBI ifel,
IHCTPYMEHTH, Niaxoau, aki MoxHa 6yno ogpasy BNpoBag KyBaTu
B po6OTY. A Lie HaWLiHHILWXM cTana cninbHoTa Ntoaen,

AKi MUCNATb MaclTabHo, 6ayaThb WKpLle | gonomMararoTb

T06i iHaKLe AMBUTUCS Ha Bi3HEC i BMACHY POib Y HbOMY».

‘In almost every manager’s life, there comes a moment when you
hit a ceiling and don’t know where to go next. | went through such
a period too. Studying at MIM was a breath of fresh air for me.

| gained new ideas, tools and approaches that | could immediately
put into practice. But the most valuable thing was the community
of people who think big, see the bigger picture and help you

look at business and your own role in it in a different way.”

86

Corporate training as the foundation of business resilience:
Home.net's experience during the war

When we talk about corporate training, we often think of skills
development, new management tools and team building. But
the true value of training is not revealed in the classroom, but
in times of greatest challenge. It is then that it becomes clear
whether a company is capable not only of functioning, but
also of weathering a crisis, adapting, making decisions and
remaining a pillar of support for its people.

Over the course of several years, managers at the national
telecommunications operator Home.net participated in

MIM’s open programmes, and the company subsequently
implemented a large-scale corporate programme for the
development of its management team. What began as an
educational project eventually evolved into a deep partnership
and joint work on developing the company’s management
culture.

Today, Home.net provides internet access primarily to

small towns, regional centres and villages — places where
connectivity means far more than just access to the network.
This is particularly true during the war, blackouts and constant
attacks on infrastructure. The Home.net team weathered

the extremely challenging winter of 2025-2026, when entire
regions were left without power or connectivity due to icing,
power cuts and widespread destruction. The company swiftly
redeployed teams, transferring crews from western and
central Ukraine to the east, whilst engineers worked round the
clock to restore the network under critical conditions.

It is at times like these that it becomes particularly clear
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that corporate training enhances people’s ability to think

systematically, make decisions in the face of uncertainty,
coordinate teams, take responsibility and remain human

under pressure.

During the corporate training, the Home.net management
team worked on developing a holistic management mindset.
The programme helped to systematise management
knowledge, develop critical and analytical thinking,
strengthen communication and leadership skills, and gain

a deeper understanding of the psychology of management
in crisis situations. Practical case studies, teamwork among
managers, the exchange of experiences, and the joint search
for solutions to real business challenges played a key role.
This is precisely how a common managerial language and
culture of interaction were formed, which have become
critically important in the context of war and constant
turbulence.

Today, seeing how Home.net is weathering the crisis,

it becomes clear that investing in people is one of the most
important strategic investments a business can make.
Technology can be purchased. Infrastructure can be rebuilt.
But it is people who determine whether a company can
survive when circumstances go far beyond the scope of any
business plan. Because, ultimately, corporate training is about
building mature teams that, at a critical moment, are capable
of keeping not only the company but the whole country
connected.



MBA y MIM: mixknapogHi
cmaxgapmu ma npakmuusi
IHCmpyMeHmu gas Aigepi6
MaiibymHbo20

MBA y BisHec-wwkoni MIM — nporpama ansa ynpasniHuis,
AKi XOUyTb MUCAUTU CTPATEriYHO, MpUAMaTN edeKTUBHI
pilleHHs1 B yMOBax HEBM3HAYEHOCTi Ta BNAMBATH

Ha PO3BUTOK Gi3Hecy B YKpaiHi i CBiTi.

Mporpama MBA Big MIM noegHye rnmboke po3yMiHHSA
yrpaBniHHA 6i3HECOM i3 NPaKTUKOIO MPOEKTHOIO
MEHEe[)KMEHTY Ta CyyacHoro nigepcraa. BoHa cTBopeHa
0151 BIACHUKIB, TONMMEHeOKepIB, KepiBHUKIB Nigpo34inis,
NPOEKTHUX KOMaHA, i NPeACTaBHMKIB MiXKHAPOAHMX
opraHiszauii, ki nparHyTb CUCTEMATU3YBaTV AOCBIL,

i BUATW Ha HOBWI piBEHb YNPaBiHHSA.

HaByaHHs NobyaoBaHe Ha NoeAHaHHI Teopil Ta peanbHOI
6i3Hec-NpaKTUKK: GidHEC-CUMYNALT, «KUBI» KENCK,
KOMaHAHI MPOEKTU, KOHCY bTaLiHI cecii, poboTa

3 BUK/lagavyaMun-npakTukammn Ta TornMeHeaKepamu
NPOBIAHMX KOMNaHin. Cayxayi NpautoroThb i3 CUMYALLISMA
CBiTOBOro piBHA — Management Game Big, Carnegie Mellon
University, Markstrat Big INSEAD Ta Everest Big Harvard
Business Publishing — HaBYarounCh pu3nKyBaTu, NpMMMaTi
pilleHHs Ta ynpaensTy 6isHecom

y 6e3neyHoMy cepepoBULL.

MBA MIM - eanHa nporpama B YKpaiHi, AMNaom aKoi Mae
TpU MixkHapogHi akpeauTauii: AMBA, BGA Ta CEEMAN.
MporpamMa Takox akpeguToBaHa nobanbHUM LIEHTPOM
akpeguTaiin (GAC) IHCTUTYTY ynpaBiHHA NpoeKTaMu
PMI Ta BU3HaHa ofHieto 3 HamkpaLumx B YKpaiHi

3a penTuHrom Eduniversal.

HaBuanxs va MBA 8 MIM — ue:

= PDO3BUTOK CTpaTeFiHHOFO Ta CUCTEMHOIo
MUCEHHA;

= CyYacHi IHCTPYMEHTU ynpasiHHA 6i3HecoM
i KoMaHOamu;

= MiKHApPOAHi CTaHAAPTU MPOEKTHOIO
MEHELKMEHTY;

= [OCTYN A0 CUAbHOI 6i3HEC-CMiNbHOTK
Ta HETBOPKIHrY;

= CepefosuLLe nigepis, NignpUeEMLIB i
ynpaBniHLiB, SIKi 3MiHIOOTb YKPaIHCbKMI BisHeC.
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MBA at MIM: International
Standards and Practical
Tools for the Leaders

of Tomorrow

The MBA program at MIM Business School is designed
for executives and business leaders who strive to think
strategically, make effective decisions in uncertain
environments, and drive business development

in Ukraine and globally.

MIM’s MBA combines a deep understanding of business
management with project management practices and
modern leadership approaches. The program is tailored for
business owners, top executives, department heads, project
teams, and representatives of international organizations
seeking to systemize their experience and reach a new level
of management expertise.

The learning process integrates theory with real business
practice through business simulations, live case studies,
team projects, consulting sessions, and collaboration

with practitioner faculty and top managers from leading
companies. Participants work with world-class simulations
such as Management Game by Carnegie Mellon University,
Markstrat by INSEAD, and Everest by Harvard Business
Publishing, learning how to take risks, make decisions, and

manage businesses in a safe yet highly realistic environment.

MIM MBA is the only program in Ukraine whose diploma
holds three international accreditations: AMBA, BGA, and
CEEMAN. The program is also accredited by the Global
Accreditation Center (GAC) of the Project Management
Institute (PMI) and recognized as one of the best MBA
programs in Ukraine according to the Eduniversal ranking.

Studying at MIM MBA means:

= developing strategic and systemic thinking;

= mastering modern business and team
management tools;

= gaining project management competencies
aligned with international PMI standards;

= accessing a strong business community
and networking opportunities;

= becoming part of an environment of leaders,
entrepreneurs, and executives shaping
the future of Ukrainian business.

-w_ BunyckHuk MBA, oupeKkTop

3 enekTpoHHOI KoMepLiit PROSTOR
‘—v MBA graduate, Director
= | of E-commerce at PROSTOR

«HaBy4aHHsA Ha MBA y MIM — Lie npocTip, Ae akageMidHi
3HaHHA MUTTEBO TPaAHCHOPMYIOTHCS B Ai€Bi Bi3HEC-PiLLEHHS.
Apyke BMKNagadi — NpakTUKYHOYi KEPIBHUKM 3 6araTopiyHUm
[OOCBIAOM, fKi AiNATbCA XUBUMM BisHEC-IHCTPYMEHTaMMU,

LLLO NpaLoroThb TYT i 3apas. [0NoBHa LiHHICTb HaBYaHHSA

y TOMY, LLLO KOXHE NoYyTe pilleHHss MOXHa oapasy
iHTerpyBaTu y BnacHum b6isHec. Lle gonomMarae komnaHism
3anuMwaTUCA B aBaHrapaj, onTumisysaTu npoLecu Ta
BMEBHEHO 3MILHKOBATW NO3KLiT Ha PUHKY. A 3aBOSKM po36opy
peanbHUX KeNCiB Ta iMidKHapOoAHMM BisHeC-CUMyNALLAM,
KOXEH 3 HaC MaB MOX/IMBICTb MUTTEBO NPOTECTYBaTW HOBI
3HaHHA y 6e3neYyHoMy cepeoBULLI 1 NepeKoHaTUCA B IXHIN
epeKTUBHOCTI».

CkaHyiTte QR-kog, Wwob gisHatucs
6inbLUe Npo nporpamy.

Scan the QR code to learn more
about the program.
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Onekcangp Apmlowo8 = Oleksandr Artyushov

“The MBA program at MIM is a space where academic
knowledge is instantly transformed into actionable business
solutions. After all, the faculty members are practicing
executives with years of experience who share practical
business tools that work right here and now. The main
value of the program is that every solution you learn can be
immediately integrated into your own business.

This helps companies stay at the forefront, optimize
processes, and confidently strengthen their market positions.
And thanks to the analysis of real-world case studies

and international business simulations, each of us had

the opportunity to instantly test new knowledge

in a safe environment and verify its effectiveness.”



SENIOR EXECUTIVE MBA

Cuna cmpamezii, wo
mpatcdopmye rigepa i bignec

[Mporpama Senior Executive MBA y MIM — Lie yHiKanbHWiA OCBITHI
[OCBIf, ANA BNACHWKIB Gi3HECY Ta TOMKEPIBHUKIB, CTBOPEHMI

L7151 PO3BUTKY CTPATEriYHOro MUCNEHHS, NiLepCbKNX SKOCTen

i 30aTHOCTI yxBanoBaTy CKNagHi ynpaBniHCbKi PiLUEHHSI B yMOBax
rno6anbHUX 3MmiH. MNporpama NoegHye rnboky pedpnekcito,

06MiH JOCBIAOM i CTpaTeriyHe OHOBMEHHS, a A0 HaBYaHHSA
[0MyYatoTbCa NPOBIAHI YKPaIHCbKI MONITUKKY, AepxasHi gisdi, CEO
BEJIMKMX KOMMaHii Ta nigepun AyMok, wob pasom i3 y4acHuKamm
OCMUC/IFOBATM CyYacHi BUKJIMKW 3 PI3HUX NMEPCNEKTUB.

SENIOR EXECUTIVE MBA

The power of strategy to transform
leaders and businesses

is a transformational programme designed for business
owners and senior executives to strengthen strategic
thinking, leadership, and confident decision-making in an
increasingly complex world. Combining deep reflection,
peer learning, and strategic renewal, the programme brings
together leading Ukrainian politicians, public officials,
CEOs, and opinion leaders to explore today's most pressing
challenges from diverse perspectives alongside fellow
participants.

CkaHyinTe QR-kop, Wob aisHaTucs binblue Npo nporpamy.

Scan the QR code to learn more about the program.

\inilei Dbehintio

Lis npozpama:

= [lornmbntoe po3yMiHHA TEHAEHLIN PO3BUTKY CBITOBOMO
bisHec-cepepnoBuLLa Ta iX BMJIMBY Ha KOMMaHIto;

=  dopmye cTpaTeriyHe 6ayeHHs, Lo fonomMarae
TpaHchOopMyBaTK AOCBIA Y KOHKPETHI Al
Ta JOBroCTPOKOBI Liifi;

= [lae iHCTPYMEHTU ANA NiABULLEHHA ePeKTUBHOCTI
yNpaBniHHA Ta BiAKPUBAE HOBI TOPU3OHTM
0COBUCTOro 3POCTaHHS;

= [1eMOHCTPYE B3aEMO3B'A3KMN BCIX KTFOYOBUX
chep ynpasniHHA 6isHecoM.

Lie npozpama gasi mux, xmo cmaBumb cobi
cknaghi numanns:

= fkMM Mae ByTu Miin 6isHec y ManbyTHbOMY?
= Ky TpaHCchopMaLLito BapTO OYOUTA?

= |llo ons MeHe 03Havae By Tu NigepoM CbOrogHi?

TyT He iCHye CTaHfapTHUX BiAMNOBIAEN — HAaTOMICTb €
NPOCTIp AN Nowyky, pednekcii Ta HaTXHEHHS. Pa3om

3 BUK/1afavamMu Ta OAHOAYMUSMU YYaCHUKIN NPOrpamm
BMOYAOBYHOTb HOBY YNpPaBiHCbKY TPAEKTOPIO, 3aCHOBaHY
Ha AOCBIfj, LIHHOCTAX i cTpaTeriyHOMy H6ayeHHi.

This program:

= Deepens understanding of trends in the global
business environment and their impact on
a company;

= Develops a strategic vision that helps transform
experience into concrete actions and long-term
goals;

= Provides tools to improve management efficiency
and opens up new horizons for personal growth;

= Demonstrates interconnections of all key areas
of business management.

This is a program for those who ask
themselves challenging questions:

= What should my business look like in the future?
= What transformation should | lead?

=  What does it mean to be a leader today?

There are no standard answers here - instead, there

is a space for search, reflection and inspiration. Together
with faculty and like-minded people, the program
participants build a new management trajectory based
on experience, values and strategic vision.

Angpii Oneruenko =  Andrii Olenchenko

BMNYCKHMK SE MBA, BnacHuUK i gupekTop

naHcioHaris Life-House

SE MBA graduate, owner and director
of Life-House guesthouses

«besnepeyHo, MIM — ofHa 3 HarKpaLLux BisHec-LUKIiN CBITY.
HaBuaHHs Ha nporpami SE MBA gae cucteMHuin nigxig

[0 yNpaBniHHA, AKNA NOBHICTIO 3MiHIOE CBITOrNA4, i cnocioé
CNPUNHATTSA BisHecy.

Mg, yac HaBYaHHA MOI NOrAAAN CYTTEBO PO3LLMPUSIUC:
BifOYBCH BaXX/IMBWI BHY TPILLHIA Nepexif i3 MeHTanbHOCTi
nignprvemus 0o MaclwTaby MucnieHHs 6isHecMeHa. Lle 30Bcim
iHWKIA piBeHb. Hanpuknag, 4o ynpaBniHHA NepcoHanom

A Tenep NiaxXoaXy BinbLl CMCTEMHO. 3HMK CTpax nepes
KOHKYpPEeHTaMW — HAaTOMICTb 3'ABUBCS UiTKMIA OKYC Ha
LLOAEHHOMY BLOCKOHaNeHHi BacHOI KOMMaHil, LWo6 cborogHi
Oy TN KpaLLmMK, HixXX yyopa. H BNPOBaAXXyt OTPUMaHi 3HaHHSA
Ha npakTuui i 6avy, K M1 pyxaemMocs Bnepes.

OkpeMe 3axornneHHs — Lie Hala rpyna. BoHa Hankpatlua!
Mu WuYpo Apy>XKMMO Ta akTUBHO CMiBNPALOEMOY.

“Without a doubt, MIM is one of the best business schools
in the world. The SE MBA program provides a systematic
approach to management that completely transforms your
worldview and how you perceive business.

During my studies, my perspective broadened significantly:

| underwent an important internal shift from an entrepreneur’s
mindset to a businessman’s way of thinking. It's an entirely
different level. For example, | now approach human
resources management in a more systematic way. My fear of
competitors has disappeared—instead, there is a clear focus
on the daily improvement of my own company, so that we are
better today than we were yesterday. I'm putting what I've
learned into practice and seeing how we're moving forward.

I'm especially proud of our group. It’s the best!
We're true friends and work together actively.”




PRE-MBA BI3HEC

Mpozpama gas mux, Xmo npazHe
ompumamu 6a308i 3HaHHs
3 ynpaBhinng komnaniclo

Pre-MBA bisHec — nporpama, sika no cyTi € CKOPOYEHOIO
Bepcieto MBA i y BigHOCHO cTuchi TepMiHu (8 MicsLiB) ao3BonsE
OBOJIOAITU KSIKOYOBMMU Gi3HEC-KOMMETEHL,IIMU.

PRE-MBA BUSINESS

A program for those who want
to gain basic knowledge of
company management

Pre-MBA Business is a shortened version of the MBA program
that allows you to master key business competencies in a
relatively short period of time (8 months).

CkaHyinTe QR-kop, Wob aisHaTucs Binblue Npo nporpamy.

Scan the QR code to learn more about the program.

viv
MIM-KYI

Lia npozpama:

= BfIACHWKIB cCepegHboro Ta Manoro
BisHecy

= KepiBHWKIB CepefHiX Ta Masimx KOMMaHi

" KepiBHUKIB Migpo3A4iniB BEIMKMX
KOMMMaHin

= creuianicTis, AKi NparHyTb
0COBUCTICHOrO Ta KApP€PHOro POCTY

Llo gae npozpama:
= QopMye CMPUNHATTA BisHECY SK LiNiCHOI cucTemm

= [a€ 3HaHHS, LLIO AOMOMararoTb CrifikyBaTUCA
«O[HIEFO MOBOKO» 3 BIaCHUKaMU Ta BULLIUM
MEHEeIXKMEHTOM

= dopMye cTpaTeriyHe MUCNEHHA 1A BU3HAYEHHS
HanpPSMKIB PO3BUTKY KOMMaHii

= [103BOJISIE OLHWUTW BNUB onepaLiiHnX,
MapKETUHIOBUX, GiIHAHCOBMX PilleHb Ha pe3ynbTaT
LiSNbHOCTI KOMNaHIi B LjinomMy

= [igBULLYye KBaniikaLito A58 BUKOHaHHSA
onepawinHMX yrpaBiHCbKMX 3a4a4

Onena lllenecm = Olena Shelest

This program:

= small and medium-sized business owners
= managers of small and medium-sized companies
* heads of departments of large companies

= professionals seeking personal and career
growth

What the program provides:

= shapes the perception of business as an integral
system

= provides knowledge that helps communicate in the
same language with owners and top management

= shapes strategic thinking to determine the direction
of company's development

= allows you to assess the impact of operational,
marketing, and financial decisions on company's
overall performance

= improves skills to perform operational management
tasks

KomepuiHa aupekTopka KomnaHii «HarvEast Holding»

Commercial Director at HarvEast Holding

«[1na MeHe y HaBYaHHi Ha Pre-MBA BisHec Baxxnusum 6yno
Te, L0 HOBi 3HaHHA Ta IHCTPYMEHTM MOXHa B6yno ogpasy
3aCTOCOBYBaTW B PO6OTI, NepeBipATN Ha NpaKTuLi i 6aunTn
peanbHi pesynbTtaTtu. LiA 6isHec-ocBiTa cTana LikaBum
BMNPOOYBaHHAM, ike LOMOMOIN0 NO-HOBOMY NMOAUBUTUCH Ha

BMacHy Npo®eciiHy AIANbHICTb i PO3WMPUTIN CBOI MOXJ/TMBOCTI.

HeMMOBIpHO LiHHUMUK CTanu i Ntoau, SKnUX s 3yctpina 8 MIM.
Pasom i3 Buknagayamum Ta koneramm My 06MiHIOBanmChb
LikaBuMK AymMKamu i 3006yBanuv HOBI BpaxKeHH:A. Came
NoefHaHHSA NPaKTUYHMX 3HaHb Ta CUbHOrO NPOdECINHOro
cepepnoBuLLa Jonomarae KpaLle po3yMiTh CyYacHi BUKITUKK
1 yneBHeHile pyxaTucs Bnepeny».

"For me, the most important aspect of studying on the
Pre-MBA Business programme was that | could immediately
apply the new knowledge and tools in my work, test them
in practice and see real results. This business education
proved to be an interesting challenge, which helped me

to look at my own professional activities in a new light

and expand my horizons.

The people | met at MIM were also incredibly valuable.
Together with the lecturers and my fellow students, we
exchanged interesting ideas and gained new insights.

It is precisely this combination of practical knowledge

and a strong professional environment that helps us better
understand today’s challenges and move forward with
greater confidence.”




PRE-MBA AIAEPCTBO

Cucmeme ynpaBainua Alogomu —
uepe3 Aigepcbke MucaeHHs

Mporpama Pre-MBA JlinepcTBO Hagae He TinbKn ynpaBniHCbKUA
IHCTpYMeHTapii, ane i gonomMarae peanisyBaTu CTpaTerito
ocobucToi i npodecinHoi TpaHchopmaLii.

PRE-MBA LEADERSHIP

Systematic management of people -
through leadership thinking

The Pre-MBA Leadership program provides not only
management tools, but also helps implement a strategy
for personal and professional transformation.

CkaHyinTe QR-kop, Wob aisHaTucs binblue Npo nporpamy.

Scan the QR code to learn more about the program.

Lis npozpama:

= KepiBHMKIB BULLOI Ta cepefHboi NaHKn

= KepiBHMWKIB Ta cniBpobiTHMKIB HR-
OenapTaMeHTiB

= BnacHukis MCb

= TUX, XTO MparHe HabyTu i nornmouTn
3HaHHSA 3 ynpaBiHHA NOAbMU

LLlo gae npo2pama:

= dopMye PO3yMiHHS Mpupoau GisHecy i poni Noro
YYaCHUKIB y OOCArHEHHI METWU KOMNaHil

= CMpUSE PO3BUTKY YNPaBAiHCbKMX i 0COBUCTUX
AKOCTE MeHeXepiB

= HopMye BMiHHA NEpPeTBOPIOBATY LjiNi B YAHHUKN
PO3BUTKY CBOIX MigNErnmnx Ta Koner

= HaBYae NPOAYKTUBHIN B3aEMOZIi B KOMaHS; 3
no3uuin nigepa Ta y4acHuka

= BYUTb BUKOPUCTOBYBATU OCOBUCTI SKOCTI
nignernux ans epeKTUBHOro yrnpasBniHHA
i PO3BUTKY KOMMaHii

This program:

= senior and middle managers

= managers and employees of HR
departments

= SME owners

= those who want to acquire and deepen
their knowledge of managing people

What the program provides:

= develops an understanding of the nature of business
and the role of its participants in achieving the
company's goals

= promotes development of managerial and personal
qualities of managers

= develops an ability to turn goals into factors for the
development of one’s subordinates and colleagues

= teaches productive interaction in a team from
the perspective of a leader and a participant

= teaches to use personal qualities of subordinates
for effective management and development
of the company

Nogmuna KagakoBa = Lyudmila Kazakova

BunyckHuus Pre-MBA JlinepcTBo, ekcnepTtka

3 GOPMYBaHHA Ta PO3BUTKY KOMaHA,

Pre-MBA Leadership graduate, expert
in team building and development

«HarnpremHiwmin cropnpua Ha nporpami JlinepcTBo — KpyTi
TKOAM, AKi CTanu MoiMU APY3AMU, KONTeraMu i napTHePaMMu.
A picHo Biguyna, wo cninbHoTa MIM — Lie cnpasXHs cim's!

HaBuyaHHA Ha [LO3BOINIO MEHI HE MPOCTO OHOBUTY
TEOpPeTMYHy 6asy, a NepeoCMUCIUTY NIBEPCTBO AK XXUBUNA,
OVHaMIYHUIA NPOLLEC, Ae KOXEH KPOK KePIBHUKA NMPOEKTYE
3MiHM Ha BCIO CTPYKTYpy Bi3Hecy.

OcobnmBa LiHHICTb KypCy — Y CUHEprii akageMiyHnx
IHCTPYMEHTIB Ta XMBOro AOCBIAY KoNer no rpyni.
OB6roBopeHHs peanbHUX KeNciB y KoM 0AHOAYMLB JOMNOMOrI0
BUMTW 3a MeXi 3BUYHUX LLIABSIOHIB, NOMNSAHYTU Ha yrNpaBiHHA
nif, HOBVMM KyTOM Ta iHTerpyBaTtu y CBOKO MPaKTUKy Nepeaosi
NMCUXONOTIYHI Ta ynpaBAiHCbKi MoAeni».

“The most pleasant surprise of the Leadership program
was the amazing people who became my friends, colleagues,

and partners. | truly felt that the MIM community is a real
family!

The program allowed me not only to refresh my theoretical
knowledge but also to rethink leadership as a living, dynamic
process where every step a leader takes impacts the entire
business structure.

The course’s unique value lies in the synergy between
academic tools and the real-world experience of my
classmates. Discussing real-world cases with like-minded
peers helped me break free from familiar patterns, view
management from a new perspective, and integrate cutting-
edge psychological and managerial models into my practice.”




PRE-MBA MAPKETUHT

Mpozpama, wo nepemBoploe
gocBig y cmpameziuny cuny

Mporpama Pre-MBA MapkeTuHr 3a 8 MicsliB popmMye cuctemHe
6ayeHHs B NUTaHHAX YNpaBiHHA MapKeTUHIOM Ta HaBU4YKax
pPOo3p06KM Ai€eBOI MapKETUMHroBOI cTpaTerii. BoHa MakcumanbHO
cnpsAMOoBaHa Ha NPakTUKy Ta GopMye PO3YMIHHS, LLO Take
yrnpaBAiHHA MapKETUHIOM B LUIMPOKOMY CEHCIi. AXKe MapKeTUHr
- e He peknama abo AoChiaXKeHHS LiH. MapKeTUHI NOBHICTHO
BiANOBIfa€ 3a BXiAHWI FPOLLOBWIA MOTIK.

PRE-MBA MARKETING

A program that turns experience into
strategic power

The 8-month Pre-MBA Marketing program develops

a systematic vision of marketing management and the skills
to develop an effective marketing strategy. The program

is highly practical and creates an understanding of what
marketing management is in a broad sense. After all,
marketing is not about advertising or price research.
Marketing is fully responsible for incoming cash flow.

CkaHywTe QR-Kop, Wwob AisHaTucs binbLue Npo Nporpamy.
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Scan the QR code to learn more about the program.

Lis npozpama:

= CcreuianicTiB MapKeTUHroBUX Nigpo3ainis
= OUPEKTOPIB 3 MaPKETUHIY

= BJIaCHMKIB Manunx Ta cepegHix KoMmnaHin
= yMpas/iHLiB BULLOI TAHKU

= (axiBLiB pi3HMX cneLianbHOCTEN, AKi 6aXkaloTb
NnornMéuTN CBOI 3HAHHA B MAPKETUHTY

LLlo gae npozpama:

= CUCTEMHe 6ayeHHs yﬂpaBﬂiHHﬂ MapKeTUHromMm

= MOBHWI CMEKTP MapPKETUHIOBUX IHCTPYMEHTIB,
BKJIFOYHO 3i 3HaHHAMM NPo 6peHa,
NO3MLiOHYBaHHSA, IHTEPHET-MapPKETUHI

= MiABULLEHHA AK NpodeciiHoI, TaK i ocobucTol
epeKTBHOCTI, cMCcCTeMaTun3aLlis 4oCBigy
Ta HOBI igel

= aHani3 BNAvMBY MapKeTUHIoBUX pilleHb Ha BisHec
3a LONOMOr OO KOMIMTHOTEPHOI CUMYNALLT

Cepeiti Faywenko = Serhii Hlushenko

This program:

= gpecialists in marketing departments

= marketing directors

= owners of small and medium-sized companies
® senior managers

= gpecialists in various fields who want to deepen
their knowledge of marketing

What the program provides:

= a systematic vision of marketing management

= 3 full range of marketing tools, including
knowledge of branding, positioning, and internet
marketing

= increasing both professional and personal
effectiveness, systematising experience
and new ideas

= analysing the impact of marketing decisions
on business using computer simulation

BunyckHmk nporpamu Pre-MBA MapKeTUHr, 3aCHOBHUK

DTJ LinkedIn Marketing Agency

Graduate of the Pre-MBA Marketing program, founder

of DTJ LinkedIn Marketing Agency

«HaB4yaHHsA Ha Pre-MBA MapkeTuHr y MIM - Lie MOXNMBICTb
CTPYKTYpYyBaTU 3HaHHSA. Yu Bigkpue 8 AMepuky? MeBHo,

Hi. Ane s OTpUMaB YiTKy CTPYKTYpPY: iHCalTK, AKi BXe bynu,
noYvyanu cKagatnucs B CUCTEMY: “Lie MOXHa iMMIeMeHTyBaTuh
B OisHeci, a Lie 3anponoHyBaTu KNieHTYy".

Okpemuin ycnix — diHanbHa poboTa, e A po3pobnss
MapKeTUHIOBUI NNaH Ans peanbHoro 6isHecy. Lle 6yna

He dopMarbHa 3agaya, a NpakTMyHa poboTa 3 eKCNepTHO
nigTpumkoro MIM Ta nepesipeHMM rinoTesamu.

Micnscmak Big MIM — Le KoM'toHITi. CBOI cepef, CBOIX:
cepepnoBuLLEe MFOAEN 3i CRINbHUMM LiHHOCTAMU, Ae
yepes iBEHTU Ta HETBOPKIHI GOPMYHOTLCA 3B'A3KU

A MOXJITMBOCTI OJ151 CMifIbHUX MPOEKTIBY.

“The Pre-MBA Marketing program at MIM is an opportunity

to organize my knowledge. Did | discover something
groundbreaking? Probably not. But | gained a clear framework:
insights | already had began to come together into a system:
‘this can be implemented in business, and this can be offered
to a client.”

A particular highlight was the final project, where | developed
a marketing plan for a real business. It wasn't a formal
exercise, but practical work with expert support from MIM
and tested hypotheses.

The lasting impression from MIM is the community.

A community of like-minded people: an environment
of individuals with shared values, where connections
and opportunities for joint projects are formed through
events and networking.”




PRE-MBA QIHAHCH

Mpozpama po3Bumky knlouoBux
komnemeHuiii y cdepi pinauci6

Mporpama Pre-MBA ®iHaHCcK cTBOpeHa Ans Toro, LWwob
Oatu cnyxayam LinicHe po3yMiHHSA GiHaHCOBOI cucTeMu
KOMnMaHil, HaBYUTY ePEeKTUBHO BUKOPUCTOBYBATWN PeCypcH,
yXBasnoBaTu 0brpyHTOBaHI pilleHHA Ta byayBaTu GiHaHCOBO
CTilKy 6i3Hec-mMoaenb.

PRE-MBA FINANCE

A program for developing key
competencies in finance

The Pre-MBA Finance program is designed to provide
students with a holistic understanding of the company's
financial system, teach them how to use resources
efficiently, make informed decisions and build a financially
sustainable business model.

CkaHywTe QR-Kop, Wwob AisHaTucs binbLue Npo Nporpamy.
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Scan the QR code to learn more about the program.

Lis npozpama:

= KEepiBHVKIB BULLOI JTaHKWN Ta BNIACHUKIB
bisHecy

= CniBpOBGITHUKIB GiHAHCOBMX MiAPO3AINiB

= KepiBHUKIB HediHaHCOBMX MigpOo3Aainis
Ta BCiX, XTO nNparHe noraméutun ceoi
3HaHHA Y cdepi piHaHCiB

llo nae nporpama:

= dopMmye LinicHe 6aYeHHs diHaHCOBOI CUCTEMMU
Ta ii poni B ynpaBniHHIi KOMMNaHieto

= [a€ PO3YMIiHHSA MPUHLMNIB B3aEMOAiT GiHaHCOBOI
CUCTEMMU 3 IHLIMMM MigPOo3ainamm

= [103BOJISIE MOBAUNTY, K NMPALIOHOTb KOHKPETHI
iHCTPYMEHTM Nif, Yac BUKOHAHHS MPaKTUYHUX
3aBaHb Ta po3bopy 6i3Hec-Keicis

»  Hagae Habip IHCTPYMEHTIB Ta METOOUK ANs
no6ynosu eGeKTUBHOI CUCTEMU YNPaBAiHHSA
diHaHCaMu BigNoBIAHO A0 cTpaTerii KoMnaHii

This program:

= senior executives and business owners
= employees of financial departments

= heads of non-financial departments
and anyone who wants to deepen their
knowledge in finance

What the program provides:

= forms a holistic vision of the financial system
and its role in company management

= provides an understanding of the principles
of interaction between the financial system and
other departments

= allows you to see how specific tools work during
practical tasks and business case studies

= provides a set of tools and techniques for building
an effective financial management systemin line
with the company's strategy

Temsna KoBanwuyk = Tetyana Kovalchuk

Bunycknuua nporpamum pre-MBA ®iHaHcu Ta cnyxadka pre-MBA JligepcTBo,
KepiBHMLSA KasHaveicTBa komnaHii Louis Dreyfus Ta BnacHuus 6isHecy

Graduate of the pre-MBA Finance program and student of the pre-MBA Leadership
program, Head of Treasury at Louis Dreyfus and business owner

«3 bisHec-Lwkonoto MIM MeHe NoB'A3ye 0CO6AMBINIA EMOLLINHWI
3B'A30K. HeliMoBipHa aTMochepa Lboro Micua Haguxae
i Lopasy BUKIMKae baXkaHHA NOBepTaTUCS CHOAM 3HOBY.

Mig, yac HaBYaHHA bisHec-cumMynsauis Management Game
CTana OfHMM i3 HANCUMbHILIMX NPOYECINHMX [OCBIAIB Y
MOEMY XWTTi: poboTa B KOMaHAax, NPUAHATTA GisHec-pilleHb
i BUCOKMIN piBEHb 3a/ly4eHOCTi Aanu rnmboke po3yMiHHSA
peanbHoro GisHecy Ta BaXk/IMBOCTI BMiHHS 6paTu Ha cebe
PU3NKN.

BisHec-ocBiTa N MeHe — Lie Hacamnepes, npo CUCTEMHe

Ta cTpaTeriyHe MUCNEHHS, fiKe CTae KIFOYOBOK KOMMETEHLiE0
nipepa. BnacHuin 6isHec fonoMir MeHi Kpalle 3po3yMiTu,

AK KOXHE PilleHHS BNIMBAE Ha PO3BUTOK KOMMaHIi B LLiIOMY».

“I have a special emotional connection to the MIM Business
School. The incredible atmosphere here is inspiring and
always makes me want to come back.

During my studies, the Management Game business
simulation became one of the most impactful professional
experiences of my life: working in teams, making business
decisions, and a high level of engagement gave me a deep
understanding of real business and the importance of being
able to take risks.

For me, business education is first and foremost about
systematic and strategic thinking, which becomes a key
competency of a leader. Running my own business helped me
better understand how every decision impacts the company’s
overall development.”




Advanced Managerial Studies:
HoBi kopomkocmpokoBi npozpamu MIM

Y npodecinHoMy po3BUTKY KEpIBHMKA YacTO HacTaE MOMEHT, Konv 6a3oBol
yNpaBniHCbKOI OCBITY BXXe He[OCTaTHLO. AXKe HOBI BUKINKM NOTPeBYOTh
TOYHMX IHCTPYMEHTIB i FIMOGOKOro onpaLtoBaHHA KOHKPETHUX MNpobiem.
Came gns Takux 3anutis MIM 3anyckae Advanced Managerial Studies
(AMS) — nornunéneHi ynpaeniHCbKi Kypcy AN 4OCBIAYEHUX KEPIBHUKIB.

Advanced Managerial Studies:
MIM's new short-term programmes

In a manager’s professional development, there often comes a point when a basic
management education is no longer sufficient. After all, new challenges require
precise tools and an in-depth examination of specific issues. It is precisely to meet
such needs that MIM is launching Advanced Managerial Studies (AMS) - in-depth
management courses for experienced executives.

«MIM poero ¢pokycyBaBcsl Ha JOBFOCTPOKOBUX

i cepeiHbOCTPOKOBUX Nporpamax. BogHouac My uynu Big,
BUMNYCKHUKIB: “Mu 3akiHumnu MBA, ane Ham 6pakye atMochepu
MIM i xoueTbCs NOBEPHYTUCSA [0 HABYAHHSA, ane BXe 3a
KOHKPETHOI TeMoto”. CaMe Lieli 3anuT cTaB OCHOBOHO /191 HOBOI
NiHiViKn nporpaMm, cpoKycoBaHUX Ha HaaKTyanbHiLLMX BUK/IMKaX
Cyy4acHOro ynpasniHHA», — B.0. npe3uaeHTa MIM Onekciii
BuHorpapos.

TemaTuka nporpam AMS chopmoBaHa Ha OCHOBI LOCIAKEHHS
MIM Ta 3anuTiB ChinbHOTW. IXHS KIOUOBa OCOBAMBICTE —
NPaKTUYHICTb: MiHIMYM TeOpii IK KOHTEKCTY, MaKCUMyM Po36opy
peanbHUX YNpaBRiHCbKNX CUTYaLii, NPaKTUYHUX BNpas i poboTu
3 KelicaMy cCaMUX YYaCHUKIB.

Mporpamu AMS po3pobnatTbeca A5 KEPIBHUKIB, AKi BXe
BMIitOTb YNPaBnATK, ane CTUKaOTLCA 3 HOBUMU BUKSTIMKAMMU:
MacLTabyBaHHAM, BTPATOK KOHTPOIIKO, CKNagHICTIO NpoLecis

i KOMaH[, Ta HEOBXIAHICTHO MPUAMATK PILLEHHS B HOBUX YMOBAaX.
Lle MOXnuBICTb NOBEPHYTUCS A0 HaBYaHHA HE TOMY, L0 Bpakye
OCBITU, @ TOMY, LLLO 3'ABUINCS HOBI NUTaHHSA, Ha AKi NOTPIOHI

HOBI BignoBigj.

3 nepenikoM akTyasnbHMUX Nporpam
MOXHa 03HaOMUTUCH Ha CanTi

You can find the list of current
programmes on the website

“MIM has long focused on long-term and medium-term
programmes. At the same time, we have heard from alumni: ‘We've
completed our MBA, but we miss the MIM atmosphere and would
like to return to studying, but this time on a specific topic. It was
precisely this request that formed the basis for a new range of
programmes focused on the most pressing challenges of modern
management,” said Oleksii Vynogradov, Acting President of MIM.

The topics covered in the AMS programmes are based on MIM’s
research and feedback from the community. Their key feature is
their practical focus: a minimum of theory provided for context,
and a maximum of analysis of real-life management situations,
practical exercises and work on the participants’ own case studies.

The AMS programmes are designed for managers who
already know how to manage but are facing new challenges:
scaling up, loss of control, the complexity of processes and
teams, and the need to make decisions in new circumstances.
This is an opportunity to return to learning, not because

of a lack of education, but because new questions have arisen
that require new answers.
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